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PRESIDENT'S  MESSAGE 

Whenever  the  American  Nurses'  As- 
sociation calls  for  representative  groups 
of  nurses  to  come  together  for  the  plan- 
ning and  discussion  of  matters  of  mu- 
tual interest,  you  may  he  assured  that 
the  state  associations  will  he  ivell  rep- 
resented. It  is  a  healthy  sign  when  husy 
nurses  take  "time  out,"  endure  long, 
hard  traveling  discomforts,  and  spend 
money  to  go  when  called  hy  our  national 
leaders. 

At  the  Advisory  Council  of  the 
A  N  A.,  held  in  New  York  City.  Jami- 
ary  18-19,  1948,  there  were  70  repre- 
sentatives from  43  states  present.  On 
the  agenda  for  discussion  was  Edtvard 
Bernays'  presentation  of  the  A.N. A. 
Puhlic  Relations  Program.  He  showed 
slides  and  gave  us  the  general  outline 
for  the  publicity  campaign  that  he  is 
developing  so  that  the  puhlic  may  he 
aroused  and  informed  of  the  seriousness 
of  the  shortage  of  professional  nurses. 
The  beginning  and  "highlight"  of  this 


campaign  was  the  nation-wide  roll  call 
of  presidents  of  state  associations  hy 
Miss  Katharine  J.  Dens  ford.  President 
of  the  American  Nurses'  Association. 

The  most  favorable  report  nurses 
have  had  about  the  Economic  Security 
Program  came  from  Miss  Thelma 
Laird  and  Miss  Miriam  Kadin.  They 
have  been  in  practically  every  state  in 
the  union  and  their  observations  are 
very  significant.  In  a  few  words  they 
reported,  "Rising  interest  from  all 
levels  of  nursing,  interest  from,  other 
professions  in  the  progress  being  made 
by  professional  nurses.  Patterns  for  the 
program  are  taking  shape  and  predic- 
tions can  he  foreseen.  Reactions  of  the 
puhlic  are  favorable.  Leadership  is 
needed  for  expansion  on  a  sound  basis, 
hut  progress  will  not  he  rapid." 

There  ivas  discussion,  pro  and  con, 
about  associate  membership  in  the 
American  Nurses'  Association.  There 
was  a  proposal  that  the  young  graduate, 
who  had  taken  the  state  examinations 
Init  tvas  unable  to  secure  her  license 
number,  he  permitted  to  join  her  State 
Association  for  one-half  of  the  regidar 
dues.  Usually  this  nurse  does  not  have 
ihe  opportunity  to  belong  to  the  Asso- 
ciation for  more  than  one-half  of  the 
first  year.  The  discussion  on  these  two 
Hems  was  not  too  favorable.  Many 
could  see  only  confusion  and  a  compli- 
(ated  bookkeeping  system  as  an  out- 
growth of  such  a  radical  change. 

Other  items  on  the  agenda  included 
rrports  of  proposed  changes  in  the  Con- 
stitution and  By-laws,  bills  before  Con- 
gress, Social  Security  for  nurses  and 
the  latest  plans  for  the  development  of 
Ihe  Structure  Study. 

Plans  ivere  presented  for  the  next 
Biennial  to  be  held  in  Chicago,  Illinois, 
May  Sl-June  4,  1948.  The  nurses  were 
urged  to  attend  and  to  make  reserva- 
tions at  an  early  date.  The  actual  ex- 
penses of  the  Convention  will  be  greatly 
increased  this  year  because  the  hotels 
will  charge  a  considerable  fee  for  all 
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ECONOMIC  SECURITY 
PROGRESS 

The  Pro.u:ram  of  Economic  Security  of 
the  Nortli  Carolina  State  Nurses'  Associa- 
tion lias  gained  momentum  during  tlie  last 
six  months.  Considerable  improvements  in 
salaries  and  working  conditions  have  al- 
ready been  realized  by  many  nurses  em- 
ployed by  hospitals  to  care  for  the  sick. 
Several  hospitals  have  raised  salaries,  in^ 
augurated  the  44-hour  week  and  increased 
the  annual  vacation  schedule  as  a  direct 
result  of  action  taken  by  the  Association 
on  behalf  of  the  nurses  employed  by  these 
hospitals:  but  the  Association  has  not  as 
yet  secured  a  contract  for  any  group  of 
nurses. 

Attempts  to  implement  the  program 
have  not  been-  eas.v  for  the  officially  ap- 
pointed representatives  of  the  Association 
nor  the  nurses  in  certain  categories  who 
requested  that  the  Association  seek  better 
employment  conditions  for  them.  Constant 
assistance  has  been  available  from  the 
American  Nurses'  Association  and  the  Con- 
ciliation Service  of  the  State  Department 
of  Labor;  but  the  strenuous  opposition  of 
hospital  administrators,  physicians  and 
memliers  of  hospital  governing  boards  has 
prevented  the  recognition  of  the  Associa- 
tion as  the  collective  bargaining  agent  for 
its  members. 

The  nurses  in  one  hospital  were  so  em- 
phatic about  securing  better  employment 
conditions  for  themselves  that  they  sub- 
mitted their  resignations  effective  in  two 
weeks.  An  agreement  between  the  nurses 
and  their  legal  counsel  and  the  adminis- 
trator and  hospital  board  of  managers 
was  reached,  however,  before  the  deadline. 
The  nurses  in  another  hospital,  appai'ent- 
ly  just  as  aroused  about  their  low  salaries 
and  poor  working  conditions,  immediately 
accepted  what  meager  improvements  the 


meeting  rooms  and  a  much  larger  fee 
than  formerly  for  the  Coliseum,  ivhere 
the  general  sessions  will  he  held.  Stu- 
dent nurses  are  invited  to  attend  the 
Convention.  The  program  ivill  he  huilt 
around  a  very  forceful  theme,  '^Ameri- 
ca's Nursing  Care  —  A  Professional 
Challenge  and  a  Puhlic  Responsibility." 

Edna  L.  Heinzeklijvg,  R.jST., 

President. 


hospital  offered  after  they  had  autliorized 
the  Association  to  act  on  their  behalf.  The 
luirses  in  three  other  ho.spitals  are  in  the 
process  of  formulating  salary  schedules 
and  other  personn-el  iiractices  for  them- 
selves. 

The  Program  of  Economic  Security  for 
nurses  is  sound,  professional  and  far- 
reaching:  and  it  will  eventually  df)  much 
to  alleviate  the  existing  crisis  in  nursing. 
Leading  citizens  of  the  state  are  commend- 
iu'g  the  North  Carolina  State  Nurses'  As- 
sociation for  conducting  such  a  program 
for  all  professional  nurses.  National  au- 
thorities are  also  enthusiastic  about  the 
progress  of  it  throughout  the  country.  Dr. 
Herbert  R.  Northrup.  Professor  of  Indus- 
trial Relations.  Columliia  L^niversity.  finds 
the  A.X.A.  Collective  P.argaining  Program 
"realistic  and  dynamic."  In  an  article, 
"Collective  Bargaining  and  the  Profes- 
sions." in  the  current  issue  of  the  Ameri- 
can Journal  of  Kiirsinfi.  Dr.  Northrup  says 
"The  American  Nurses'  Association's  Col- 
lective Bargaining  Program  is  demonstrat- 
ing how  an  income  commensurate  with 
professional  training  can  be  secured  with- 
out sacrificing  professional  ethics  or  re- 
sorting to  non-professional  tactics." 

In  his  article,  Dr.  Northrup  examines 
the  engineering,  teaching  and  nursing  pro- 
fessions which  have  engaged  in  collective 
bargaining  activities.  He  notes  that  hos- 
pital personnel  practices  must  be  thorough- 
ly reorganized  and  accommodated  to  the 
developments  in  personnel  management. 
"The  best  practices  of  industry  should  be 
adopted  to  non-profit  in-stitutions.  The  fact 
that  the  first  group  to  bargain  collectively 
consists  of  professional  nurses  may  well 
ease  hospital  management's  transition  to 
a  modern  personnel  establishment."  he  de- 
clares. 

"The  A.N.A.  program  offers  realistic  aid 
to  that  great  majority  of  nurses  who  are 
employed  in  noi>profit  hospitals  and  other 
agencies  not  subject  to  the  controls  of  the 
National  Labor  Relations  Act,"  says  Dr. 
Northrup.  The  article  shows  that  Ameri- 
ca's nurses  have  demonstrated  considera- 
ble initiative  and  foresight  in  the  me- 
chanics of  collective  bargaining :  and  that 
hospital  contracts  obtained  by  state  nurs- 
es' associations,  and  now  in  force,  cover 
salaries,  hours  and  all  other  employment 
terms  for  nurse  employees,  with  sound 
grievance  machinery  for  prompt,  amicable 
settlement  of  dissatisfactions. 

Giving  emphasis  to  the  need  for  collec- 
tive action  in  matters  affecting  economic 
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security.  Dr.  Nortlirup  says,  "The  profes- 
sions and  the  country  are  suffering  from 
a  strange  malady  which  permits  janitors 
and  truck  drivers  to  earn  more  than  teacli- 
ers  and  nurses."  Professional  men  and 
womeir,  caught  in  a  fixed-salary,  inflation- 
ary price-squeeze,  are  not  sharing  the 
high  profits  of  business  nor  the  bargaining 
powers  of  labor,  he  notes,  in  emphasizing 
the  significance  of  the  nurses'  program  in 
the  total  economy. 

The  program  of  the  North  Carolina  State 
Nurses'  Association  is  for  all  professional 
curses  and  not  just  for  head  nurses,  as- 
sistant head  nurses  and  staff  or  general 
duty  nurses.  It  is  true  that  these  three 
categories  only  have  formulated  their 
state-wide  minimum  standards  of  employ- 
ment, but  other  groups  are  making  prog- 
ress in  this  respect.  Supervisors,  instruc- 
tors, etc.,  are  now  studying  their  standards 
in  several  district  institutional  staff  nurse 
sections. 

The  private  duty  nurses  are  also  in  the 
process  of  formulating  their  state-wide 
minimum  standards  through  their  respec- 
tive sections. 

There  are  groups  of  nu.rses  who  cannot 
engage  in  collective  bargaining :  those  em- 
ployed by  state,  municipal  or  county  gov- 
ernments. These  include  public  health  and 
hospital  nurses,  but  their  employment  con- 
ditions can  be  improved  by  the  program. 
First,  each  category  within  a  group  must 
formulate  their  state-wide  minimum  stand- 
ards through  their  sections  of  the  State 
Nurses'  Association.  Then,  at  their  request. 
the  attorney  for  the  Association  will  pre- 
pare a  brief  regarding  their  salaries  and 
employment  conditions  for  presentation  to 
the  respective  budget  committee. 

The  Program  of  Economic  Security  is 
one  of  the  major  projects  of  the  Associa- 
tion. Its  implementation  is  taking  preced- 
ence over  all  other  projects.  Are  you  co- 
operating to  make  it  one  hundred  per  cent 
successful?  Have  you  authorized  the  Asso- 
ciation to  act  as  your  collective  bargaining 
agent?   (See  form  on  page  27.) 


NURSES  IN  THE  ASSOCIA- 
TION'S PUBLIC  RELATIONS 

GEORGE  KlSrrDSOlV 

Public  Relations  Counsel 

A  most  remarkable  difference  between 
ourselves  and  the  lower  animals  is  our 
ability  to  conceive  of  an  idea,  make  it 
known   to  others,    and  to   pass   judgmerrt 


upon  the  ideas  we  encounter  in  the  ex- 
change of  communications.  This  process  is 
so  important  to  the  life  of  our  .society  that 
with  the  very  breath  of  liberty  we  per- 
petually fan  the  flames  of  our  constitu- 
tional rights  to  freedom  of  .speech,  press, 
petition  and  assembly. 

By  the  proper  communication  and  ex- 
change of  ideas  between  reasoning  people 
free  to  exercise  their  own  will,  a  crowd 
can  be  influenced  to  act  in  unison  to  effect 
the  accomplishment  of  a  desirable  end.  In 
times  of  crises  an  excited  crowd  is  only  a 
mob.  but  trained  and  induced  to  submit 
to  discipline  by  its  own  choice,  what  would 
have  been  an  ineffectual  mob  becomes  an 
invincible  army. 

It  is  reasonable  to  presume  that  an  idea 
which  has  no  purpose  other  than  to  benefit 
society  has  only  to  be  made  known  to  win 
the  approval  of  all  good  members  of  so- 
ciety. Unfortiuiately  in  our  complex  so- 
ciety a  thousand  prejudices,  fears,  atti- 
tudes, and  other  mental  conditionings  arise 
to  prevent  the  realization  of  any  such  a 
simple  theory,  no  matter  how  desirable. 

The  campaigns  to  influence  public  opin- 
ion surround  us  on  every  haml.  No  one 
can  long  remain  so  naive  as  to  think  that 
one  has  only  to  state  an  idea,  the  object 
of  which  is  commendable,  to  capture  fa- 
vorable public  opinion.  This  is  particu- 
larly true  in  the  field  of  social  reform. 
Any  interference  with  the  status  quo  is 
sure  to  meet  the  most  strenuous  opposi- 
tion from  parties  who  are  satisfied  with 
conditions  as  they  are,  or  who  fear  they 
may  lose  something  if  any  change  is  per- 
mitted. 

Obstacles  in  the  path  of  progress  must 
be  surmounted.  First,  they  must  be  recog- 
nized, and  they  can  be  found  without 
seaax-hing  very  far.  The  principal  obstacle 
in  the  path  of  the  North  Carolina  State 
Nurses'  Association  and  its  Economic  Se- 
curity Program  is  easy  to  find. 

In  order  to  act  in  concert  a  group  of 
people  must  arrive  at  an  understanding. 
The  failure  to  see  things  in  the  same  light, 
lack  of  understanding,  causes  groups  of 
people  to  fumble  and  grope  in  a  pitiful 
fashion  when  they  should  stride  ovit  and! 
accomplish  something.  Misunderstanding 
— rather  than  money — might  truly  be  said 
to  be  the  root  of  all  evil. 

When  your  State  Association  announced 
the  American  Nurses'  Association's  Eco- 
nomic Security  Program  which  was  de- 
signed   for    the    welfare    of    society    and 
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aimed  at  the  abolition  of  several  social 
evils,  the  mere  announcement  was  not 
suttieient  to  pave  the  way  for  execution  of 
the  program.  Strangel.v  enough  the  pro- 
gram was  greeted  with  considerable  oppo- 
sition from  the  ver.v  part.v  it  was  intended 
to  aid — hospital  maitagement.  It  has  long 
been  evident  that  hospitals  are  sinking 
into  an  increasingly  sorry  plight  for  lack 
of  nurses.  Comes  now  the  ironic  and  tragic 
situation  :  through  a  misunderstanding'the 
hospital  management  and  its  nurses  are 
temporarily  fumbling  and  groping  when 
they  should  be  striding  forward  together 
to  receive  new  patients. 

The  solution  of  the  problem  of  ironing 
out  misunderstandings  and  of  engiueerirrg 
the  consent  of  the  public  to  the  nurses' 
economic  security  program  calls  for  the 
continued  practice  of  a  good  public  rela- 
tions program  by  members  of  the  State 
Association.  The  engineering  of  consent  is. 
in  fact,  the  practice  of  good  public  rela- 
tions. 

By  the  very  nature  of  their  profession, 
nurses  aa-e  farther  advanced  any  time  they 
desire  to  inaugurate  a  program  of  public 
relations,  than  are  most  organized  groups 
after  they  have  practiced  good  public  re- 
lations for  years.  The  public  recognizes  the 
rceed  for  good  nursing  care  and  is  prone 
to  be  sympathetic  with  the  nurse  and  her 
problems.  In  the  efficient  and  kindly  prac- 
tice of  her  profession  each  nurse  contrib- 
utes a  full  share  to  the  good  public  rela- 
tions program  suggested  by  her  State  Asso- 
ciation. 

To  those  nurses  who  are  willing  to  do 
even  more  in  the  campaign  to  elevate  their 
profession,  the  State  Association  offers  its 
assistance  in  advising  co-ordinated  activi- 
ty in  a  planned  public  relations  program 
calculated  to  promote  chiefly  the  Economic 
Security  Program  which  currently  holds 
top  priority  with  your  Association. 

The  flrst  duty  of  a  nurse  who  will  vol- 
unteer to  aid  in  this  program  is  to  be  well 
informed  about  the  Economic  Security 
Program.  She  should  be  able  to  explain  the 
facts  that  give  rise  to  the  alarming  short- 
age of  nurses  and  know  why  the  program 
will  act  to  alleviate  the  lack  of  nurses  and 
provide  essential  nursing  care. 

j      Your  State  Association  is  affi'iated  with 

i  the   State  Federation  of  Women's   Clubs. 

I  Many  nurses  are  members  of  business  and 

professional    women's   clubs,   social   clubs. 

church     organizations,     and     other     civic 

groups.  When  your  Economic  Security  Pro- 


gram comes  up  for  discussion,  even  if  you 
raised  the  question  your.self,  you  may  clear 
up  some  of  the  misunderstanding  that  ex- 
ists about  the  program.  If  you  are  asked 
to  give  a  brief  talk  on  the  subject,  the 
otHce  of  the  State  Association  at  Raleigh 
will  gladly  supply  you  with  copy  for  a 
brief  commentary  on  the  program. 

Since  the  A.N.A.  launched  the  Economic 
Security  Program,  newspapers  across  the 
nation  from  the  Neio  York  Heralcl-Trihune 
to  the  Medford,  Oregon,  Mail-TriWne,  pub- 
lished a  torrent  of  editorials  wholeheart- 
edly endorsing  the  program.  In  North 
Carolina  the  program  was  introduced  by 
,vour  State  Association  onl.v  after  overcom- 
ing the  most  stubborn-  resistance  on  the 
part  of  hospital  management.  All  claims 
to  the  contrary  notwithstanding,  the  pro- 
gram has  been  successfully  wedged  into 
such  openings  as  were  ireluctautly  made 
in  the  state.  That  a  great  deal  remains 
to  be  accomplished  is  admitted.  But  that 
conditions  wherever  the  controversy  over 
the  program  was  brought  out  into  the  open 
are  immeasurably  better,  no  one  can  deny. 

Your  Executive  Secretary.  Mrs.  Marie 
B.  Noell.  R.X..  and  William  C.  Las.siter, 
legal  counselor  for  the  Ass^eiatioi.  have 
creditably  launched  the  Economic  Security 
Program  in  this  state  in  spite  of  the  most 
unified  and  dogged  resistance  on  the  part 
of  all  managements  encountered.  Mrs. 
Noell.  particularly,  was  made  the  personal 
target  of  a  great  deal  of  uncomplimentary 
comment  by  hospital  man-agers  and  mem- 
bers of  hospital  boards  of  managers. 

It  is  a  common  dodge,  worn  threadbare 
but  still  in  use.  that  a  party  surprised 
and  embarrassed  to  be  exposed  in  the 
light  of  the  truth  and  required  to  answ^er 
to  the  truth,  will  step  aside,  shrug  off  all 
argument,  and  hurl  his  choicest  vitupera- 
tive verbiage  at  his  accuser,  hoping  by  the 
thunder  of  his  name-Calling  to  divert 
everyone's  attention  from  the  fact  that  he 
•stands  exposed  and  ashamed.  It  is  this 
old  dodge  that  Stalin.  Molotov.  and  the 
gar.'g  resort  to  when  they  call  our  Presi- 
dent, our  Congressmen,  our  educators,  our 
newsmen,  and  all  who  question  Commun- 
ism by  their  choicest  epithet.  "Warmong- 
ers !"  And  it  was  that  same  old  dodge  that 
hospital  management  used  when  it  an- 
nounced :  "We  shall  not  meet  with  airy 
outsider."  and  whisi>ered.  "Mrs.  Noell  is 
really  C.I.O.,  you  know." 
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The  manager  and  the  boaa'd  did  not  fear 
Mrs.  Noell,  but  they  had  an  unholy  terror 
of  contracts  and  collective  bargaining! 

It  is  unfortunate  that  hospital  manage- 
ment has  been  afraid  of  the  Economic  vSe- 
curity  Program.  As  the  management  gets 
better  and  better  acquainted  with  more 
and  more  of  the  features  of  the  proga-am 
which  will  be  practiced  in  the  hospitals 
of  this  state  to  the  satisfaction  of  both 
the  hospital  and  its  nurse,  this  fear  will 
be  discovered  sooner  or  later  to  have  been 
only  a  misunderstanding. 

The  public  relation-s  program  of  your 
Association  in  1947  was  more  successful 
than  the  Association  dared  hope.  Faced 
with  a  dwindling  supply  of  student  nurses, 
the  hospital  nursing  schools  were  in  a  seri- 
ous plight.  The  State  Association  promoted 
the  "Miss  North  Carolina  Student  Nurse 
of  1947"  campaign.  Miss  Geraldine  Max- 
well, R.N.,  of  the  Baker-Thompson  Memo- 
rial Hospital  in  Lumberton,  was  honored 
with,  and  superbly  wore,  the  crown.  Due 
to  the  publicity  Miss  Maxwell  received  and 
because  of  the  success  of  her  personal  re- 
cruiting tour  to  the  leading  high  schools 
of  the  state,  the  ranks  of  student  nurses 
were  bolstered  beyond  the  anticipation  of 
the  Association. 

In  Miss  Maxwell's  own  school  at  Lum- 
berton, Miss  Augusta  Laxton,  R.N.,  Direc- 
tor, states  that  her  school  of  nursing  is 
at  present  filled  almost  to  capacity.  The 
recruiting  of  student  nurses  awaits  only 
the  adoption  of  the  Economic  Security 
Program  to  fill  evei.y  hospital  school  of 
nursing  in  the  state  with  more  app'ica  its 
than  it  can  accom  n-  date. 

The  Association's  Pul'.lic  Rebitions  ""^'o- 
gram  for  1948  will  be  annovinced  soon.  You 
will  be  asked  to  he'p  with  a  program  in 
which  passive  roles  are  discarded  in  favor 
of  active  parts. 


1948  STUDENT  NURSE 
CONTEST 

The  second  annual  contest  to  crown 
"Miss  North  Carolina  Student  Nurse"  is 
in  full  swing. 

The  long-range  prog:  am  of  Student 
Nurse  Recruitment,  which  was  launched 
last  June  and  co-si)ons;)red  by  the  North 
Carolina  Hospital  Association,  the  Medical 
Society  of  North  Carolina,  the  North  Caro- 
lina League  of  Nursinj;  Education  and  the 
North  Carolina  State  Nurses'  Association, 
has  continued  constantly  since  then.  One 
outstanding  feature  of  the  campaign  last 


year  was  the  crowning  of  "Miss  North 
Carolina  Student  Nurse  of  1947,"  in  Ra- 
leigh on  July  1.  Another  was  the  October 
and  November  tour  of  irine  North  Carolina 
cities  by  Miss  Geraldine  Maxwell,  the  1947 
winner.  She  visited  and  spoke  to  high 
school  students,  met  city  officials,  appeared 
befoire  civic  clubs  and  was  interviewed  on 
local  radio  stations.  The  tour  included  so- 
cial functions  to  which  high  school  seniors 
and  college  students  were  invited  and  pro- 
vided much  newspaper  and  radio  publicity. 
Mr.  H.  C.  Cranford,  Executive  Director 
of  the  North  Carolina  Good  Health  Associ- 
ation, handled  the  publicity  for  the  con- 
test. Mr.  Louis  Connor,  Public  Relations 
Director,  Hospital  Saving  Association,  con- 
ducted the  publicity  for  the  tour. 

Plans  for  the  1948  contest  and  tour  were 
made  early  this  year  by  the  Joint  Com- 
mittee on  Recruitment  of  the  North  Caro- 
lina League  of  Nursing  Education  and  the 
North  Carolina  State  Nurses'  Association, 
of  which  Helen  Peeler  is  chairman.  Other 
members  are  Mary  Belle  May,  Charlotte ; 
Mrs.  Eva  W.  Warren,  Durham ;  Augusta 
Laxton,  Lumberton  :  Lou  Alice  Airbogast, 
Raleigh,  and  Mrs.  Marie  B.  Noell,  Raleigh. 

Each  school  of  nursing  was  requested 
to  select  its  candidate  from  the  senior 
class  by  having  the  student  body  of  the 
school  vote  for  any  member  of  the  senior 
class  on  the  basis  of:  (a)  personal  ap- 
pearance, (b)  aptitude  for  nursing,  (c) 
spirit  of  service,  (d)  personality,  (e)  scho- 
lastic standing,  and  (f)  leadership.  Twen- 
t.v-eight  of  the  38  schools  of  nursing  par- 
ticipated in  this  phase  of  the  contest, 
which  ended  March  1. 

The  second  round  of  the  contest  is  be- 
ing conducted  by  the  disti'ict  nurses'  asso- 
ciations, and  will  be  completed  by  March 
21. 

District  Associations  are  using  their 
regular  March  meetings  for  the  District 
contests.  Excellent  programs  were  ar- 
ranged and  the  general  public  is  being 
invited.  Judges  from  the  District  contests 
are  community  leaders  and  include  high 
school  pirincipals,  managers  of  radio  sta- 
tions, editors  of  newspapers,  ministers, 
physicians,  officers  of  women's  clubs  and 
district  chairmen  of  the  North  Carolina 
Good  Health  Association. 

District  winners  will  visit  high  schools 
and  colleges  within  their  district  for  the 
purpose  of  speaking  to  senior  students  on 
the  advantages  nursing  ofl:'ers  as  a  career. 
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1J)48  State  Finals 

The  tinal  contest  to  crown  "Miss  North 
Cairolina  Student  Nurse  of  1948"  will  be 
held  at  the  Memorial  Auditorium.  Raleigh, 
North  Carolina,  at  8:30  p.m..  on  Tuesday. 
April  20,  1948. 

Miss  Katharine  J.  Densford.  I'resident 
of  the  American  Nurses'  Association,  and 
Dean  of  Nurses  at  the  Minnesota  Uni- 
versity School  of  Nursing,  will  be  the 
main  speaker.  She  will  speak  on  "Nursing 
in  the  Social  and  Health  Fields."  Dr.  J.  F. 
Robertson,  President  of  the  Medical  So- 
ciety of  North  Carolina,  and  Dr.  A.  L. 
Daughtridge.  President  of  the  North  Caro- 
lina Hospital  Association,  will  extend 
greetings  from  members  of  their  organiza- 
tions. The  Raleigh  Student  Nurse  Choral 
Club,  composed  of  35  student  nurses  under 
the  direction  of  Dr.  Stanley  Smith,  will 
furnish  the  music. 

The  state  winner  will  be  chosen  from  the 
eight  district  -andidates — on-e  district  is 
not  participating.  Judges  for  the  final  con- 
test are :  Kay  Kyser.  nationally  known 
radio  star:  .Tosephina  Niagli.  of  Chapel 
Hill,  author  of  Mexican  ViUar/e  and  Step 
Doirii.  Elder  Brother:  Dr.  Charles  Arm- 
strong, of  Salisbury.  President  of  Kiwanis 
International :  Dr.  Clyde  Minges.  of  Rocky 
Mount.  Pre.sident-elect.  American  Dental 
Association :  AVallace  Wade.  Football 
Coach.  Duke  University.  Durham.  Dr.  Vic- 
toria Carlsson  Nielson.  Professor  of 
Health.  Woman's  College,  University  of 
North  Carolina,  Greensboro,  and  W.  P. 
Sharpe.  Director.  State  News  Bureau, 
Raleigh. 

The  grand  prize  for  "Miss  North  Caro- 
lina Student  Nurse  of  1948"  will  be  a 
week's  vacation  at  one  of  North  Carolina's 
beaches,  as  a  guest  of  the  Southeastern 
North  Carolina  Beach  Association.  Other 
prizes  will  consist  of  a  beach  wardrobe  as 
the  compliments  of  the  Raleigh  Merchants 
Association.  There  may  also  be  other 
prizes. 

"Miss  North  Carolina  Student  Nurse  of 
1948"  will  tour  the  high  schools  and  col- 
leges throughout  the  state  from  May  10  to 
19  to  speak  to  young  women  about  enter- 
ing the  nursing  profession.  She  will  be  ac- 
companied by  Helen  E.  Peeler.  Counselor, 
North  Carolina  State  Nurses'  Association, 
and  Louis  M.  Connor,  Public  Relations  Di- 
rector. Hospital  Saving  Association.  The 
winner  will  be  in-terviewed  by  city  officials, 
speak  at  ci^ic  clubs,  and  be  entertained 
by  local  units  of  the  Auxiliary  of  the  Medi- 
cal Society  of  North  Carolina. 


All  nurses  and  the  general  public  are 
cordially  invited  to  attend  the  final  con- 
test in  Raleigh. 

Dutch   Dinner,  April  20 

The  Executive  Committee  of  the  North 
Carolina  Good  Health  Association  is  hav- 
ing an  informal  dutch  dinner  at  6  p.m., 
Tuesday,  April  20.  in  the  Virginia  Dare 
Ballroom,  Hotel  Sir  Walter,  Raleigh,  hon- 
oring the  eight  district  winners.  Kay  Ky- 
ser will  be  the  speaker  and  entertainer. 
The  cost  of  the  dinner  will  be  approxi- 
mately $2.50.  Every  member  of  the  North 
Carolina  State  Nurses'  Association  is  cor- 
dially invited.  Reservations  for  the  dinner 
must  be  made  n-ot  later  than  April  13,  by 
postal  card  notice  to  the  North  Carolina 
State  Nurses'  Association.  Box  1547.  Ra- 
leigh, North  Carolina.  Do  not  send  money 
because  the  cost  of  the  dinner  will  be  col- 
lected at  the  door. 


STRUCTURE  STUDY 
CONTINUES 

With  directives  for  action  agreed  iiix)ir 
by  its  six  parent  organizations  and  an  in- 
creased budget,  the  Committee  on-  the 
Structure  of  National  Nursing  Organiza- 
tions began  a  new  year  of  revitalized 
effort  to  find  means  to  greater  co-ordina- 
tion in  organized  nursing  at  its  annual 
meeting.  November  11-12.  1947.  in-  New 
York  City. 

"The  determination  to  find  a  middle 
giround  upon  which  all  six  organizations 
can  seek  greater  unity,  manifest  through- 
out the  November  meetings,  promises 
great  things  for  the  future  of  organized 
nursing,"  said  Hortense  Hilbert,  chairmart 
of  the  Committee,  who  was  unanimously 
re-elected  following  a  imanimous  recom- 
mendation for  her  re-election  from  the 
lioards  of  the  six  oirganizatious  which 
sponsor  the  Committee  on  Structure.  She 
continued : 

"Nurses  should  not  feel  that  their  pro- 
fession is  especially  disunited.  Instead, 
there  is  probably  greater  cohesion  among 
nurses  than  among  any  other  professional 
or  vocational  group  of  similar  size.  Cer- 
tainly few  others  have  imdertaken  a  defi- 
nite effort  toward  co-ordination  such  as 
U'ursing  is  making  through  its  Committee 
on  Structure. 

"Our  particular  problem  grows  out  of 
tremendous  changes  —  in  the  increased 
knowledge  we  have  of  how  to  prevent  and 
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cure  disease  and  in  greater  utilization 
of  liealtli  services — that  bring  unprece- 
dented demands  for  nursing  services.  Tlie 
situation-  is  an  exciting  eliallenge  as  well 
as  a  heavy  responsibility.  As  a  profession 
and  as  individuals  we  must  lead  the  way 
to  solution  of  problems  in  recruitment, 
education,  and  equitable  adjustments  of 
working  conditions  that  are  now  prevent- 
ing supply  from  meeting  deman-d.  Others 
must  co-operate,  but  there  is  already  evi- 
dence that  unless  the  nursing  profession 
takes  leadership,  standards  of  nursing 
education  and  service  vvill  suffer. 

"Professional  leadership  in  such  com- 
plex problems  is  not  possible  without  efli- 
■cien-t  organization  machinery." 

Six  "nuclear"  working  committees  were 
■set  up  and,  before  the  meeting  adjourned, 
began  certain  tasks  envisaged  in  the 
recommendations  which  the  Committee  on 
Structure  made  last  August  to  its  sponsor- 
ing organizations.  While  the  "nucleus"  of 
each  sub-committee  must,  of  course,  con- 
sist of  membeirs  of  the  Committee  on  Struc- 
ture, it  is  expected  to  develop  working 
units  of  most  of  them  in  various  parts 
of  the  country  to  insure  that  nurses  over 
a  wide  area  participate  in  the  planning. 

The  Committee  adopted  new  rules  under 
which  to  operate.  These  rules  create  an 
executive  committee  of  12,  including  two 
representatives  from  each  of  the  partici- 
pating organizations,  which  are  the  Amea-i- 
can  Association  of  Industrial  Nurses, 
American  Nurses'  Association,  Association 
of  Collegiate  Schools  of  Nursing,  National 
Association  of  Colored  Graduate  Nurses, 
National  League  of  Nursing  Education, 
and  National  Organization  for  Public 
Health  Nursing. 

Officers  besides  Miss  Hilbert,  who  is  an 
N.O.P.H.N.  representative,  are :  vice-chair- 
man, Louise  Knapp,  A.C.S.N. ;  secretairy, 
Clare  M.  Casey.  A.N.A. ;  treasurer.  Alma 
C.  Haupt,  N.O.P.H.N.   (re-elected). 

The  other  eight  members  of  the  execu- 
tive committee,  so  chosen  as  to  equalize 
the  numerical  representation  from  the  six 
organizations,  are :  from  A.A.I. N.,  Mrs. 
Mary  Delehanty  and  Catherine  R.  Demp- 
sey  ;  from  A.N.A. ,  Mrs.  Katharine  Miller  ; 
from  A.C.S.N..  Agnes  Gelinas ;  from 
N.A.C.G.N.,  Mrs.  Elizabeth  A.  Edwards 
and  Mrs.  Estelle  M.  Osborne ;  from 
N.L.N.E.,  Stella  Goostray  and  Anna  D. 
Wolf. 

Under  the  new  rules  the  American 
Nurses'  Association,  with  its  larger  mem- 


bership, has  18  representatives  on  the 
Committee  and  the  other  five  oi-ganiza- 
tions  have  six  representatives  each.  In  ad- 
dition, the  president  and  the  executive 
secretary  or  headquarters  director  of  each 
of  the  six  organizations  continue  as  mem- 
bers, bringing  total  membership  to  60. 

x\t  the  November  meeting  the  Commit- 
tee was  chiefly  concerned  with  how  to  get 
ahead  with  the  tasks  assigned  to  it  by  the 
boards  of  the  six  organizations,  which  had 
met  jointly  on  November  9  and  10. 

Ruth  Sleeper,  president  of  the  National 
League  of  Nursing  Education  and  chair- 
man of  the  joint  meeting  of  the  six 
boards,  reiwrted  to  the  Committee  on 
Structure  the  actions  taken  by  boards 
which  pertained  to  Committee  work.  The 
boards  accepted  the  11  recommendations 
which  the  Committee  on  Structure  made 
to  its  parent  organizations  in  August,  but 
made  changes  in  some  of  them.  In  joint 
meeting  the  six  boards  voted : 

1.  That  a  joint  committee  be  continued 
under  the  name.  Committee  on  the  Struc- 
ture  of  National    Nursing   Organizations. 

2.  That  each  of  the  six  national  nurs- 
ing organizations  have  representatives  on 
the  Committee  on  Structure,  all  of  whom 
are  free  to  exercise  voice  and  vote  in  the 
joint  work  of  the  Committee,  and  that  the 
present  numerical  membership  of  the 
Committee  on  Structure  be  continued  with 
the  addition  of  six  members  from  the 
American  Nurses'  Association. 

3.  That  the  future  woi'k  of  the  Commit- 
tee on  Structure  be  to  : 

(a)  Study  and  recommend  effective  ma- 
chinery for  co-ordination  among  the 
organizations. 

(b)  Study  and  recommend  further 
structural  changes.  These  recommenda- 
tions are  to  be  submitted  to  the  boards  of 
directors  of  the  six  sponsoring  organiza- 
tions for  appa-oval.  Reix)rts  of  the  Com- 
mittee in  original  form  are  to  be  submit- 
ted to  the  organizations'  membership 
along  with  board  action  regarding  the 
Committee  recommendations. 

(c)  Release  informative  material  di- 
rectly to  the  membership  of  the  organiza- 
tions. 

4.  That  the  member  agencies  support 
the  work  of  the  Committee  on  Structure 
by  some  equitable  method  agreed  upon, 
within  reasonable  limits  of  their  financial 
capacities,     and     that     a     committee     be 
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formed  of  the  six  orgauizations  to  propose 
a  plan,  and  to  make  suggestions  for  fnx-- 
tiier  steps  to  be  taken  to  meet  total  budget 
requirements. 

Each  of  the  next  six  actions  provided 
for  setting  up  working  or  siibcommittees 
of  the  Committee  on  Structure,  eacli  with 
equal  represeutatioir  from  the  six  organi- 
zations, with  the  following  functions  : 

5.  To  study  and  plan  ways  in  which  an 
effective  organization  for  nursing  service 
and  education  can  be  developed  as  early 
as  possible,  and  to  brin-g  its  plans  back  to 
the  Committee. 

6.  To  study  and  plan  ways  in  which 
A.N.A.  may  absorb  the  functions  of  the 
N.A. C.G.N. 

T.  To  analyze  the  orgauizatioual  activi- 
ties and  functions  of  the  various  national 
nursing  organizations  as  they  relate  to  in- 
dustrial nurses  and  industrial  nursing,  and 
to  formulate  recommendations  leading  to- 
ward unification  of  these  interests. 

S.  To  study  and  report  to  the  Commit- 
tee on  Stiructure  ways  in-  which  non-nurse 
membership  may  be  provided  for  on  a 
basis  satisfactory  to  all  six  organizations. 
This  motion  stipulated  that  "in  whatever 
organization  or  organizations  may  lie 
established  professional  nurses  should  re- 
tain sole  control  over  all  professional  mat- 
ters."' 

9.  To  propose  appropriate  relationships 
between  ofBcial  associations  of  profes- 
sional and  piractical  nurse  groups,  now 
that  differentiation  between  professional 
and  practical  nurse  duties,  and  the  func- 
tions and  standards  of  the  various  nursirrg 
auxiliaries  are  more  clearly  defined. 

10.  To  study  the  necessary  machinery  for 
the  possible  development  of  the  nursing 
specialties. 

The  final  recommendation  of  the  Struc- 
ture Committee  was  approved  by  the  six 
boards  in  this  abbreviated  form : 

11.  That  the  Committee  on  Structure 
Study  experiments  in  co-ordinated  action 
on  the  state  and  local  level  with  a  view 
to  utilizing  procedures  that  may  have 
worth  in  the  national  structure. 

Lucile  PetiT  was  elected  chairman  of 
the  temporary  committee  apix)inted  by  the 
six  boards  to  proix)se  a  plan  for  financing 
the  Structure  Committee's  woi'k,  indicated 
in  the  fourth  action-  of  the  joint  boards. 
Its  report,  as  accepted  by  the  six  boards, 
calls  for  contributions  during  1948  from 
the  six  organizations  of  15  cents  per  indi- 
vidual  member    (usiiip-   1917    membership 


figures)  and  $5  per  agency  or  institutional 
member.  It  was  estimated  that  these  two 
types  of  contriliutions  would  produce  ap- 
proximately $28,000. 

The  American  Nurse.s'  Association-  of- 
fered to  contribute  .$.^.000  immediately  to- 
ward the  work  of  tlie  Committee  on  Struc- 
ture in  1947.  bringing  the  estimated  in- 
come lietween  the  time  of  the  meeting  and 
December  31.  1948,  to  $33,000.  The  esti- 
mated budget  for  that  period  was  $40,000, 
leaving  an  indicated  $7,000  which  the  com- 
mittee recommended  should  be  raised 
through  an  appeal  to  the  nursing  profes- 
sion-. 

The  boards  provided  for  a  committee  of 
seven,  one  member  from  each  of  the  six 
nursing  organizations  and  one  from  the 
Nua-sing  Information  Bureau,  to  make  any 
necessary  appeal  to  individual  nurses  for 
additional  funds.  That  is.  the  Committee 
on-  Structure  is  to  be  relieved  of  the  re- 
sponsibility it  carried  during  1947  for  rais- 
ing a  considerable  portion  of  the  funds  re- 
quired for  its  work. 

Each  "nuclear"  subcommittee,  with  one 
representative  from  each  of  the  six  organi- 
zations, held  a  preliminary  meeting  in  con- 
nection with  the  annual  meeting  of  the 
entire  Committee.  Recommendations  from 
each,  about  its  composition,  budget,  and 
how  its  work  should  proceed,  were  given 
to  the  executive  committee.  A  special 
"clearing"  committee  made  iip  of  repre- 
sentatives from  all  six  organizations  also 
was  established  to  co-ordinate  work  of  the 
six  groups. 

The  Committee  on  Structure  of  the  Na- 
tional Nursing  Organization  has  met  twice 
this  year :  January  16  and  February  27-28, 
in  New  York. 

Action  was  taken  at  the  .January  meet- 
ing providing  for  a  Working  Committee 
on  the  Construction  of  a  Structural  Plan 
for  Nursing  Organizations  to  be  composed 
of  two  representatives  from  each  of  the 
six  sponsoring  organizations,  appointed  by 
the  re.spective  organizations,  and  charged 
with  the  duty  of  bringing  to  the  Commit- 
tee on  Structure  a  tentative  plan  or  plans 
for  the  structure  of  organized  nursing. 
This  Working  Committee  went  into  action 
on  February  6  and  7  and  presented  a  plan 
for  one  organization  to  the  Committee  on 
Structure   on   February   27-28. 

The  Committee  on  Structure  considered 
this  plan  collectively  and  then  represen- 
tatives of  each  sponsoring  organization 
studied    it    separately.      Definite    changes 
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were  suggested  aii'd  the  altered  plan  was 
returned  to  the  Working  Committee  for 
revamping  hefore  being  submitted  to  State 
and  District  Committees  on  Structure  for 
consideration  at  state  and  district  worli- 
shops. 

The  Committee  on  Structure  of  the 
North  Carolina  State  Nurses'  Association 
is  composed  of  Florence  Wilson,  Chair- 
man, Duke  Hospital,  Durham  ;  Mrs.  Mary 
G.  Heekin,  Rex  Hospital,  Raleigh ;  Anrra 
E.  Shupp,  City  Memorial  Hospital,  Wins- 
ton-Salem ;  Mrs.  Lena  Nash  Johnston,  2101 
Vail  Avenue,  Charlotte,  and  Frances  Stan- 
ton, 320  West  Fearing  Street,  Elizabeth 
City.  All  district  nurses'  associations  re- 
port that  they  have  Committees  on  Struc- 
ture. 

The  A.N.A.  Board  of  Directoirs  an- 
nounced on  January  30,  1948,  that  in  addi- 
tion to  the  sum  of  $5,000,  which  the  A.N.A. 
contributed  to  the  work  of  the  Committee 
on  Structure  for  November  and  December, 
1947,  the  A.N.A.  expended  in  1947  a  total 
of  $6,880.38  for  the  work  of  its  Committee 
on  Structure  and  in  making  copies  of 
Structure  material  freely  available  to  all 
those  who  requested  it. 

The  A.N.A.  Board,  at  the  January  1948 
meeting,  A'oted  to  assume  its  share  of  the 
budget" difference  of  $7,000  for  the  Struc- 
ture Study.  The  A.N.A.,  therefore,  will  con- 
tribute in  1948,  43  per  cent  of  $7,000  or 
$3,010  and  15  cents  per  capita,  based  on 
the  1947  A.N.A.  membership  of  161.353 
which  amounts  to  $24,202.95 — a  grand  to- 
tal of  $27,212.95. 


1948  BIENNIAL  NURSING 
CONVENTION 

The  Biennial  Convention  of  the  Ameri- 
can Nurses'  Association,  the  National 
League  of  Nursing  Education  and  the  Na- 
tional Organization  for  Public  Health 
Nursing  will  be  held  in  Chicago,  Illinois, 
May  31  to  June  4,  1948.  The  general  ses- 
sions and  the  A.N.A.  House  of  Delegates 
meetings  will  be  held  at  the  Chicago  Coli- 
seum. The  Stevens  Hotel  will  be  A.N.A. 
Headquarteirs,  the  Palmer  House  will  be 
Headquarters  for  N.L.N.E..  and  the  Con- 
gress Hotel  will  be  N.O. P.H.N.  Headquar- 
ters. 

Reservations  for  sleeping  rooms  should 
be  made  on  application  blank  in  January 
1948  issue  of  the  American  Journal  of 
Nursing,  through  the  Housing  Bureau, 
Room  516,  8  South  Michigan  Avenue,  Chi- 


cago. Illinois.  All  reservations  will  be  con- 
firmed directly  by  the  hotel  fulfilling  the 
request. 

The  North  Carolina  State  Nurses'  Asso- 
ciation is  entitled  to  one  delegate  for  every 
one  hundred  members,  based  on  the  mem- 
bership, as  of  December  31,  1947,  which 
was  3,063.  While  we  will  have  only  30 
members  in  the  House  of  Delegates  en- 
titled to  vote,  all  members  can  attend  all 
meetings  and  participate  in  the  discus- 
sions, but  will  not  have  the  privilege  of 
voting. 

All  members  of  the  North  Carolina 
State  Nurses'  Association  who  plan  to  at- 
tend the  Biennial  are  urged  to  notify  the 
Executive  Secretary.  Box  1547,  Raleigh, 
not  later  than  April  15,  1948.  From  the 
list  of  nurses  known  to  be  going  to  the 
meeting,  the  President  of  the  North  Caro- 
lina State  Nurses'  Association  will  ap- 
point the  official  delegates  and  alternates 
of  the  Association.  Members  of  the  Board 
of  Directors  of  the  North  Carolina  State 
Nurses'  Association,  Presidents  of  District 
and  Alumnae  Associations,  Chairmen  of 
Nurses'  Clubs  and  State  Committees  who 
will  be  able  to  attend  the  Biennial  will 
have  preference.  Preference  will  also  be 
given  to  nurses  known  to  be  the  official 
delegates  of  any  district  nurses'  associa- 
tion. Each  delegate  and  alternate  will  be 
notified  of  her  appointment  and  sent  spe- 
cific instructions  and  information  prior  to 
the  meeting. 

A  North  Carolina  Luncheon  will  be  held 
at  the  Stevens  Hotel  on  Tuesday,  June  1, 
1948.  The  name  of  the  room  and  the  exact 
cost  of  the  luncheon  will  be  included  in 
the  information  sent  to  delegates  and  al- 
ternates. Other  nurses  can  receive  this  in- 
formation from  Mrs.  Marie  B.  Noell,  Ste- 
vens Hotel.  Chicago,  Illinois,  on  Sunday, 
May  30.  All  reservations  for  luncheon  must 
be  made  not  later  than  Sunday,  May  30, 
through  Mrs.  Noell.  It  is  hoped  that  a 
recoird  number  of  North  Carolina  nurses 
can  attend  this  affair. 

The  theme  for  the  Biennial  is  "Ameri- 
ca's Nursing  Care — A  Professional  Chal- 
lenge and  a  Public  Responsibility."  Sub- 
jects in  harmony  with  the  theme  have 
been  selected  for  the  three  joint  program 
sessions.  The  Monday  evening  joint  pro- 
gram session  topic  will  be  "Importance  of 
the  Nurse  as  a  Citizen  of  the  World" ; 
Wednesday  morning.  "The  Philosophy  of 
General  Education  Today  and  Report  on 
the  School  Study" ;  Thursday  evening, 
"Community  Planning  for  Nursing  Care." 
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An  array  of  films  on  various  subjects 
will  be  shown-  each  day  of  the  convention. 

From  advance  information  received  from 
mannfactiirers.  it  is  evident  that  the  194S 
Biennial  Convention  will  have  not  only 
the  largest  exhibit  section  in  the  history 
of  nursing  conventions,  but  also  a  huge 
number  of  new  product  displays  which  will 
hold  much  educational  value  and  interest 
to  the  nurses  in  every  branch  of  nursing. 


MIDYEAR  MEETING 

The  midyear  meetings  of  the  Advisory 
Council  and  Board  of  Directors  were  held 
in  Raleigh  on  Saturday,  March  6. 

Attendance  at  the  Advisory  Council  was 
excellent  and  splendid  reports  were  read 
by  officers  of  the  Association,  Presidents 
of  District  and  Alumnae  Associations, 
Chairmen  of  Nurses'  Clubs  and  Chaia-men 
of  Standing  ami  Special  Committees. 

Thirteen  of  the  14  members  of  the  Board 
of  Directors  were  present  for  the  midyear 
meeting  of  the  Board. 

The  Private  Duty.  Public  Health  and 
Institutional  Staff  Sections  of  the  North 
Carolina  State  Nurses'  Association  held 
midyear  meetings  on  Friday  evening, 
March  5.  The  North  Caa'olina  League  of 
Nursing  Education  also  held  a  business 
session  which  was  preceded  by  a  meeting 
of  the  League  Board  of  Directors. 

An  Institute  for  Institutional  Staff  Nurs- 
es was  held  prior  to  the  regular  midyear 
meetings  on  Thursday  and  Friday,  March 
4-5.  The  following  program  was  enjoyed 
by  the  119  institutional  nurses  who  regis- 
tered for  the  two-day  Institute  : 

Thursday  Afternoon.  March  4 — Mrs. 
Lena  P.  Stanley.  Chairman,  Institutional 
Stalf  Nurse  Section,  presiding.  "Accom- 
plishments of  Professional  Nursing  Organ- 
izations." Edna  L.  Heinzerling;  "Purix>se 
and  Functioning  of  Institutional  Staff 
Nurse  Sections  of  District.  State  and  Na- 
tional Associations,"  H.  Yvonne  Ward. 
Assistant  Executive  Secretary,  A.N. A. ; 
'•Implementing  the  Economic  Security 
Program."  Thelma  Laird,  Associate  Execu- 
tive Secretary,  A.N. A. :  "Public  Relations 
Program."  George  Knudson. 

Thursday  Evening.  INIarch  4 — Edna  L. 
Heinzerling.  President,  North  Carolina 
State  Nurses'  Association.  presiding. 
"Fundamentals  in  Employer-Employee  Re- 
lations." Dr.  T.  W.  Wood,  Professor  of 
Economics,  N.  C.  State  College ;  "The  In- 
dividual as  a  Member  of  His  Professional 
Group,"  Mr.  Paul  Leagans.  Extension 
Service.  N.  C.  State  College. 

F  r  i  d  a  y  Morning.  March  5 — Ellen 
Nuckols.     First     Viee-Chairman,     Institu- 


tional Staff  Nui'sc  Section,  picsiding — 
(.Question  and  Answer  Period. 

Friday  Afternoon.  March  ■> — INIrs.  Lena 
P.  Stanley,  pi-esiding.  "The  Practical 
Nurse  in  Hospital  Nursing  Service,"  H. 
Yvonne  Ward:  "The  Attitude  of  the  Pro- 
fessional Nuise  to  the  Practical  Nurse." 
Helen  E.  Peeler.  Counselor,  North  Caro- 
lina State  Nurses'  Association ;  "The 
North  Carolina  Law  for  Practical  Nurses 
and  Nursing  and  the  Curriculum  for 
Schools  for  Practical  Nurses,"  Miriam 
Daiiglitry,  Secretary-Treasurer,  N  o  r  t  h 
Carolina  Board  of  Nurse  Examiners,  En- 
larged. 

The  meetings  were  climaxed  by  a  din- 
ner at  State  Hospital,  at  which  time  two 
hundred  nurses  were  the  guests  of  this 
institution.  Immediately  following  the 
dinner  the  North  Carolina  League  of  Nurs- 
ing Education  and  the  Public  Health  Sec- 
tion of  the  North  Carolina  State  Nurses' 
Association  presented  a  program  on  "In 
tegration  of  the  Social  and  Health  Aspects 
in  the  Basic  Curriculum." 

The  program  was  in  the  form  of  a  round- 
table  discussion.  Dr.  Helen  Nahm.  Direc- 
tor. Division  of  Nursin-g  Education.  Duke 
University,  related  the  philosophy  of  in- 
tegration and  summarized  the  discussion. 
Miss  Lillian  A.  Gardiner,  Senior  Assistant 
Nurse  Officer,  United  States  Public  Health 
Service,  Visiting  Assistant  Professor  of 
Nursing  Education,  Duke  University 
School  of  Nursing,  led  the  discussiort. 
Other  discussants  were :  Maude  McCrack- 
en.  Director,  Medical  Social  Worker.  Duke 
University  Hospital ;  Lois  Cox.  Educa- 
tional Director.  Durham  County  Health 
Department ;  Florence  Wilson,  Dean,  Duke 
University  School  of  Nursing :  Wanda 
Slaybaugh,  Assistant  Instructor  in  Nurs- 
in-g  Arts.  Duke  University  School  of  Nurs- 
ing :  Hilda  Rakes.  Surgical  Supervisor, 
Watts  Hospital  School  of  Nursing;  Mil- 
dred Crawley,  Instructor  in  Pediatrics, 
Duke  University  School  of  Nux-sing :  and 
Mrs.  Myrtle  F.  Leonard.  Head  Nurse, 
Duke  Hospital. 

The  discussion  centered  around  two  nurs- 
ing care  studies :  one.  a  simple  nursing 
procedure  of  a  bed  bath  w-ritten-  by  a  pre- 
clinical student,  and  two,  a  complete 
nursing  care  study  written  by  a  senior 
student. 

It  was  i>ointed  out  that  throughout  the 
entire  education  pi'ocess  of  a  student  nurse 
there  should  be  correlation  of  all  the 
courses  making  up  the  curriculum ;  and 
that  it  is  the  responsibility  of  the  instruc- 
tors, supervisors  and  head  nurses  to  aid 
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the  student  in  promoting  better  health  for 
her  patient  and  to  render  tlie  best  nursing 
service  possible.  In  doing  tliis  the  student 
will  be  taught  to  recognize  both  the  social 
and  health  concepts  which  are  necessary 
in  giving  good  nursing  care. 


SIX  MONTHS  DISASTER 
RECORD 

Nursing  Service  wrote  a  significant 
chapter  in  1947  American  Red  Cross  dis- 
aster relief  operations.  Total  estimated 
cost  to  the  Red  Cross  of  aiding  upwards  of 
a  quarter  million  persons  exceeds  $11,000,- 
000. 

In  the  second  half  of  1947,  1,226  nurses 
served  approximately  19,000  days  of  dis- 
aster duty  in  29  catastrophes  that  struck 
24  states.  This  six-mouths  record,  which 
does  not  include  the  Texas  City  explosion, 
exceeded  entire  1946-47  disaster  nursing 
figures  when-  950  nurses  recruited  by  the 
Red  Cross  for  disaster  duty  gave  1,796 
days  service.  At  Texas  City,  more  than 
500  additional  nurses  contributed  thou- 
sands of  hours  in  serving  the  3,500  injured. 
Disasters  requiring  Red  Cross  nui'sing  aid, 
July  1  through  December  31,  1947,  includ- 
ed seven  floods,  ten  tornados,  polio  out- 
breaks (covering  21  states),  two  hurri- 
canes, two  fires,  two  explosions  and  one 
trainwreck. 

Throughout  the  1947  outbreaks  of  polio- 
myelitis the  American  Red  Cross  recruited 
395  nurses  to  supplement  local  nursing  a'e- 
sources  in  38  cities  of  21  states. 

The  cases  of  poliomyelitis  reported  to 
the  United  States  Public  Health  Service 
in  1947  totaled  10,734,  in  contrast  to  the 
25,698  polio  cases  during  1946  when  the 
worst  epidemic  of  the  disease  in  30  years 
struck  the  country.  At  that  time  the  Red 
Cross  recruited  2,564  nurses  from  all  sec- 
tion's of  the  country  to  supplement  local 
nursing  resources  at  the  points  of  sevei-est 
outbreak. 

Nurses  recruited  by  chapters  of  the 
American  Red  Cross  are  paid  by  the  Na- 
tional Foundation  for  Infantile  Paralysis. 
At  a  meeting  of  N.F.I. P.  and  A.R.C.  nurs- 
ing officials  in  late  February,  detailed  ar- 
rangements were  completed  for  joint  iM-ep- 
aration-  for  possible  1948  outbreaks  of  in- 
fantile  paralysis. 


EIGHTEENTH  INDUSTRIAL 

SAFETY  CONFERENCE 

The  Eighteenth  Annual  State-wide  In- 
dustrial Conference,  the  oldest  in  the 
South,  will  be  held  at  Hotel  Sir  Walter, 
Raleigh,  North  Carolina,  May  6,  7,  8,  1948. 


The  Conference  is  sponsored  an-nually  by 
the  North  Carolina  Industrial  Commission. 
The  Nurses'  Section  will  be  held  on  Fri- 
day afternoon.  May  7,  at  2  :15  o'clock,  in 
the  Virginia  Dare  Ballroom  at  the  Hotel 
Sir  Walter.  Mrs.  Marie  B.  Noell,  Execu- 
tive Secretary  of  the  North  Carolina  State 
Nurses'  Association,  will  serve  as  Chair- 
man of  this  Section. 

The  pirogram  for  tlie  Nurses'  Section  is : 
"Practical  Safety  Program  for  the  Small 
Plant,"  by  Dr.  K.  M.  Lynch,  Resident  in 
Urology,  Charlotte  Memorial  Hospital, 
Charlotte ;  "The  Nurse's  Place  in  Indus- 
try," by  C.  T.  McNary,  Personnel  Director, 
Blvie  Bell,  Inc.,  Greensboro ;  and  "Indus- 
trial Health  and  Hygiene,"  by  Mrs.  Louise 
P.  East,  R.N.,  Nurse  Consultant,  State 
Board  of  Health,  Asheville.  These  speak- 
ers will  be  followed  by  a  panel  discussion 
on  "Know  Tour  Employee,"  by  Frances 
Bethune.  R.N..  Industrial  Nurse,  Employer 
Mutual  Liability  Insurance  Company  of 
Wisconsin,  Charlotte  ;  "Public  Health  As- 
pects of  Industrial  Nursing,"  by  Ruth  Hay, 
R.N.,  Professor  of  Public  Health  Nursing, 
School  of  Public  Health,  University  of 
North  Carolina,  Chapel  Hill ;  and  "Psycho- 
logical Aspects  of  Industrial  Nursin-g,"  by 
Mrs.  Ora  Greene.  R.N.,  Industrial  Nuirse, 
American  Tarn  and  Processing  Company, 
Mount  Holly. 

Every  nurse  engaged  in  industrial  nurs- 
ing is  urged  to  attend  this  Conference. 
All  nurses  are  cordially  invited  to  be  pres- 
ent. 


SCHOLARSHIPS  OFFERED  BY 
STATE  BOARD  OF  HEALTH 

AMY  LOUISE  FISHEB 

Supervising'  Public  Health  IVurse 

State  Board  of  Health,  Raleigh 

Never  before  have  the  opportunities  been 
greater  in  the  piiblic  health  nursing  field. 
In  order  to  help  nurses  prepare  for  a 
career  of  service  in  public  health,  the 
State  Board  of  Health  offers  scholarships 
for  special  study  in  public  health  nursing. 

The  scholarships  include  tuition  and  a 
stipend  of  $125  per  month.  (There  is  an 
extra  allowance  for  nairses  who  aire  the 
sole  support  of  the  family.)  For  the  nurse 
just  entering  this  field,  the  scolarship  is 
granted  for  one  quarter  of  theory  and  a 
quarter  of  field  experience,  which  quali- 
fies her  for  a  position  as  a  Junior  Public 
Health  Nurse.  After  two  yeajrs  of  success- 
ful experience,  which  is  a  Merit  System 
requirement  for   the  classification  of   Se- 
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nior  Public  Health  Nurse,  auother  scliolar- 
sliii>  may  be  given  in  order  that  she  may 
complete  the  conr>je  in*  public  health  nurs- 
ing. Longer  scholarships  are  considered 
for  those  nurses  who  have  worked  for  a 
period  of  time  as  Registered  Nurses  in 
Public  Health. 

All  applicants  must  be  eligible  for  ma- 
triculation in  a  course  of  study  in  public 
health  nursing  approved  by  the  National 
Organization  for  Public   Health   Nursing. 

In  addition  to  the  public  health  mirsing 
scholarships,  tiae  State  Board  of  Health 
has  scholarships  available  for  .special 
preparation  in  maternity  nursing,  care  of 
the  premature  infant,  and  pediatrics. 
These  are  granted  to  hospital  nurses  in 
order  to  help  strengthen  matex'nal  and 
child  health  services  in  the  hospitals  of  the 
state.  Applicants  should  have  had  some 
experience  in  the  special  field  and  be  rec- 
ommended b.v  the  hospital  authorities  with 
the  understanding  that  they  will  be  em- 
ployed to  work  on  that  particular  service 
upon  the  completion  of  the  course. 

Applications  for  all  nursing  scholarships 
offered  by  the  State  Board  of  Health 
should  be  directed  to  Miss  Amy  Louise 
Fisher.  Supervising  Public  Health  Nurse. 
Division  of  Local  Health  Administration-, 
State  Board  of  Health.  Raleigh,  N.  C. 


branch  of  nui'sing  an  increasing  number 
of  young  women  who  will  find  challenge 
and  satisfaction  in  the  oi>portunities  for 
service  which  it  offers." 


PUBLIC  HEALTH  NURSING 
WEEK 

The  fourth  annual  National  Public 
Health  Nursing  Week,  sponsored  by  the 
National  Organization  for  Public  Health 
Nursing,  will  be  celebrated  the  week  of 
April  11-17.  This  week  will  give  communi- 
ties all  over  the  country  the  opportunity 
to  present  to  the  people  of  the  United 
States  a  conceirted  story  of  public  health 
nursing — its  past  accomplishments,  pres- 
ent needs  and  future  goals. 

The  theme  for  the  week  is  "Help  Your 
Public  Health  Nurse  Help  Your  Communi- 
ty." Miss  Ruth  W.  Hubbard,  R.N..  Presi- 
dent. National  Organization  for  Public 
Health  Nursing,  has  stated  the  objectives 
as  follows : 

"Our  first  objective  in  1948  is  to  con- 
tinue our  efforts  to  make  the  work  of  the 
public  health  nurse  known  to  every  person 
in  these  United  States  so  that  no  indi- 
vidual will  be  in  need  of  the  service  of 
the  public  health  nurse  and  be  at  the 
same  time  unaware  of  her  existence.  Our 
second    objective    is    to    recruit    to    this 


PROGRAMS  FOR  GRADUATE 
NURSES 

DUKE  UNIVERSITY 
Duihaiii,  X.  C. 

A  Division  of  Nursing  Education  was 
established  at  Duke  University  during 
1944  as  an  integral  part  of  the  Department 
of  Education.  Programs  which  lead  to  the 
B.S.  degree  in  Nursing  Education  and  to 
the  Master  of  Education  degree  with  a 
major  in  Nursing  Education  are  offered  to 
qualified  graduate  nurses  who  are  inter- 
ested in  supervision,  teaching  or  adminis- 
tration in  schools  of  nui'sing  and  in-  nur.s- 
ing  service  agencies. 

The  summer  session  program  is  planned 
to  help  nurses  who  are  in  administrative, 
teaching,  supervisory  or  head  nurse  posi- 
tions in  hospitals  an-d  schools  of  nursing, 
or  who  are  planning  to  enter  such  posi- 
tions at  an  early  date. 

Summer  session  courses  are  as  follows : 
June  14-.July  3  (three  weeks)  S-193  Ward 
Administration  and  Teaching,  three  semes- 
ter hours  (in.structor  to  be  announced)  ; 
S-192  Principles  of  Learning  and  Methods 
of  Teaching  in  Schools  of  Nursing,  three 
semester  hours,  Helen  Nahm.  Ph.D..  R.N. ; 
July  5-July  24  (three  weeks)  S-195  Per- 
sonnel "Work  in  Schools  of  Nursing,  three 
semester  hours.  He>n  Nahm  :  S-124  Teach- 
ing of  Nursing  Arts,  three  semester  hours, 
Ruth  Hunter,  B.S..  R.N. 

The  following  institutes  will  be  conduct- 
ed :  June  7-12.  Oa-ganizatiou  and  Adminis- 
tration of  Schools  of  Nursing ;  Jul.v  27-31, 
Mental  Hygiene  and  Psychiatric  Nursing. 

Additional  information  may  be  secured 
by  writing  Dr.  Helen  Nahm.  Box  656,  Col- 
lege Station,  Durham,  North  Carolina. 

UNIVERSITY   OCF   NORTH    CAROLINA 
Chapel  nin,  N.  C. 

The  r>epartment  of  Public  Health  Nurs- 
ing. School  of  Public  Health,  is  pleased  to 
share  with  its  alumnae  and  friends  a  de- 
scription of  a  new  course,  P.H.  196 :  Spe- 
cial Fields.  This  has  been  added  as  a  re- 
quirement for  candidates  foa-  the  Certifi- 
cate and  also  for  the  degrees. 

The  piu'pose  of  the  inviuguration  of  this 
particular  course  is  to  satisfy  the  manifold 
requests  that  are  continually  being  made 
to  demands  made  on  Public  Health  Nurs- 
ing.   The   ever   increasing   demands   made 
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on  Public  Health  Nurses  indicate  that  in 
order  to  keep  abreast  with  the  expanding 
services,  knowledge  of  these  Special  Fields 
is  essential.  A  nationally  known  authority, 
a  si^ecialist  in  his  field,  will  be  in  charge 
of  each  subject  presented.  P.H.  196:  Spe- 
cial Fields  in  Public  Health  Nursing  car- 
ries five  quarter  hours  of  credit.  This 
course  is  designed  for  consideration  of  the 
functions  and  responsibilities  of  Public 
Health  Nurses  in  the  various  phases  of 
public  health,  not  already  included  in  Ma- 
ternal and  Child  Health  Services  in  P.H. 
195  and  P.H.  190.  It  covers  particular 
fields  of  public  health  nursing  which  re- 
quire adaptation  in  organization  and  ad- 
ministration. These  fields  include :  Mental 
Hygiene.  Cancer  Control,  Geriatrics.  Tu- 
berculosis Nursing,  and  Orthopedic  Nurs- 
ing. The  selection  of  the  subjects  included 
are  based  on  the  following : 

Mental  Hygiene:  Never  before  in  history 
has  the  need  for  Mental  Hygiene  been 
greater.  Public  Health  Nurses  should  be 
aware  of  the  emotional  and  mental  climate 
that  surrounds  an  individual.  The  import- 
ance of  principles  of  Mental  Hygiene  can- 
not be  over-emphasized.  Dr.  Esther  Lor- 
ing  Richards  clearly  points  out :  "Perhaps 
more  than  any  other  agent  in  helping  in 
the  return  to  health  is  the  nurse."  In  order 
to  enrich  our  knowledge  and  to  increase 
the  effectiveness  of  our  work  this  course  is 
presented. 

Cancer  Control:  Cancer  ranks  second  as 
the  highest  cause  of  death.  The  mortality 
rates  are  increasing.  Authorities  in  this 
field  point  to  the  dark  cloud  appearing  in 
the  future  statistical  horizon.  It  has  lieen 
said  there  is  every  reason  to  believe  that 
unless  further  progre-s  is  made  there  will 
be  82  per  cent  more  deaths  from  cancea-  in 
1980  than  1940.  The  American  Cancer  So- 
ciety states  that  cancer  strikes  on  an  aver- 
age of  one  out  of  two  homes.  It  is  accepted 
that  if  delay  in  diagnosis  could  be  reduced, 
many  lives  could  be  saved.  Public  Health 
Nurses  are  in  a  strategic  position  to  make 
a  definite  contribution  to  cancer  control. 
A  higher  degree  of  interest  generated  by  a 
generous  fund  of  knowledge  is  needed. 

Geriatrics:  The  extension  of  the  life 
span  has  increased  by  35  per  cent  the 
number  of  people  over  65  years  of  age  or 
older.  The  benefits  of  the  achievement  of 
Medical  Science  and  Public  Health  must 
envelop  these  senior  citizens.  Public 
Health  Nursing  has  long  been  interested 
In  Maternal  and  Child  Health.  School 
Health  has  rightly  claimed  our  attention. 


An  avalanche  of  articles  both  in 'medical 
and  popular  literature  reveals  a  deepening 
interest  in  Geriatrics.  There  is  considera- 
ble evidence  that  a  shift  in  emphasis  in 
Public  Health  Nursing  is  indicated.  There- 
fore, this  part  of  Special  Fields  will  not 
only  increase  one's  knowledge  of  the  prob- 
lems of  old  age  but  will  serve  to  stimulate 
interest  in  programs  devoted  to  Geriatrics. 

Tvherculosis:  Although  the  mortality 
rates  of  tuberculosis  are  declining,  there 
is  still  a  great  felt  need  among  Public 
Health  Nurses  that  this  important  subject 
should  be  given  special  consideration.  If 
the  progress  that  has  been  made  is  to  con- 
tinue, it  is  imperative  that  Public  Health 
Nursing  expand  its  efforts  and  its  scope. 
Therefore,  in  order  to  sharpen  our  tech- 
niques, to  clarify  our  perspectives  and  to 
acquaint  ourselves  with  newer  knowledge 
of  therapy,  this  subject  is  offered. 

Orthopedics:  The  emphasis  in  this 
course  will  be  placed  on  the  positive  and 
preventive  aspects  of  Orthopedics.  Body 
mechanics  and  posture  are  integral  factors 
in  health.  With  the  initiation  of  Ortho- 
pedic courses  to  be  placed  in  all  graduate 
and  undergraduate  coui'ses,  it  is  believed 
that  this  course  holds  a  prominent  place 
in  Special  Fields.  When  the  principles  of 
Orthopedics  are  understood  they  may  be 
integrated  in  various  phases  of  Public 
Health  Nursing  such  as  Maternal,  Child 
Health,  School  Health,  Tuberculosis  and 
Geriatrics. 

Advantages :  The  advantages  of  this 
course  are  threefold.  It  offers  to  the  regu- 
larly enrolled  students  or  nurses  an  oppor- 
tunity for  instruction  in  a  variety  of  timely 
sulijects.  Those  who  wish  to  enroll  for  one 
quarter  of  work  during  the  summer  may 
receive  instruction  in  the  five  subjects 
offered  during  a  short  period  of  time.  To 
those  who  cannot  be  released  from  the 
ever-pressing  work  of  an  agency  for  five- 
weeks'  period,  it  is  pos.sible  to  enroll  for 
one  week.  Those  who  wish  may  enroll  for 
any  week  which  holds  greater  interest  for 
them. 

While  this  course  is  desigrred  especially 
for  Public  Health  Nursing  Community 
Workers,  Social  Workers,  Health  Educa- 
tors, Teachers,  and  interested  people  are 
invited  to  enroll. 

NORTH    CAROLINA    COLLEGE 
Durham,  N.  C. 

Miss  Esther  Henry,  R.N.,  B.S.,  M.S.,  of 
New  York,  has  been  appointed  Director  of 
the  course  in  Public  Health  Nursing  at  the 
North    Carolina    College,    Durham,    N.    C. 
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Miss  Henry  has  had  a  rich  experience 
with  official  and  noir-ofRcial  agencies.  Dnr- 
ins  the  lirst  days  of  February  she  was 
busy  witli  organizinsi'  courses  and  answer- 
ing inquiries  of  applicants.  Tlie  appoint- 
ment of  Miss  Henry  and  the  opening  of 
the  first  post  graduate  course  in-  Public 
Health  Nursing  at  the  North  Carolina 
College  is  the  realization  of  a  dream  of 
the  late  Dr.  Jame.s  E.  Shepard. 


NURSE   REGISTRATION 

Are  you  currently  registered  as  a  pro- 
fessional nurse  in  North  Carolina?  Are  all 
your  nurse  friends  registered  for  1948? 

The  North  Carolina  Nurse  Practice  Act 
was  amended  by  the  1947  General  Assem- 
bly to  require  annual  re-registration  of 
all  professional  nurses,  beginning  January 
1.  194S.  This  procedure,  new  to  North  Caro- 
lina, was  begun  last  fall  when  application 
cards  were  issued  by  Miriam  Daughtry. 
R'.N..  Secretary-Treasurer,  No>rth  Carolina 
Board  of  Nurse  Examiners,  to  the  3.000 
members  of  the  North  Carolina  State 
Nurses'  Association  and  all  other  profes- 
sional nurses  whose  names  and  addresses 
could  be  secured. 

Application  cards  have  been  sent  to 
6,663  U'urses.  Forty-seven  hundred  nurses 
have  registered  for  1948.  All  nurses  who 
do  not  hold  a  small  blue  card  certifying 
that  they  are  currently  registered  in  this 
state,  should  write  Miriam  Daughtry.  R.N.. 
Box  1547.  Raleigh,  N.  C,  for  application 
card  promptly.  The  fee  for  annual  a-egis- 
tratlon  is  $1. 

^  According  to  the  new  law,  every  person 
who  has  ever  received  a  license  to  practice 
professional  nursing  in  North  Carolina 
must  fill  in  the  application  card  and  return 
it  to  the  Board  with  a  renewal  fee  of  $1 
before  January  1.  1948.  and  on  January  1 
of  each  year  thereafter.  Upon  receipt  of 
the  application  and  fee.  the  Board  shall 
verify  the  accuracy  of  the  application  ami 
issiie  to  the  applicant  a  certificate  of  re- 
newal ftu-  the  current  year.  County  regis- 
tration of  certificates  is  no  longer  re- 
quired. 

Any  nurse  who  allows  her  license  to 
lapse  by  failing  to  renew  her  license,  may 
be  reinstated  by  the  Board  on  satisfactory 
explanation-  for  such  failure  and  on  pay- 
ment of  a  fee  of  $5. 

Any  nurse  practicing  during  the  time 
her  license  has  lapsed  shall  be  considered 
an  illegal  practitioner  and  shall  be  subject 
to  the  penalties  provided  for  violations  of 
the  law.  The  law  provides,  however,  that 


a  nurse  desiring  to  retia-e  fnjm  practice 
temporarily  shall  notify  the  Board.  Upon 
such  ii'otilication,  the  name  will  be  placed 
upon  a  non-practicinf?  list,  and  the  nurse 
will  jiot  1)e  recpiired  to  pay  the  annual  fee 
nor  can  she  practice  in  the  state.  When 
such  nurse  desires  to  resume  practice,  she 
will  make  application  and  pay  the  fee  for 
the  current  year. 

Every  professfoual  nurse  is  urged  to 
pass  this  information  on  to  inactive  nurses 
who  may  not  have  received  a  notice  of  the 
change  in  North  Carolina  Nurse  Practice 
Act.  Every  employer  of  nurses  is  also  re- 
quested to  see  that  all  nurses  employed 
by  him  are  currentlj^  registered.  Reg- 
istrars of  official  or  other  nurses'  regis- 
tries should  investigate  the  current  reg- 
istration of  each  nurse  listed  by  the 
nurses'  registry. 


MRS.  JERRY  BLAIR  JEROME 

The  members  of  the  North  Carolina 
State  Nurses'  Association  will  be  interest- 
ed to  know  that  Miss  Edna  Baker,  oflace 
secretary  of  the  Association,  and  Mr.  Jerry 
Blair  Jerome  were  married  Friday  after- 
noon, March  19,  at  the  First  Baptist 
Church  in  Raleigh. 

Mrs.  Jerome  will  continue  her  present 
position  as  office  secretary. 

Mr.  and  Mrs.  Jerome  will  be  at  home  at 
315  East  Lane  Street.  Raleigh,  after 
April  1. 


CONFERENCE  FOR 
REGISTRARS 

The  American  Nurses'  Association  con- 
ducted a  Conference  for  Registrars  of 
Nurses'  Professional  Re.gistries  at  the  Ho- 
tel Sherman,  Chicago.  Illinois.  February 
16,  17,  18,  1948. 

Four  registrars  and  three  assistant  reg- 
istrars from  North  Carolina  attended. 
They  were:  Lillian  M.  George.  Registrar, 
Wilmington :  Mrs.  Katheryn  T.  Peebles, 
Registrar,  Raleigh ;  Kate  Herndon,  Reg- 
istrar, Durham  :  Sammy  Burke,  Registrar, 
Greensboro ;  Elaine  Mashburn,  Assistant 
Registrar,  Asheville :  Azula  Miller,  Assist- 
ant Registrar.  Charlotte;  and  Mrs.  Katie 
Collins.  Assistant  Registrar,  Salisbury. 
Helen  E.  Peeler,  Counselor  of  the  North 
Carolina  State  Nurses'  Association,  also 
attended  the  conference. 

The  following  topics  were  discussed: 
"Partners  With  the  Public  in  Providing 
Nursing  Service"  ;  "Report  of  the  A.N. A. 
Committee   on    Nurses'    Professional    Reg- 
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istries" ;  "Relationsliip  Between  Nurses' 
Professional  Registries  and  the  A.N.A. 
Professional  Counseling  and  Placement 
Service"  ;  "Counseling"  ;  "Practical  Nurs- 
ing" ;  "The  Private  Duty  Nurse" ;  "Group 
and  Hourly  Nursing" ;  "The  Nursing  of 
Poliomyelitis  Patients" ;  "The  Negro 
Nurse"  ;  "Economic  Security  for  Nurses"  ; 
"The  A.N.A.  Public  Relations  Program"  ; 
"Community  Support  of  Nurses'  Profes- 
sional Registries"  and  "Social  Security 
for  Nurses."  This  topic  was  presented  as 
"Legal  Matters  Affecting  the  Self-em- 
ployed Nurse"  and  "Legal  Matters  Affect- 
ing Professional  Personnel  Services." 

All  nurses  attending  the  conference 
visited  the  Branch  Office  of  the  A.N.A. 
Professional  Counseling  and  Placement 
Service,  Inc..  at  8  South  Michigan  Avenue, 
Chicago,  during  the  last  afternoon  of  the 
conference. 

The  group  was  entertained  at  an  infor- 
mal tea  by  the  Fii-st  District  of  the  Il- 
linois State  Nurses'  Association  while  in 
Chicago. 


CONFERENCE  FOR  STAFF 
NURSES 

Miss  Geraldine  Maxwell,  "Miss  N.  C. 
Student  Nurse  of  1947,"  will  attend  the 
conference  for  staff  or  general  duty  nurses 
on  Economic  Security  to  be  conducted  by 
the  American  Nurses'  Association  in  San 
Francisco,  California,  April  7-12. 

The  purpose  of  the  conference  is  to 
familiarize  general  staff  nurses  with  the 
various  aspects  of  the  A.N.A.  Economic 
Security  Program.  Attendance  will  be 
limited  to  nurses  employed  as  general  staff 
nurses. 

The  Chairman  of  the  Institutional  Staff 
Nurse  Section  of  the  North  Carolina  State 
Nurses'  Association  would  have  repre- 
sented North  Carolina  nurses  at  this  con- 
ference if  she  had  been  a  general  duty 
nurse.  Since  she  is  a  supervisor,  the 
American  Nurses'  Association  ruled  that 
the  officers  of  this  section  elect  a  general 
duty  nurse  to  attend — thus  the  election  of 
Miss   Geraldine  Maxwell. 

Miss  Maxwell,  who  won  the  1947  Con- 
test to  crown  "Miss  N.  C.  Student  Nurse 
of  1947,"  is  a  graduate  of  Baker-Thomp- 
son Memorial  Hospital.  Lumberton,  N.  C. 
She  has  been  engaged  in  general  duty 
nursing  at  Baker-Thompson  Memorial 
since  her  graduation  last  fall.  She  is  a 
member  of  District  Seven  of  the  North 
Carolina  State  Nurses'  Association. 

As  winner  of  the  1947  Contest,  Miss 
Maxwell  visited  high  schools  in  nine  North 


Carolina  cities  and  spoke  to  students  on 
the  opportunities  in  nursing  as  a  profes- 
sion. She  also  met  city  officials,  spoke  to 
members  of  civic  clubs  and  women's  clubs. 
Leaders  of  the  Institutional  Staff  Nurse 
Section  believe  that  she  will  represent  her 
category  of  institutional  nurses  ably,  and 
will  pass  the  knowledge  she  gains  during 
the  conference  on  to  all  North  Carolina 
nurses  who  are  also  engaged  in  general 
staff  nursing. 


IDELL  BUCHAN  MEMORIAL 
FUND 

MRS.  LOUISE  P.  EAST,  R.N. 

Cliauinan,  Loan  Euiul  Committee 

IVorth  Carolina  Public  Healtli  Association 

At  the  annual  meeting  of  the  North 
Carolina  Public  Health  Association,  which 
convened  in  Charlotte,  November,  1947, 
the  members  of  the  Public  Health  Nurses'^ 
Section  voted  unanimously  to  raise  and 
perpetuate  a  Loan  Fund  in  honor  of  Miss 
Idell  Buchan  who  died  June  7,  1947. 

Miss  Buchan  was  known  and  respected 
throughout  tlie  length  and  breadth  of 
North  Carolina,  and  she  was  beloved  by  a 
host  of  friends  of  all  ages  and  walks  of 
life.  She  served  as  a  public  health  nurse 
in  North  Carolina  for  a  total  of  2S  years, 
as  follows :  with  the  State  Board  of 
Health  from  1919  to  1928 :  with  the  Curri- 
tuck County  Board  of  Education  from 
1928  to  1937;  with  the  State  Board  of 
Health  from  1938  to  1941 :  with  the  Works 
Progress  Administration  from  1941  to 
1943 ;  and  as  a  Consultant  Public  Health 
Nurse  for  the  State  Board  of  Health  from 
1943  until  the  time  of  her  death. 

The  Loan  Fund  Committee  plans  to 
raise  the  sum  of  $500,  which  will  be  ad- 
ministered from  Chapel  Hill  for  the  bene- 
fit of  public  health  nurse  students  from 
North  Carolina  who  attend  the  School 
of  Public  Health  at  the  University  of 
North  Carolina. 

No  funds  will  be  personally  solicited 
for  this  Memorial  Fund,  but  to  friends  of 
Miss  Buchan  who  knew  of  her  untiring 
efforts  in  promoting  good  health  for  the 
citizens  of  the  State  and  her  interest  in 
lietter  education  and  preparation  of  young 
liurses,  we  offer  the  privilege  of  contribut- 
ing to  this   Fund  if  they  care   to  do  so. 

Contributions  should  be  sent  to  Miss 
Margaret  Blee,  School  of  Public  Health, 
University  of  North  Carolina.  Chapel  Hill, 
North   Carolina. 
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Have  You  Heard  ! 
A  Service  For  All  Nurses! 


Let  us  help  you  Find 


the  riglil  position 

economic  security  Applications 

professional  atlTancemenl 


Job 
Descriptions 


Through 


—  individual  counsel 

—  educational  iniormation 

—  confidential  help 


i   ■  Professional  Counseling  and 

Placement  Service 

oi  the 

North  Carolina  State  Nurses'  Association 

HELEJf  E.  PEELEK,  B.IS.,  A.B.,  Counselor 

Telephone  3-3083 

415  Commercial  Building 

Ealeiffh,  X.   C. 

File  Tour  Application!  3Ieet  Your  Counselor.  Be  Eeady  When  Tou  IJfeed  This   Seryice! 

Remember!   Tour  Professional  Counseling  and  Placement  Service  is  Always  Beady  to  Serve  Tou 

Personally!   Educationally!  and  Professionally! 
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HELEN  E.  PEELER,  n.TK. 

Associate  Executive  Secretary  and  Counselor 
Jfortli  Carolina  State  iPfurses'  Association 

HELEN  E.  PEELER 

Miss  Helen  E.  Peeler  was  appoiuted  As- 
sociate Executive  Secretary  and  Counselor 
of  the  North  Carolina  State  Nurses'  Asso- 
ciation last  fall  and  began  her  duties  on 
January  1,  194S. 

Miss  Peeler  is  a  graduate  of  Rowan 
General  Hospital  School  of  Nursing,  Salis- 
bury, N.  C,  and  Catawba  College. 

Before  accepting  this  position.  Miss 
Peeler  was  Educational  Director  at  Rowart 
Memorial  Hospital  School  of  Nursing  for 
three  and  one  half  years.  Prior  to  that 
time,  she  was  Science  Instructor  at  Ger- 
mantown  Hospital  and  Dispensai'y,  Phila- 
delphia, Pennsylvania,  and  Somerset  Hos- 
pital, Somerville,  New  .Jersey.  She  has 
also  had  experience  in  private  duty,  gen>- 
eral  staff  and  camp  nursing,  and  has 
studied  at  Duke  University  and  the  Uni- 
versity of  Pennsylvania. 


EUROPEAN  TOUR 

MBS.  MARY  EMILY  KI3fG  BAILEY,  R.W. 

Wake  County  Health  Department 

Raleigh,  N.  C. 

On  July  7,  in  my  new  white  suit  and 
frilly  black  hat  with  the  perky  taffeta 
bows,  I  boarded  the  "Queen  Elizabeth." 
Seven  weeks  later,  in  a  bedraggled,  dirty. 


wrinkled,  old  raincoat,  a  linty  French 
beret  (bought  in  Sweden),  and  scuffed, 
unpolished,  heel-worn  moccasins — I,  a 
travel-wiser  person,  returned  from  Europe 
on  the  same  "Queen  Elizabeth." 

This  ship  is  such  a  luxurious  liner  that 
our  hotel  in  London  seemed  more  than 
dreary  and  the  food,  scanty  and  unattrac 
tive.  Although  ours  was  little  enough,  we, 
as  visitors,  had  more  food  than  the  Brit 
ish  themselves.  This  was  our  first  en 
counter  with  the  scarcities  of  Europe.  To 
us,  they  looked  dowdy  and  their  clothes 
were  shiny  with  wear ;  to  them,  we  were 
easily  spotted  as  Americans  because  of 
the  newness  of  our  clothes  and  the  cut  of 
our  shoes.  Yes,  those  old  suits  Chapel  Hill 
was  weary  of  seeing  were  even  attractive ! 

In  Loudon  I  visited  St.  Thomas  Hospital 
and  saw  the  ruins  of  the  Florence  Niglitin- 
gale  Chapel.  The  hospital  was  bombed 
about  fifteen  times  and,  although  quite  ai 
few  nurses  and  doctors  were  killed,  not 
a  patient  was  wounded.  That  school  of 
nursing  had  no  shortage  of  students  dur- 
ing the  war  and  now  has  a  long  waiting 
list  of  applicants.  The  View,  the  Thames, 
and  the  Houses  of  Parliament,  with  West 
minster  Abbey  close  by.  seemed  to  add  to 
its  prestige. 

From  London,  by  way  of  the  North  Sea 
and  the  Hook  of  Holland,  we  crossed  Ger 
many  into  Denmark.  We  admired  not  only 
the  modernistic  Danish  architecture  and 
picture.sque  farms,  but  the  beautiful  Dan 
ish  bodies.  No  signs  of  rickets  were  dis 
cernible !  We  enjoyed  their  food  and 
watched  their  ladies  enjoying  their  black 
cigars. 

We  flew  from  Copenhagen  to  Amster 
dam,  where  the  people  are  exporting  their 
much-needed  foods  to  purchase  materials 
for  reconstruction.  Much  of  the  lowlands 
has  been  restored — and  we  loved  it.  In 
quaint  Luxemburg,  we  found  our  first 
Coca-Colas — need  I  say  we  loved  that,  too?. 
We  spent  quite  a  while  in  unbelievably 
beautiful  Switzerland.  All  over  Europe, 
we  carried  heavy  clothes  to  wear  when 
we  went  to  the  top  of  Jungfrau ;  but  while 
on  another  jaunt  we  decided  to  go  up 
Jungfrau — and  wore  heelless,  toeless  slip 
pers  and  summer  dresses  and  all  but 
froze!  In  Paris,  we  did  the  usual  tourist 
things :  Eifiiel  tower,  Versailles,  Notre 
Dame,  the  opera,  and,  of  course,  the  Fol- 
lies. Superficially,  Paris  was  the  "tJav 
Pai*ee,"  but  war  damage  and  personal 
tragedies  were  too  recent  to  be  long  hid- 
den. 

Everywhere,  the  people  were  friendly 
and  courteous,  thoughtful  and  kind.  The.\ 
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THE  NURSE  ON  THE  NEW 

FRONT  AGAINST  CANCER 

:»IKS.  1>0>  ALB  E.  KENT 

Edufatioiial  Director,  American  Cancer  Society 
Xordi  Carolina  Division,  Inc. 

Two  clays  before  the  deadline  for  this 
article — with  my  scribble  pad  still  blank 
and  staring  me  reproachfully  in  the  face 
— I  found  myself  in  the  western  part  of 
the  State,  the  question,  what  to  write,  un- 
answered. It  was  there  that  a  nurse  came 
to  my  rescue.  She  doesn't  know  it :  so  I 
hope  she,  at  least,  reads  on ! 

The  occasion  was  an  open   meeting  of 

the County  I'nit  of  the  American 

C;uicer  Society.  One  of  the  early  arrivals 
was  a  charming  woman  to  whom  I  was 
introduced.  With  a  friendly  twinkle  .she 
responded  to  the  introduction  with,  "I 
know  more  about  this  than  you  do  !" 

That  in  itself  was  not  unusual.  Anyone 
who  tackles  any  phase  of  health  educa- 
tion should  soon  realize — the  sooner  the 
better — how  completely  dependent  she  is 
upon  people  who  "know  more  about  it" 
than  she  does,  the  resource  people  of  every 
community.  However,  this  particular  chal- 
lenge implied  more  to  come.  A  native  Tar 
Heel,  this  nurse  was  an  alumna  of  Massa- 
chu.setts  General. 

'In  fifty  years  of  iuirs'i»g.''  she  ex- 
plained, "with  the  single  exception  of  one 
maternity  case  with  heart  complications. 
/  never  lost  a  patient  except  to  cancer! 
I'm  here  because  I'm  interested !"  The 
twinkle  was  gone,  replaced  by  a  stern  glint 
of  anger.  "Let  cancer  beware."  I  thought 
and  added  a  silent.  "  'May  her  tribe  in- 
crease." " 

Nurses  have  long  been  in  the  firing  line 
against  cancer.  Passing  scalpels  and  su- 
tures in  the  operating  room,  standing  be- 
hind leaded  doors  to  watch  the  dials  of 
X-ray.  administering  merciful  hypoder- 
[imics  at  tortured  beds,  nurses  l;)wii-  cancer. 
t Nurses  hate  cancer. 

I  But  the  front  against  cancer  has  swept 
j  forward  beyond  operating  and  treatment 
I  rooms,  beyorwJ  terminal  bed.  from  defen- 
jsive  to  aggressive.  Faced  with  the  predic- 
tion of  an  82  per  cent  increase  in  cancer 
[deaths  by  1980  unless  ice  act,  cancer,  we 
are  told,  must  6e  stopped  before  it  yets 
aicay!    Already    this    killer    has    attained 


showed  us  their  pictures  of  America  and 
when  we  returned  we  looked  at  our  coun- 
try through  their  eyes — and  with  love  and 
wonder  and  hope. 


the  rank  of  Public  Enemy  Number  Two, 
snuthng  out  more  Americans  than  any 
other  cause  of  death  except  heart  disease, 
reaching  into  one  home  out  of  two,  rapidly 
approaching  a  toll  of  two  hundred  thou- 
sand lives  a  year  in  this  country  alone. 
The  brightest  ray  of  hope  in  this  too 
dismal  picture  is  that  one-third  of  these 
victims,  at  the  lowest  estimate,  more  than 
sixty  thousand  lives  each  year  could  he 
saved!  To  save  these  lives  we  must  attack 
— attack  the  very  roots  from  which  cancer 
feeds :  ignorance,  fear,  superstition, 
■neglect,  delai/.  Cut  them  back!  Dig  them 
out! 

How  does  this  alter  the  role  of  the 
nurse"?  Where  does  she  stand  on  this  new 
front'?  Her  role  is  broader,  larger  than 
before.  Here  is  a  keystone  position  in  the 
structure  of  cancer  control.  The  attack  on 
ignorance,  fear,  superstition,  neglect,  and 
delay  must,  of  necessity,  shai-pen  the  blade 
of  education.  Education  must  extend  in 
every  direction,  must  reach  all  and  sundry. 
Whatever  her  location,  the  nurse  has  en- 
viable opportunities  to  use  this  tool  and  to 
realize  the  greater  scope  of  service  which 
she  can  render. 

For  example,  the  nurse  attached  to  a 
physician's  otiice  is  usually  the  one  to 
greet  the  shy  woman  coming  for  the  first 
time  for  a  complete  medical  examination 
because,  somehow,  she  has  learned  an 
examination  is  one  of  the  best  measures 
against  cancer.  Chances  are  this  woman 
is  embarrassed  and  not  a  little  frightened. 
Just  how  bad  is  this  ordeal?  Will  the 
doctor  think  her  a  fool  for  coming  when 
she  really  isn't  ill?  (Too  many  women 
hesitate  too  long  for  fear  of  being  called 
a  "hj-pochondriac")  A  cordial  reception,  a 
few  words  of  commendation  from  a  nurse 
who  understands  may  turn  the  trick.*  Can- 
cer and  the  fear  of  cancer  bring  their 
emotional  impact  to  patient  and  family 
alike,  and  the  nurse — whether  in  office, 
clinic,  hospital,  or  on  private  duty — must 
be  prepared  to  meet  the  mental  hygiene 
needs  of  these  who  fear  cancer.  Standing 
up  to  fear,  fighting  the  fear  openly,  can 
have  a  salutary  eft'ect,  as  the  nurse  can 
help  to  prove. 

In  clinics,  health  departments,  and  in- 
dustry additional  educational  opportuni- 
ties abound  for  the  nurse  who  cares.  A 
few  months  ago  a  North  Carolina  nurse 
in  industry,  an  active  member  of  the  club 
sponsoring  the  American  Cancer  Society 
in  her  county,  reported  that  two  cases  of 
cancer  had  been  found  in  rapid  succession 
among  employees  of  the  mill.  With  the  co- 
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operation  of  management,  this  nurse  se- 
cured literature  and  morion  pictures  from 
tlie  Society  and  arranged  meetings  wliere 
tlie  alarmed  employees  could  learn  the 
truth  abovit  cancer.  Likewise  the  public 
nurse  in  the  school  finds  opportunities  to 
teach  in  natural  situations.  The  fifth  grade 
rough-neck  who  comes  to  her  decorated 
with  scarlet,  brown,  and  purple  stains, 
vestiges  of  the  home  front  attack  upon  an 
old  sore  which  wouldn't  heal,  is  not  too 
young  to  learn  a  few  sound  principles  of 
hygiene  and  the  limitations  of  "first  aid." 
Self-medication  is  synonymous  with  delay. 
Both  must  be  stamped  out.  The  nurse  in 
the  school  can  start  the  on-coming  genera- 
tion off  on  the  right  foot.  But  in  other 
positions  the  nurse  may  frequently  have 
to  exert  her  ingenuity  to  create  an  alert- 
ness to  cancer  control,  as  with  young 
mothers  in  M  &  I  clinics. 

The  use  of  such  obvious  techniques  as 
bulletin  boards  and  leaflets  on  reading 
tables  need  hardly  be  mentioned  in  an 
article  of  this  kind;  yet,  in  North  Caro- 
lina not  many  weeks  ago  the  following 
episode  took  place.  A  Negro  employee  of 
one  of  our  larger  hospitals,  one  of  the  few 
which  boast  Tumor  Clinics,  appeared  in 
the  city  health  department  to  inquire 
where  she  could  secure  diagnosis  for  can- 
cer. Told  that  diagnosis  could  be  had  in 
the  very  institution  where  she  worked, 
she  was,  to  say  the  least,  surprised.  How- 
ever, a  couple  of  days  later,  she  was 
again  at  the  Health  Department.  "I  can't 
find  the  Tumor  Clinic,"  she  said.  "What 
part  of  the  hospital  is  it  in  ?"  Nor  is  this 
situation  unique.  Two  well-educated 
women  in  search  of  the  Tumor  Climes  of 
another  hospital  were  told  that  such  did 
not  exist !  It  goes  without  saying  that 
nurses  can  go  a  long  way  toward  reliev- 
ing such  unhappy  conditions. 

The  popular  concept  of  the  nursing  pro- 
fession multiplies  the  opportunities  of 
this  great  group  for  cancer  control.  To 
the  public  the  nurse  symbolizes  a  profes- 
sion not  too  remote  to  be  approached  with 
questions,  an  authority  temiDered  with 
tolerance  for  human  foibles.  To  her  they 
can  pour  out  their  fears,  phrase  their 
questions.  This  trust  and  confidence  not 
only  arms  the  nurse  to  do  a  vital  job 
against  cancer,  it  also  puts  her  "on  the 
spot."  With  the  opportunity  goes  obliga- 
tion. She  must  be  very,  very  sure  of  her 
ground!  Is  she?  For  that  matter,  dare 
i  ask,  are  you? 

You  may  be  a  scant  thirty  years  old. 
In  that  case  you  probably  received  your 


R.X.  from  an  accredited  and  outstandin 
school  not  longer  than  10  years  ago.  You 
combine  youth  and  experience  and  are, 
incidentally,  the  envy  of  many  acquaint- 
ances. You  are  the  modern,  up-to-the-min- 
ute career  woman.  For  anyone  to  suggest 
that  you  might  be  "out  of  date"  seems  at 
first  too  ludicrous  to  deserve  notice.  But 
wait !  More  progress  in  cancer  control  has 
been  made  in  the  last  decade  than  in  the 
previous  three  thousand  years !  During 
that  decade  you  have  been  up  to  your  ear?^ 
in  work.  The  war  and  its  accompanying 
sliortage  of  nurses  left  you  little  time  for 
in-service  training.  Yet  that  same  war  pro- 
duced notable  advances  against  cancer. 
Granting  that  it  may  exist,  what  can  you 
do  to  close  the  gap  between  earlier  prepa- 
ration and  your  present  role  in  the  attack 
on  cancer? 

Three  courses  of  action  invite  your  con- 
sideration :  personal  reading ;  programs 
and  study  groups  for  the  staff  with  which 
you  work  or  the  associations  of  which  you 
r;re  a  member ;  and  post-graduate  work  on 
a  short  or  long  term  basis.  Let  us  look  at 
these  three  approaches  briefly. 

The  first,  personal  reading,  is  simplest 
for  those  staunch  souls  who  work,  instead 
of  dream  themselves,  to  improvement !  A 
moment's  time  and  a  penny  postcard  will 
produce  all  the  reading  material  the  av- 
erage nurse  \A'ill  find  time  for  over  a  imm- 
ber  of  days.  The  Educational  Office  of  the 
State  Division  of  the  American  Cancer 
Societyt  will  be  glad  to  prepare  special 
bibliographies  and  kits  for  those  who  se- 
lect tills  means  of  raising  their  potential 
for  cancer  control !  Kits  contain  both  lay 
materials,  useful  to  the  nurse  who  must 
find  non-technical  answers  for  the  ques- 
tions posed  her,  and  such  professional  ma- 
terials as  the  national  Cancer  News,  the 
North  Carolina  Cancer  Neivs,  and  the 
soon-to-be  released  new  Manual  For 
Nurses,  the  latter  prepared  by  the  Nursiiii;- 
Consultant  of  the  American  Cancer  Sn- 
ciety. 

"Misery  loves  company"  is  a  well-knriw 
saying  with  a  strong  element  of  truih 
vrhen  it  comes  to  work — or  study.  How- 
ever, a  group  study  of  the  cancer  problem 
may  be  a  very  pleasant  means  of  "catch- 
ing up"  with  this  menace.  Informal  dis- 
cussions in  staff  meetings,  journal  clulis. 
county  and  district  meetings  of  the  As- 
sociation— all  can  contribute.  Y^our  Statf 
Association  set  the  pace  for  this  last  fall. 
At  the  county  and  district  level  of  the 
skeleton  outline  which  appears  below,  or 
some  modification  of  it,  might  prove  work- 
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g|»lo  for  me('tiiifi.s  devoted  to  eaiic(-r:  1. 
What  is  the  Problem?  Scope  and  present 
status  of  cancer  and  cancer  control  at  na- 
tional, state  and  local  levels.  2.  How  Does 
the  Nurse  Fit  into  the  Picture?  The  ex- 
panded role  of  the  nurse  in  the  war  on 
■cancer,  educational  opportunities,  special 
needs,  etc.  3.  Where  Can  the  Nurse  Find 
Help  With  the  Problem?  Materials  and  re- 
sources (especially  the  latter)  upon  which 
the  nurse  can  draw,  visual  aids,  etc.  Mo- 
tion pictures,  materials  and  assistance 
with  such  pro,::;ram  planning  are  services 
which  the  North  Carolina  Division  of  the 
American  Cancer  Society  stands  ready  to 
offer. 

For   those   who   want  to  know   substan- 
tially more  about  cancer  or  who  want  to 
I  "throw  in"  with  cancer  control  ou  a  career 
i basis,  other  opportunities  exist.  Last  sum- 
jmer  fire  North  Carolina  nurses  attended 
I  a  two  week's  workshop  at  Teachers  Col- 
rlege,  CoUuubia  University,  New  York,  on 
cancer  nursing.  Federal  funds  for  cancer 
i  control  paid  their  expenses.  This  summer 
the  Department  of  Public  Health  Nursing 
at  the  School  of  Public  Health.  University 
of  North  Carolina.  Chapel  Hill,  will  offer 
a  short  course  of  20  hours  (one  week)   on 
cancer  for  nurses.   The  State  Division  of 
j  the  American  Cancer  Society  is  eo-operat- 
!  ing  on  this  project.  Meanwhile,  extensive 
I  post-graduate  training  in  the  field  of  can- 
I  cer  nursing  is  provided  by  the  world  fa- 
mous    Memorial     Hospital.     New     York. 
Nurses  from  several  states  are  devoting  a 
full   year  in   pursuit   o'f   this   curriculum. 

The  temptation  is  strong  to  write  at 
length  of  the  numerous  strategic  points 
where  a  nurse  may  upset  lethargy,  and. 
in  other  ways,  bring  about  community  ac- 
tion for  cancer  control.  As  a  mere  hint, 
co-operation  may  Iilossom  into  the  much- 
needed  co-ordination.  A  simple  thing,  a 
gesture  of  friendship  and  mutual  concern, 
may  start  the  movement  for  co-ordinated 
attack.  Let  the  volunteer  leaders  and  of- 
ficial agencies  know  that  they  have  your 
interest  and  your  support.  No  one  has  a 
I  corner  on  cancer.  It  must  be  All  versus 
I  Cancer!  When  it  is — speed  the  day — we 
1  will  realize  a  slogan  of  the  Society:  "We 
can  lick  cancer,  too !"  Until  that  day,  we 
know  where  we  will  find  our  nurses — on 
the  front,  in  the  attack,  on  the  firing  line  ! 


*"How  Tour  Doctor  Detects  Cancer,"  a  gay 
little  pamphlet  explaining  the  medical  examination 
to  the  uninitiated,  may  serve  the  nurse  well  for 
cases  of  this  sort. 

tChapel  Hill.  State  Headquarters  is  in  Mount 
Airy. 


HUMAN  BETTERMENT 

LEAGUE  OF  NORTH 

CAROLINA 

MRS.  JP:SSIE  M.  STROUP,  Secretary 

Love  and  marriage  have  Ijeen  the  theme 
of  literature  for  twenty-five  hundred 
years,  the  text  of  preaching  since  time 
began :  Init  a  scientific  study  from  the 
medical  and  psychological  viewpoint  is 
comparatively  new.  Successful  Marriage 
recently  published  by  Doulileday  and  Com- 
pany is  an  outstanding  source  book.  It  is 
edited  by  Morris  Fishliein,  M.D.,  editor 
of  tliH  .Journal  of  the  American  Medical 
Association  and  by  Ernest  W.  Burgess, 
Ph.D.,  Chairman  of  the  Department  of 
Sociology  of  the  University  of  Chicago. 
They  have  assembled  thirty-eight  authors, 
who  make  up  a  distinguished  panel  of 
experts.  Each  has  written  with  frank  de- 
tail upon  the  phase  of  the  marital  rela- 
tion upon  which  he  is  a  recognized  author- 
ity, answering  thousands  of  questions 
asked  marriage  counselors.  Excellent  an- 
atomical drawings  done  by  Robert  L. 
Dickinson.  M.D..  illustrate  the  book. 

The  demand  for  such  a  study  empha- 
sizes the  growing  interest  in  all  phases  of 
population  control,  among  which  selective 
sterilization  is  most  nearly  aligned  to  the 
medical  problem.  However,  the  brief  men- 
tion made  of  sterilization  in  this  book  does 
not  give  an  adequate  idea  of  the  underly- 
ing philosophy  of  this  medio-socialogical 
subject. 

The  January  issue  of  Hygeia  carried  an 
excellent  article — "Why  Fear  Steriliza- 
tion?" by  C.  J.  Gamble.  M.D.,  the  eminent 
authority  in  this  field.  Reprints  of  this 
article  are  soon  to  lie  distributed  by  the 
Human  Betterment  League  of  North  Caro- 
lina. 

You  have,  also,  recently  received  the 
questionnaire  "What  Do  You  Know  About 
Sterilization?"  These  releases  are  a  part 
of  the  educational  campaign  sponsored  by 
the  League.  Appalled  by  the  increase  of 
mental  defectives.  North  Carolina  has  en- 
acted excellent  eugenic  laws.  The  Human 
Betterment  League  of  North  Carolina  is 
trying  to  spread  information  about  these 
laws  and  to  build  support  for  them.  We 
count  confidently  upon  the  co-operation  of 
the  nurses  of  the  State,  the  group  already 
informed  and  influenrial  in  this  field. 


•JSIQ  IIV 


>-l  >H>H>-,>H>H>H>H 


>-i'2;Z>H       >^>^^       t>HZ 


saj  -San    S 


05 


03 


GO 


IS 


5 

be 

>% 

■«^ 

Q 


xn 


•ossy 
niai,\[ 


O       ift       c^o 


O  ^^  iO        o 


:o-«*'  CO  00        »/500 


1  O         t^  to  CO  c^-  C) 


^  <0  f-H  ^H  ^ 


■a'd 


^  O^  »0         O  02  o 


to     I  o -n^  CO  CO      »o  o  o      >o   I  OO 


TJH  t^l-( 


asjn^ 


0^  paina 


o  o  o  o  o  c 


lO  O  »0  lOOO  »OiO        OCD 

i>.  lo  r^  t^  li^  lo  t^  t^      lO  u^ 


•ppv  ii3i!a 


}uapT!j 

■ppv  M^^a 


CO  I  OO         CO  OO 


PH 


O 

og 


qDBg 


■■iH  in     „ 


CO         CO  CO  CO 


-aiV 


"Q'O 


•Asj 


•qo 


•sjnj^ 
•uaO 


•oiy     ^ 


■Q-o  =; 


■Rs^     S 


•qo 


•sjn^q; 
•uao 


C<1  O         CO 


■31V 


•Q-O 


•Asj 


•qo 


•sjnj^ 
■nao 


CO  O  CO  CO      I  CO  OO 


CO  00  CO  GO  r-  r^  c 


«w-  ■  -  ■  - 

-C   ^   C3   o  "^   c3 


o   0-. 


Ph   O  o 

^•S  c3  S  >>■§  g 

■^  O  £.S  o  o^-,c 


^S 


April.  JOJfS 


TAR  HEEL  NURSE 


23 


PRIVATE  DUTY  SURVEY 

Tlu'  eiiilit  orticial  Ketiistries  in  North 
Caroliiia  (Asheville,  C'harloltc,  Durham, 
Greenc;boi().  Raloi.^'h.  Saliyhury,  Wilming- 
ton and  Winston-Salem)  and  many  others 
were  surveyed  in  February  to  obtain  the 
existing  schedule  of  fees  for  private  duty 
nursing.  The  chart  on  page  22  of  thiiS 
publication   reveals   the  findings. 

The  survey  shows  that  a  total  -of  983 
private  duty  mirses  are  practicing  in  the 
listed  cities  and  towns.  Only  815  of  these 
were  known  to  be  currently  registered  in 
North  Carolina,  and  only  628  were  known 
to  be  members  of  the  North  Carolina  State 
Nurses'  Association. 

In  the  majorit.v  of  locations,  the  private 
duty  nursing  fees  were  established  by  the 
district  nurses'   association. 

Twenty-six  of  the  thirty-five  answering 
the  questionnaire  stated  that  they  thought 
the  establishment  of  a  state-wide  mini- 
mum schedvile  of  fees  would  be  advantage- 
ous. 


THE  N.I.B.  DISSOLVED  AND 
SOME  FUNCTIONS 

REALLOCATED* 

The  fourteen-year  experiment  in  a  co- 
operative public  relations  program,  popu- 
larly known  as  the  N.I.B.,  was  terminated 
on  February  1.  1948.  Its  full  (sic)  name 
was  The  Nursing  Information  Bureau  of 
the  American  Nurses'  Association  co-op- 
erating with  the  National  League  of  Nurs- 
ing Education  and  the  National  Organiza- 
tion for  Public  Health  Nursing.  The  N.I.B. 
had  been  organized  by  the  American 
•Journal  of  Nursing  in  1984  when  the 
A.N. A.  referred  "all  responsibility  for  in- 
formation through  the  written  word"  to 
the  magazine.  It  was  operated  as  an  in- 
deijendent  administrative  unit  by  the 
Journal.  This  "separateness"  was  scrupul- 
ously maintained  in  order  that  administra- 
tive responsibility  might  easily  be  trans- 
ferred if  and  when  a  broader  base  of  oiv 
eration  should  be  provided. 

The  N.I.B.  was  almost  wholly  financed 
by  the  Journal.  Last  November  the  enorm- 
ously increased  cost  of  producing  the 
magazine  forced  the  Board  of  Directors  of 
the  American  Journal  of  Nursing  Com- 
pany to  the  reluctant  conclusion  that  the 
magazine  could  no  longer  bear  the  major 
financial  expense  of  the  N.I.B. 

The  N.I.B.  was  given  its  initial  impetus 
in  1934  and  1985  under  the  guidance  of 
a   very  competent   counselor  in  public   re- 


l.-ilions.  r.ut  the  extremely  limited  finan- 
cial resources  of  tlie  i'orm.-itive  years  made 
it  impossible  to  I'ctain  his  services  for  very 
long.  It  was  understood  that  the  plan  for 
the  N.I.B.  should  be  soundly  and  spaci- 
ously conceived  but  that  its  program 
would  necessarily  be  limited  by  its  re- 
sources. The  Grading  Committee  was  then 
just  completing  its  work.  On  the  basis  of 
his  analysis  of  the  final  report,  the  coun- 
selor sul)sequently  advised  an  initial  pro- 
gram directed  toward  potential  student 
nurses,  this  to  be  paralleled  by  one  di- 
rected toward  nurses  themselves. 

With  only  a  very  small  staff,  the  early 
work  of  the  N.I.B.  was  devoted  almost 
entirely  to  the  preparation  of  essential 
•"tools"  such  as  vocational  and  promotional 
pamphlets  and  to  the  development  of  nurs- 
ing information  committees  in  the  states. 
Ernestine  Wiedenliach  was  executive  sec- 
retary of  the  N.I.B..  1934-1945.  Her  devo- 
tion to  nursing  and  nurses  through  many 
vicissitudes  is  beyond  praise.  She  prepared 
successive  editions  of  the  pamphlets.  She 
developed  the  concept  of  a  handbook  for 
the  use  of  writers  and  speakers  and  pre- 
pared eight  of  the  ten  editions  of  the  now 
indispensable  Facts  Ahout  Nursing.  She 
also  prepared  the  bulletin  Professional 
Nursing  at  irregular  intervals  to  sum- 
marize current  developments  or  to  meet 
special  needs.  By  1940.  thirty-three  state 
nurses'  associations  had  organized  nursing 
information  committees  which  were  begin- 
ning to  carry  on  effective  nursing  informa- 
tion programs.  (Miss  Wiedenbach's  his- 
tory of  the  N.I.B.'s  early  years  may  be 
found  in  the  Journal  for  January  1940. 
page  13.) 

No  nurse  was  available  to  fill  the  posi- 
tion of  secretary  following  Miss  Wieden- 
bach's resignation.  With  the  employment 
of  Florence  Seder  and  somewhat  later 
Emily  Johnson,  both  experienced  coun- 
selors in  public  relations  familiar  with 
nursing  and  its  problems,  emphasis  was 
placed  on  the  development  of  relationships 
and  less  on  the  preparation  of  essential 
tools.  In  the  postwar  period,  therefore,  the 
N.I.B.  became  more  widely  recognized  as 
a  central  source  of  nursing  information 
and  news.  It  was  responsible  for  the  pub- 
lic relations  program  for  the  biennial  con- 
vention of  1946  and  helped  to  prepare  the 
now  famous  platform  of  the  A.N.A.  The 
public  relations  program  of  the  Congress 
of  the  International  Council  of  Nurses, 
which  was  financed  by  the  A.N.A. .  was 
also  managed  successfullv  bv  the  small 
stafl:"  of  the  N.I.B. 
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Although  administratively  and  finan- 
cially responsible  for  the  N.I.B.,  the 
Journal  Board  has  always  had  the  advice 
of  a  special  committee  on  the  N.I.B.  In 
1945  it  relinquished  to  the  Advisory  Com- 
mittee of  the  N.I.B.  all  control  over  poli- 
cies. The  three  national  nursing  organiza- 
tions each  appointed  three  representatives 
(in  addition  to  their  executive  secretaries) 
to  this  committee.  These,  plus  a  few  spe- 
cially appointed  persons,  constituted  the 
committee. 

When  the  National  Committee  on 
Careers  in  Nursing  was  organized  in  1946 
to  carry  on  a  program  similar  to  that 
which  had  been  carried  by  the  National 
Nursing  Council's  Committee,  it  was  logi- 
cal to  have  it  function  under  the  aegis  of 
the  N.I.B.  in  order  to  avoid  duplication 
of  effort  in  the  nursing  organizations.  Pro- 
vision was  made  by  the  committee  for  an 
interlocking  membership  with  the  Ameri- 
can Hospital  Association's  very  active 
Committee  on  Student  Nurse  Recruitment. 

When  confronted  with  the  Journal 
Board's  decision  that  it  could  no  longer 
provide  major  financial  support  for  the 
N.I.B.,  the  Advisory  Committee  prepared 
a  series  of  recommendations  for  considera- 
tion at  the  January  meeting  of  the  boards 
of  directors  of  the  three  national  nursing 
organizations.  At  the  meeting  of  the  Joint 
Boards  on  January  24,  no  proposed  method 
of  continuing  a  central  information  serv- 
ice was  acceptable  to  all  three  organiza- 
tions. It  was  then  agreed  that  the  Com- 
mittee on  Careers  in  Nursing  should  be- 
come a  committee  representing  six  na- 
tional nursing  organizations — i.e.,  those 
now  participating  in  the  Structure  Study. 
The  National  League  of  Nursing  Educa- 
tion will  be  administratively  responsible 
for  it  with  financial  assistance  from  the 
A.N. A.  An  ample  supply  of  pamphlets 
such  as  the  N.I.B.  has  habitually  kept  in 
stock  for  use  in  recruitment  and  other  in- 
formational programs  has  been  turned 
over  to  the  Committee. 

The  A.N.A.  public  relations  program, 
which  is  being  so  successfully  conducted 
by  Mr.  Bernays.  includes  the  following 
units  which  the  N.I.B.  Advisory  Commit- 
tee had  included  in  a  proposed  program 
for  the  N.I.B.:  (1)  Nurse  Shortage  (2) 
Professional  Counseling  and  Placement 
Service  (3)  Economic  Security  (4)  Other 
Programs    (5)    General   Information. 

A  supply  of  Facts  About  Nursing  1947 
(the  tenth  edition)  and  all  information 
pertaining  to  that  activity  has  been  turned 
over  to  the  A.N.A.  which  will  expand  its 
very   efficient  statistical  department.   The 


A.N.A.  is  to  have  a  new  fact  finding  com- 
mittee made  up  of  representatives  of  the 
«x  organizations  and  financed  by  the 
A.N.A.  to  help  secure  information  from  all 
sources  and  make  it  available  to  nurses 
and  others. 

As  previously  announced,  Miss  Seder 
severed  her  connection  with  the  N.I.B.  on 
October  31,  1947.  Mrs.  Johnson  joined  the 
public  relations'  staff  of  the  American 
Hospital  Association  (in  the  New  York 
ofHce)  on  February  1.  Her  background  of 
information  about  nursing  will  be  a  valu- 
able asset  to  the  student  recruitment  pro- 
gram. 

Until  April  1,  the  Journal  office  will  su- 
pervise the  routing,  to  appropriate  offices, 
of  all  inquiries  addressed  to  the  N.I.B. 
Requests  for  all  N.I.B.  pamphlets  except 
Facts  Ahout  Nursing  should  be  addressed 
to  the  Committee  on  Careers  in  Nursing, 
in  care  of  the  National  League  of  Nursing 
Education.  Requests  for  information  on 
subjects  related  to  the  programs  of  the 
national  nursing  organizations  should  be 
addressed  directly  to  them.  (See  Official 
Directory,   January   Journal.) 

The  Board  of  Directors  of  the  Ameri- 
can Journal  of  Nursing  Company  has  ex- 
pressed the  deepest  regret  over  the  neces- 
sity for  discontinuing  financial  assistance 
to  the  N.I.B.  The  Board  is  aware  that  the 
dismemberment  of  the  N.I.B.  will  inevit- 
ably disrupt  some  well-established  press, 
library,  high  school  counselor,  and  other 
relationships. 

In  some  ways,  the  concept  of  the  N.I.B. 
was  nhead  of  the  times.  Last  autumn  a 
speaker  at  the  opening  of  the  first  collegi- 
ate School  of  Public  Relations  in  this 
country,  said:  "The  proper  development 
of  the  public  relations  field  has  been  re- 
tarded over  a  long  period  because  of  a 
lack  of  appropriate  planning,  leadership, 
and  vision." 

It  is.  perhaps,  not  surprising  that  the 
functions,  actual  and  potential,  of  the 
N.I.B.  were  not  very  well  understood  even 
by  the  sponsoring  agencies.  Only  now  are 
some  of  the  principles,  on  which  successful 
public  relations  programs  must  be  based, 
becoming  generally  known.  The  N.I.B.  per- 
formed a  modest  but  useful  service.  Its 
dissolution  should  teach  some  helpful  les- 
sons. Among  them  are  the  following:  An 
agency  which  is  to  be  responsible  for 
identifi/ing  the  services  of  a  profession 
or  organizaion  toith  the  public  interest 
must  be  established  at  the  level  of  what 
industrialists  call  "top  management"  in 
order  that  there  shall  be  no  obstacle  to  a 
thorough  understanding  by  the  interpreter 
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of  that  which  is  to  be  inttn-preted.  Manage- 
ment must  have  an  intelligent  interest  in 
and  knowledge  of  a  function  which  is 
rapidly  becoming  more  important  in  our 
complex  society.  Nursing  has  become  such 
a  iHiwerful  social  force  that  there  is  urgent 
need  for  a  central  source  of  comprehen- 
sive information  which  can  be  made 
readily  accessible  to  qualitied  representa- 
tives of  the  profession  and  of  the  public. 

*Editorial.  March  194S  issue  of  the  American 
Journal  oi  Nursing. 


IF 


BOOKS  FOR  ITALIAN  FRIENDS 

Do  you  have  some  nursing  books  you 
would  like  to  send  to  foreign  uurses? 
Would  you  like  to  know  the  names  and 
addresses  of  specific  nurses  who  need 
them? 

Your  Executive  Secretary  had  the  privi- 
lege and  pleasure  of  meeting  Miss  Federica 
Pittini,  who  heads  a  school  of  public 
health  in  Bolzano.  Italy,  during  the  In- 
ternational Council  of  Nurses  in  Atlantic 
City.  New  Jersey,  last  May.  Through  her, 
she  has  learned  of  the  great  need  of  many 
Italian  nurses  for  used  American  books 
on  nursing.  Many  books  have  been  dis- 
patched to  Miss  Pittini,  but  many  more 
are  needed  by  several  nurses  of  that  coun- 
try who  speak  English. 

Miss  Pittini  writes  '"My  friends  have 
been  so  glad  to  receive  books,  and  myself, 
I  spend  such  a  lot  of  time  reading  and  en- 
joying books  and  I  am  sure  your  books 
will  help  the  development  of  our  profes- 
sion. You  have  such  a  lot  of  literature 
about  the  profession  which  we  do  not  have 
yet.  I  am  trying  to  spread  the  ideas  I 
gained  from  the  contact  with  other  nurses 
(International  Council)  and  from  my 
reading,  with  the  result  that  many  nurses 
who  can  read  English  ask  for  American 
books.  Can  I  ask  once  more  to  you  to  send 
three  books  to  one  of  my  colleagues? 
Please  send  used  books  as  they  are  as  good 
as  the  others." 

Miss  Pittini  can  use  to  great  advantage 
any  books  on  Public  Health  Nursing.  Her 
address  is :  Miss  Federica  Pittini,  Bolzano. 
Italy.  Via  Sernesi  4. 

Mrs.  Anna  Falletti  Castellini,  Brescia, 
Italy.  Ospedale  Civile,  would  like  to  have 
"Techniques  of  Supervision  in  Public 
Health  Nursing" :  "Manual  of  Public 
Health  Nursing"  and  "State  Board  Ques- 
tions and  Answers."  Mrs.  Castellini  is  Di- 
rector of  Public  Health  Nursing  at  Bre- 
scia. She  can  use  many  copies  of  these 
books  to  great  advantage. 


Miss  Caruana,  Scuola  Infermiere  Croce 
Kossa,  Via  Baglivi  1(>.  Roma.  Italy,  de- 
sires several  copies  of  "State  Board  Ques- 
tions and  Answers." 

Sister  Constantina,  Scuola  Infermiere 
I'rofessionali,  Ospedal  Maggiore,  Milano, 
Italy,  has  requested  several  copies  of 
"Psychology  for  Nurses"  and  "A  Short 
History  of  Nursing"  by  Lavinia  Dock  and 
Isaliel  Stewart. 

If  you  have  a  book  to  send  one  of  the 
nurses  mentioned  above,  wrap  it  in  corru- 
gated cardboard  for  mailing  as  you  would 
to  send  it  somewhere  in  the  United  States. 
Then  take  it  to  the  post  office  for  definite 
mailing  instructions.  Postage  will  be  ap- 
proximately thirty  cents. 

In  a  recent  letter  from  Miss  Pittini  she 
says  "When  nurses  asked  for  so  many 
American  books,  I  doubted  if  they  could 
use  them,  but  now  during  my  journey 
through  Italy  with  Miss  Hojer  (Gerda 
Hojer,  President,  International  Council 
of  Nurses,  Sweden)  I  discovered  that 
reall.v  many  Italian  nurses  can  manage  to 
speak  English — I  cannot  say  well,  but  they 
can  somehow  speak  and  understand.  That 
is  why  I  now  believe  they  can  use  Ameri- 
can books.  Many  of  them  have  been  to 
America  on  UNRRA  scholarships,  as  Sis- 
ter Costantina.  and  learned  some  English. 
Books  are  my  program  for  nurses'  educa- 
tion and  that  is  why  I  make  myself  cour- 
ageous in  asking  for  them." 

The  books  sent  to  the  nurses  whose  ad- 
dresses are  given  here  will  be  distributed 
b.v  them  among  Italian  nurses  who  can 
use  them. 


STUDY  OF  LICENSING  BOARDS 

A  Commission  to  Study  and  Investigate 
Examining  Boards  of  the  State  was  cre- 
ated by  the  1947  General  Assembly.  The 
Commission  is  composed  of  three  members 
of  the  House  of  Representatives  and  two 
Senators  as  follows :  Representative 
George  Uzzell  of  Rowan,  Chairman ;  Sen- 
ators Lee  Chafln  of  Harnett,  and  Wade 
Brown  of  Watauga :  Representatives,  Sam 
Worthington  of  Pitt,  and  Winfield  Black- 
well  of  Forsyth. 

The  Commission  asked  the  North  Caro- 
lina Board  of  Nurse  Examiners  for  a 
verified  statement  containing  information 
on  laws,  rules,  regulations,  number  of  li- 
censes issued,  annual  income  and  annual 
disbursements  during  the  past  three  years. 
The  Secretary  of  the  Board  compiled  the 
material  requested  and  sent  copies  to  each 
member  of  the  Commission  on  September 
29,   1947. 
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The  Secretary  of  the  North  Carolina 
Board  of  Nurse  Examiners  and  Educa- 
tional Director  of  Schools  of  Nursing  ap- 
peared before  the  Commission  twice,  at 
which  time  the  policies  of  the  Board  were 
discussed. 

The  Commission  will  make  a  report  of 
its  tindings  to  the  1949  General  Assembly 
next  January.  The  contents  of  the  report 
regarding  nursing  is  not  known,  but  it  is 
of  vital  importance  that  all  nurses  keep 
informed  through  the  press  and  be  on  the 
alert  for  any  type  of  legislation  in  which 
nurses  may  become  involved  as  a  result 
of  the  Commission's  report. 


North  Carolina  is  conspicuously  lacking 
in  authors  of  articles  for  this  publication. 
In  1947,  only  two  articles  were  published 
by  North  Carolina  authors. 


VALUE  OF  THE  JOURNAL 

Why  not  read  The  American  Journal  of 
Nursing?  It  is  the  wish  of  everyone  to 
be  well-informed,  especially  about  her  pro- 
fessional organization  of  which  she  is  an 
integral  part.  Do  you  subscribe  to  and 
read  The  American  Journal  of  Nursing, 
the  official  magazine  of  the  American 
Nurses'  Association?  If  you  do  not,  you 
want  to  begin  today  because  reading  the 
Journal  is  the  best  way  to  learn  what 
your  nursing  organizations  are  doing  to- 
day and  what  the  nursing  profession  has 
to  offer  you  as  a  graduate  nurse. 

Each  month  the  Journal  contains  much 
valuable  and  interesting  information  re- 
garding the  activities  of  the  nursing 
organizations,  who's  who  in  the  nursing 
profession,  advancements  in  nursing  edu- 
cation, nursing  activities  in  other  states, 
advancements  in  medicine  and  their  rela- 
tion to  progress  in  nursing  care,  nursing 
in  other  countries,  reviews  of  books  on 
nursing  information'  regarding  post-grad- 
uate j^tudy  and  available  positions  for 
graduate  nurses  in  all  fields.  Also,  the 
Official  Directory  is  published  in  the  Janu- 
ary, April,  July  and  October  issues.  No 
other  magazine  could  possibly  give  you 
more  pi'ofessional  information. 

In  1947,  North  Carolina  State  Nurses' 
Association  had  a  total  A.N.A.  member- 
ship of  3,063  and  only  1,710  subscribers 
to  the  Journal.  Each  nurse  who  subscribes 
to  the  Journal  and  reads  it  thoroughly 
each  month,  anxiously  awaits '  the  next 
issue  to  learn  what  is  happening  in  the 
nursing  profession.  If  you  are  one  of  these 
enthusiastic  readers,  want  you  please  help 
in  promoting  the  "Reading  of  the  Journal" 
by  telling  nurses  how  invaluable  this 
magazine  is  to  you?  When  our  nurses  be- 
come interested  in  reading  the  Journal, 
we  will  certainly  obtain  more  subscribers. 


CAREERS   COMMITTEE   TO   BE 
LEAGUE-SPONSORED* 

Sponshorship  of  the  National  Commit- 
tee on  Careers  in  Nursing  was  accepted 
by  the  N.L.N.E.  following  action  of  the 
Joint  Board  of  Directors  in  January. 

Recruitment  of  student  nurses,  a  war- 
time task  of  the  National  Nursing  Council 
and  U.  S.  Public  Health  Service,  has  been 
carried  on  during  1947  and  1948  princi- 
pally by  the  American  Hospital  Associ- 
ation Committee  on  Student  Recruitment. 
This  broadly  representative  group  is  con- 
ducting   an    active   promotional    program. 

Interlocking  with  it  and  representing 
specifically  the  interests  of  the  nursing 
profession,  the  National  Committee  on 
Careers  in  Nursing  has  been  sponsored 
temporarily  by  the  Nursing  Information 
Bureau.  With  the  suspension  of  N.I.B., 
N.L.N.E.  has  accepted  the  committee's  re- 
quest for  sponsorship.  A  new  committee 
in  which  it  is  hoped  all  nursing  organi- 
zations will  co-operate  is  being  appointed, 
to  make  plans  for  1949  and  beyond. 

Because  state  and  local  leagues  are 
joining  actively  in  many  recruiting  cam- 
paigns .  .  .  because  the  next  three  months 
are  vital  to  September  admissions  ...  an 
early  issue  of  the  League  Letter  will  give 
more  detailed  information  on  student  en- 
rollment. 

*March  5  issue  of  the  Xicague  Letter. 


FEDERAL  AID  OUTLINED* 

What  Federal  Aid,  and  how  much,  is 
needed  for  nursing  education  has  been 
defined  by  the  N.L.N.E.  Committee  to  Pre- 
pare Essentials  to  be  Included  in  a  Bill 
for  Federal  Aid.  The  Board  of  Directors 
has  approved  the  statement.  The  report  is 
now  in  the  hands  of  the  American  Nurses' 
Association  Special  Committee  on  Federal 
Legislation,  for  drafting  of  a  bill  and  for 
action  at  the  appropriate  time. 

Strengthening  of  both  basic  and  ad- 
A^anced  programs ;  research  and  experi- 
ment, demonstrations,  intensive  courses!" 
and  workshops;  and  scholarships  fori 
preparation  in  special  fields,  are  within 
the  scope  of  the  major  measures  advo- 
cated, according  to  Mrs.  Eugenia  K.  Spald- 
ing,  chairman   of  the  League   committee. 


^March  5  issue  of  the  !League  Letter. 
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The  North  Carohna  State  Nurses'  Association  in  special  session  in 
Greensboro,  North  Carohna,  on  March  15,  1947,  voted  to  adopt  the  Eco- 
nomic Security  Program  of  the  American  Nurses'  Association  and  that 
each  member  of  the  North  Carohna  State  Nurses'  Association  be  re- 
quested to  authorize  the  North  Carolina  State  Nurses'  Association  to  act 
as  her  collective  bargaining-  agent  regarding  the  estabhshment  of  em- 
ployment standards.  Authorization  may  be  given  by  voting  affirmatively. 

VOTE  NOW 

Do  you  wish  the  North  Carolina  State  Nurses'  Association  to  act  as 
your  sole  bargaining  agent  with  your  employer  ? 

Yes  n  No  □ 

Are  you  a  member  of  the  North  Carolina  State  Nurses'  Association? 

Yes  n  No  □ 


Signed ... 
Address. 


(Street)  (City)  (County)  (State) 

Type  of  Nursing  Position 


Institution  or  Agency 

Please  Cast  Your  Vote  by  Clipping  This  Page  and  Mailing  it  to ; 
NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

415  Commercial  Building 
RALEIGH,  NORTH  CAROLINA 
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*  *  * 

Official  Call  to  the  Forty-sixth  Annual  Convention  of  the  North 
Carolina  State  Nurses'  Association  and  Thirtieth  Annual 
Meeting  of  the  North   Carolina  League  of  Nursing  Education. 

Report  of  Committee  on  Nominations. 

Proposed  Revisions  of  By-Laws. 

Keeping  the  Nurse  at  America  s  Bedside. 

Structure  Study. 

Your  Nursing  Personnel  Service. 

Survey  of  Nursing  Service  and  Nursing  Education  in  North 
Carolina. 
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PRESIDENT'S  MESSAGE 
The  North  Carolina  State  Nurses' 
Convention,  luhich  will  he  held  in  the 
historic  city  of  Wilmington,  October 
17-21,  1948,  should  he  one  of  the  best 
we  have  had  in  a  long  time.  The  Com- 
mittee has  arranged  an  excellent  pro- 
gram of  diversified  subjects,  with  able 
speakers  who  will  contribute  much  to 
the  program  of  every  section  of  the 
State  Nurses'  Association.  I  sincerely 
hope  you  can  leave  your  hospital,  office, 
private  duty,  or  public  health  positions 
and  be  with  us.  You  will  gain  much  by 
listening,  entering  into  discussions, 
participating  in  the  social  features 
and  just  plain  ''mingling  with  the 
crowd."  The  members  of  District  Num- 
ber Nine,  Wilmington,  promise  lis  ev- 
erything we  need  to  make  our  conven- 
tion a  success. 

As  time  marches  on,  we  as  citizens 
are  confronted  ivith  very  complex  prob- 
lems associated  with  living  such  as: 
m,ore  leisure  time,  the  increased  span 
of  life,  the  care  and  the  security  of 
the  aged  in  the  future,  and  difficidties 


ivhich  apparently  interfere  with  worl 
peace.  What  is  the  nurses'  response 
hility  toward  these  world  problems 
We  have  training  and  education  nc 
offered  to  other  groups  of  professiona 
women.  Are  we  thinhing  clearly  f  Ar 
we  making  any  contribution  throng, 
civic  organizations?  Are  ive  using  ou 
right  to  vote?  Are  lue  using  our  taleiit 
toward  making  this  world  a  bett^, 
world? 

Edna  L.  Heinzerling,  R.N., 

President. 


CONVENTION 
ACCOMMODATIONS 


All  program  sessions  of  the  conventio 
proper,  registration,  and  exhibits  will  Ij 
held  at  Community  Center,  Second  an 
Orange  Streets,  Wilmington. 

The  supper  and  annual  meeting  of  tl 
Advisory  Council  will  be  held  at  the  Pa 
ish  House  of  St.  John's  Church  at  Thii 
and  Red  Cross  Streets  ou  Sunday,  Oct 
ber  17,  at  5:30  P.M. 

The  business  meetings  of  the  Privat 
Duty,  Institutional  Staff  and  Office  an 
Industrial  Sections  v.ill  be  held  at  tl1 
Parish  House  of  St.  .James'  Episcopi 
Church  at  Third  and  Market  Streets  oj 
Monday  evening.  October  IS,  at  7 :;: 
o'clock. 

The  Cape  Fear  Hotel  and  the  Wilmin 
ton  Hotel  have  reserved  large  blocks  ( 
sleeping  rooms ;  but  if  nurses  are  unable  1 
secure  rooms  at  the  hotels,  accommodatior 
may  be  obtained  from  the  following  touris 
homes  which  are  recommended  by  tl 
Wilmington  Chamber  of  Commerce :  B 
Air  Terrace,  202  South  Third  Stree 
Phone  2-2756 ;  Mrs.  Owens'  Tourist  Hom 
410  North  Third  Street,  Phone  5452 ;  Mr 
Herbert  S.  King.  115  South  Third  Stree 
Phone  6054:  Mrs.  Grace  T.  Little,  1( 
South  Third  Street,  Phone  2-3765:  Mr 
Nell  Durham  Lane,  307  Chestnut  Stree 
Phone  2170 ;  Mrs.  H.  F.  Koonce,  718  Ma 
ket  Street,  Phone  2-0171 ;  Mrs.  Nina  Whit 
213  Orange  Street,  Phone  7890 ;  Mrs.  C.  1 
Bragg,  1802  Market  Street,  Phone  603- 
Mrs.  S.  E.  Haar,  205  North  Fourth  Stree 
Phone  4779. 
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Official  Call 


TO   THE 

FORTY-SIXTH  ANNUAL  CONVENTION 

OF   THE 

NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

AND   THE 

THIRTIETH  ANNUAL  MEETING 

OF   THE 

NORTH  CAROLINA  LEAGUE  OF  NURSING  EDUCATION 
OCTOBER  17,  18,  19,  20,  21,  1948 

Headquarters : 

COMMUNITY  CENTER,  SECOND  AND  ORANGE   STREETS 

WILMINGTON,  N.  C, 

Theme : 
"NURSING  CARE  IN  COMMUNITY  HEALTH" 


Pt 


rog^ram 

Sunday,  October  17,  1948 

3:00  P.M.  Board  of  Directors,  N.  C.  League  of  Nursing  Education,  Mrs.  Effie  L. 
Parker,  R.N.,  President,  Presiding — Mezzanine,  Cape  Fear  Hotel. 

5:30  P.M.  Supper  and  Annual  Meeting,  Advisory  Council  of  tiie  N.C.S.X.A.,  Edna 
L.  Heinzerling.  R.X.,  President,  Presiding — St.  John's  Parish  House,  Third 
and  Red  Cross  Streets. 

7:30  P.M.  Annual  Meeting,  Board  of  Directors  of  the  KCS.N.A.,  St.  John's  Parish 
House. 

Monday,  October  18,  1948 

8:00  A.M.     Registration — Community  Center. 

9:00  A.M.  Opening  Business  Session,  Community  Center,  Edna  L.  Heinzerling,  R.N., 
President,  Presiding. 

InA'ocation:    Dr.  William  Crowe,  Jr.,  Pastor,  First  Presbyterian   Church. 
Address  of  Welcome:  E.  L.  White,  Mayor  of  Wilmington. 
Address    of    Welcome:    Dr.    S.    E.    Warshauer,    President,    New    Hanover 
County  Medical  Society. 

Address  of  Welcome :  Mrs.  Adelaide  J.   Peiffer,  R.N.,  President.  District 
Nine  of  the  N.C.S.N.A. 

Response  to  Addresses  of  Welcome:  Mrs.  Louise  P.  East,  R.N.,  First  Vice- 
President,  N.C.S.N.A. 
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President's  Address:    Ediiii   L.  Heinzerling,  R.N. 

Reports  of  Officers. 

Reports  of  Standing  and  Spee'al  Committees. 

Report  of  North  Carolina  League  of  Nursing  Education. 

Reports  of  Sections  of  tlie  N.C.S.N.A. 

Reports  of  Constituent  District  Nurses'  Associations. 

12:15  P.M.  Lunclieon  and  Annual  Business  Meeting,  N.  C.  League  of  Nursing  Educa 
tion,  Mrs.  Effie  L.  Parker,  R.N.,  President,  Presiding,  St.  John's  Tavern 
Orange  Street. 

2:30  P.M.     General   Session — Community   Center — Mrs.   Effie   L.   Parker,   R.N.,   I'resi 
dent,  N.  C.  League  of  Nurs'ng  Education,  Presiding. 

NURSING  IN  THE  FUTURE,  Marjorie  Davis,  R.N.,  Executive  Secretary 
National  Nursing  Council,  New  York. 
Discussion. 

COUNSELING    BEGINS    IN    THE    SCHOOL    OF    NURSING,    Helen    M 
Roser,  R.N.,  Associate  Executive   Secretary  of  A.N.A.,   New  York. 
Discussion. 

5-6  P.M.     Tea— 21  N.  Fourth  Street,  Compliments  of  the  Nursing  Staff  of  the  Healtl 
Department. 

7:30  P.M.     Business  Meetings  of  Sections  of  the  N.C.S.N.A.,  St.  James'  Parish  House 
Third  and  Market  Streets. 

Private  Duty  Section,  Paulyne  Kenney,  R.N.,  Chairman. 
Institutional  Staff  Section,  Mrs.  Lena  P.  Stanley,  R.N.,  Chairman. 
Office  and  Industrial  Section,  Frances  Beck,  R.N.,  Chairman. 

Tuesday,  October  19,  1948 

S  :00  A.M.     Registration — Community  Center. 

9:00  A.M.     General   Session,   Community  Center,  Mrs.  Lena  P.   Stanley.   R.N.,   Chair 
man,  Institutional   Staff  Nurse  Section,  N.C:S.N.A.,  Presiding. 
Invocation  :  Reverend  J.  A.  Russell,  Pastor,  Grace  Methotlist  Church. 
THE   NURSING   TEAM   WITHIN   THE   HOSPITAL,    Hildred   Harrison 
R.N.,  Educational  Director,  N.  C.  Baptist  Hospital.  Winston-Salem. 
Panel     Discussion:     IMPLEMENTING     THE     ECONOMIC     SECURITY 
PROGRAM. 

Leader:    Mrs.    Marie    B.    Noell,    R.N.,    Executive    Secretary,    N.C.S.N.A. 
Raleigh. 

Participants  :  Jessie  Latham,  R.N.,  Assistant  Executive  Secretary,  A.N. A. 
New  York: 

Mrs.  Geraldine  Maxwell  Adams,  R.N.,  Staff  Nurse,  Lumberton. 
Mrs.  Althea  Snijjes,  R.N.,  Head  Nurse,  Wilmington. 
Thelma  Warters,  R.N.,  Staff  Nurse,  Wilmington. 
W.  C.  Lassiter,  Attorney,  N.C.S.N.A.,  Raleigh. 
E.  Gail  Barker,  Conciliator,  State  Department  of  Labor,  Raleigh. 

2 :00  P.M.     General    Session — Community    Center,    Edna    L.   Heinzerling,    R.N.,    Presi 
dent.  Presiding. 

Panel  Discussion  :  STRUCTURE  STUDY. 
Leader :  Florence  Wilson,  R.N.,  Chairman,  Committee  on  Structure 
N.C.S.N.A.,  Durham. 
Participants:  Anna  E.  Shupp,  R.N..  Frances  Stanton,  R.N.,  Mrs.  Len? 
Nash  Johnston,  R.N.,  and  Mrs.  A.  H.  Thompson,  R.N.,  Members  of  Com 
mittee  on  Structure  and  Presidents  of  District  Nurses'  Associations  o1 
the  N.C.S.N.A. 

7:00  P.M.     Annual   Banquet — Cape   Fear   Country   Club,    Edna   L.    Heinzerling,    R.N. 
President,  Presiding. 

Invocation :     Reverend    Mortimer    Glover,    Rector,    St.    James'    Episcopal 
Church. 

Speaker :  Robert  Burton  House,  A.M.,  LL.D.,   Chancellor  and  Vice-Presi 
dent,  University  of  North  Carolina,  Chapel  Hill. 
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Wednesday,  Octobei-  20,  1948 

Registration — Community  Center. 
Voting — Community  Center. 

General    Session — Community   Center,   Paulyne   Kenney,   R.N.,    Chairman, 
Private  Duty  Section  of  N.C.S.N.A.,  Presiding. 

Invocation:   Dr.  Charles  A.  Maddrey,  Pastor.  First  Baptist  Church. 
PROGRESS  IN  PLASTIC  SURGERY,  Dr.  Kenneth  L.  Pickrell,  Di\-ision 
of  Plastic  Surgery.  Duke  University  School  of  Medicine,  Durham. 
NURSIXG  CARE  OF  PLASTIC  SURGERY,  Margaret  Petrea,  R.N..  Duke 
Hospital.  Durham. 

THE  CARDIAC  PATIENT,  Dr.  Monroe  T.  Gilmour,  Medical  Staff,  Char- 
lotte Memorial  Hospital.  Charlotte. 

NURSING  CARE  OF  CARDIACS,  Elinor  Ellwanger,  R.N.,  Nursing  Arts 
Instructor,  Presbyterian  Hospital,  Charlotte. 

Luncheon — Private  Duiy   Section — St.   John's  Tavern.   Orange   Street. 
Motor  Trip.   (Buses  will  leave  Community  Center.) 

Tea — Nurses'  Home.  James  Walker  Memorial  Hospital,  Compliments  of 
James  Walker  Memorial  BLosintal  School  of  Nursing. 

Supper  and  Business  Meeting  of  the  Public  Health  Section  of  N.C.S.N.A.. 
St.  John's  Tavern,  Orange  Street,  Jean  Blue,  R.N.,  Chairuian.  Presiding. 
Voting — Community  Center. 

General   Session.   Community   Center.   Jean   Blue,   R.N.,    Chairman.   Public 

Health  Section,  N. C.S.N. A.,  Presiding. 

SOCIETY  AND  THE  NURSING  PROFESSION.  Cecil  George  Shops,  M.D., 

M.P.H.,   Associate   Professor  of   Public   Health   Administration,    School   of 

Public  Health,  University  of  North  Carolina,  Chapel  Hill. 

Panel  Discussion:   NURSING   IN  RELATION  TO   SOCIAL  PROBLEMS. 

Leader :   Ruth  Hay,  R.N.,  Professor  of  Public  Health  Nursing.   School  of 

Public  Health.  LTniversity  of  North  Carolina.  Chapel  Hill. 

Participanrs:  Mrs.  Edirh  Brocker,  R.N.,  Supervising  Nurse,  District  Health 

Department,   Chapel   Hill. 

Lucy  Boylan,  R.N..  Co-ordinator  of  Social  and  Health  Aspects  of  Nursing, 

N.  C.  Baptist  Hospital,  Winston-Salem. 

Mattie  Idol.  R.N.,  Industrial  Nurse,  Melrose  Hosiery  Mills,  High  Point. 

Dorothy  Wilkinson.  R.N.,  Private  Duty  Nurse,  Durham. 

Thursday,  October  21,  1948 

Registration — Community   Center. 

General  Session — Community  Center,  Frances  Beck,  R.N.,  Chairman,  Othce 
and  Industrial  Section,  N.C.S.N.A.,  Presiding. 

Invocation :  Reverend  K.  Y.  Huddle,  Pastor,  St.  Matthew's  Lutheran 
Church. 

THE  NURSE'S  PLACE  IN  INDUSTRY.  Mrs.  C.  T.  McNary,  Personnel 
Director,  Blue  Bell.  Inc..  Greensboro. 

THE  INDUSTRIAL  NURSE'S  RESPONSIBILITY  IN  BUILDING  BET- 
TER HEALTH  AMONG  EMPLOYEES,  Mrs.  Bessie  Starling  Ware,  Direc- 
tor, N.  C.  Dairy  Council,  Durham. 

Closing  Business  Session — Community  Center,  Edna  L.  Heinzerling,  R.N., 
President,  Presiding. 

Report  of  the  N.  C.  League  of  Nursing  Education. 
Reports  of  Sections  of  the  N.C.S.N.A.: 

Private  Duty. 

Public  Health. 

Institutional  Staff. 

Office  and  Industrial. 
Report  of  Resolutions. 
Report  of  Tellers. 
Unfinished  Business. 
Declaration  of  Officers. 
Adjournment. 
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REPORT  OF  COMMITTEES  ON 
NOMINATIONS 

NORTH    CAROLINA   STATE   NURSES' 
ASSOCIATION 

President— Mrs.  Louise  P.  East,  AslieTille. 
Ruth  Hay,  Chapel  Hill. 

First  Yice -President— Elaine  Masliburn,  Ashe- 

ville. 

Mrs.  A.  H.  Thompson,  Rocky  Mount. 
Second  Yice -President— Emily  Morton,  Wilson. 

Thelma  Warters,  Wilmington. 
Secretary— Mrs.  Anne  Cain,  Elkin. 

Ruby  Dameron,  Charlotte. 
Treasurer— Mrs.  Elizabeth  C.  Clement. 

Greensboro. 
Mrs    Virginia  C.  Williamson,  Greensboro. 
Directors— Mrs.  Nell  Coffman,  Goldsboro;   Mrs. 

Beatrice  Crowell,  AshcTille;  Amy  L.  Fisher, 

Raleigh;  Edna  L.  Heinzerling,  Winston -Salem; 

Grace    Mitchell,   Raleigh;    Mrs.  Yonnie    ]Vor- 

ment,  Eumberton. 
F.     C.    Board    of    Jfurse    Examiners  —  Miriam 

Daughtry,  Raleigh. 
Committee    on    Nominations — ^Mrs.    Racheal    T. 

Browning,  Winston -Salem;  Lula  Craig,  Ashe- 

Tille;    Eillian    M.    George,    W^ilmington;     BIrs. 

Maude  S.  Morgan,  Asheville;   Mrs.   Charlotte 

K.   Price,  Morganton;    Mrs.   Eva  W.  Warren, 

Durham;    Mrs     Edith  Webster,   Mount   Airy; 

Mrs.  Yirginia  Whitaker,  Winston -Salem. 

Private  Duty  Section 

Chairman — Paulyne   Kenney,   Greensboro. 
First  Yice  -  Chairman — Elaine  Mashburn,  Ashe- 

Tille. 
Second   Yice- Chairman— Mrs.    Lillian  H.  Sides, 

Salisbury. 
Secretary — Louise  Luther,  Greensboro. 


Public  Health  Section 

Chairman— Lois  B.  Cox,  Durham. 
First  Yice- Chairman— Louise   Croom,  Sanford. 
Second  Yice -Chairman— Ida  Reid  Cohen,  Ashe- 
Tille. 

Secretary— Mrs.  Ruby  B.   Bryson,  Waynesrille. 
Institutional  Staff  Section 


Rhoda    Ann    Gardner, 


Chairman— Mrs.  Louise  C.  Hayduke,  Wilmington 

Mrs.  Myrtle  Leonard,  Durham 
First    Yice -Chairman 
Winston -Salem. 

Grace  Mitchell,  Raleigh. 
Second  Yice  -  Chairman— Bernice  Cobb,  Durham. 

Mrs.  Yonnie  Norment,  Lnmberton. 
Secretary- Harriet  Sawyer,  Durham. 

Mrs.  Lena  P.  Stanley,  Goldsboro. 

Office  and  Industrial  Section 

Chairman— Mary  Wiley  Scott,  Burlington. 
Yice -Chair  man— Mrs.  Dorothy  Plaster,  Winston- 
Salem. 

Secretary— Mrs.  Ruby  R.  Moore,  Burlington. 

North  Carolina  Lieague  of  Nursing 
Education 

President— Lou  Alice  Arbogast,  Raleigh. 
Florence  K.  Wilson,  Durham. 

Treasurer— Eleanor  M.  Stephens,  Rocky  Mount. 

Directors — Hildred  Harrison,  Winston -Salem; 
Lucy  Masten,  Willmington;  Mary  Belle  May, 
Charlotte;  Mrs.  Effle  L.  Parker,  Raleigh; 
Ruth  Parker,  Concord. 


PROPOSED  REVISION  OF 
BY-LAWS 

The  members  of  tlie  Committee  on  Con- 
stitution and  By-Laws  of  tiie  North  Caro- 
lina State  Nurses'  Association  have  con- 
sidered the  clianges  in  the  By-Laws  of 
the  American  Nurses'  Association  made  by 


tlie   House  of  Delegates   at   the   Biennial 
Convention  in  Chicago  in  June. 

In  order  lliat  the  By-Laws  of  the  State 
Nurses'  Association  will  conform  with  those 
of  A.N.A.,  the  following  revisions  have  been 
proposed  by  the  Committee  and  approved 
by  the  Board  of  Directors  of  the  North 
Carolina   State  Nurses'  Association : 


PRESENT  BY-LAWS 

for  which  revisions  are  proposed 
Article  III 
MemTiersliij) 
Section  1,  Paragraph  3.  Members  of  Dis- 
trict Nurses'  Associations  shall  be  regis- 
tered nurses,  graduates  of  vaccredited 
schools  of  nursing  connected  with  general 
hospitals  giving  a  continuous  course  of 
instruction  and  experience  in  a  hospital 
of  not  less  than  three  years,  or  giving  an 
equivalent  preparation  in  one  or  more 
hospitals,  or  a  combined  hospital  and  col- 
lege course.  This  preparation  must  include 
practical  experience  in  caring  for  men, 
women  and  children,  together  with  theo- 
retical and  practical  instruction  in  medi- 
cal,   surgical,    obstetrical,    and    children's 


PROPOSED  REVISIONS 
Article  III 
Membership 
Section  1,  Paragraph  3.  Members  of  Dis- 
trict Nurses'  Associations  shall  be  regis-, 
tered  nurses,  graduates  of  state  accredited} 
schools   of   nursing   offering  programs   ofj 
not  less  than   three  years   of  instruction 
and  clinical  practice  in  hospitals  and  in 
other    community   agencies.    The  prepara 
tion  for  women  nurses  must  include  in- 
stj-uction  and  practice  in  medical  and  sur^ 
gical  nursing  of  men  and  women  and  in 
obstetric  and  pediatric  nursing.  The  prep- 
aration for  men  nurses  must  include  in- 
struction and  practice  in  the  care  of  men 
in  medical,  surgical  and  urological  nurs- 
ing. 
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nursing.  The  preparation  for  men  nurses 
must  include  practical  experience  in  car- 
ing for  men.  together  with  theoretical  and 
practical  instruction  in  medical,  surgical 
and  urological  nursing. 

Article  VIII 
Duties  of  Board  of  Directors 
S'ection  l(w).  Appoint  a  delegate  to  the 
annual  convention  of  the  American  Red 
Cross ;  arrange  for  programs  on  Red  Cross 
Nursing  Service  at  annual  conventions  of 
the  Association  and  for  such  other  Red 
Cross  features  as  may  be  deemed  advis- 
able. 


Article  VIII 
Duties  of  Boards  of  Directors: 
Section  l(w).  Delete. 


Article  XI 
Dues 
Section  1.  The  annual  dues  for  members 
of  the  North  Carolina  State  Nurses'  Asso- 
ciation shall  be  $10.00  per  capita  payable 
on  or  before  January  15  by  the  constituent 
district  nurses'   associations. 


Article  XI 
Dues 

Section  1(a).  The  annual  dues  for  mem- 
bers of  the  North  Carolina  State  Nurses' 
Association  shall  be  $10.00  per  capita  pay- 
able on  or  before  January  15  by  the  con- 
stituent district  nurses'  associations,  which 
include  $3.00  per  capita  dues  to  the  Amer- 
ican Nurses'  Association. 

(b)  The  dues  for  nurses  who  graduate 
and  are  licensed  to  practice  professional 
nursing  after  July  1  of  any  year  and  be- 
come members  of  the  North  Carolina  State 
Nurses'  Association  shall  be  $5.00  per 
capita,  for  that  same  year,  and  payable 
by  constituent  district  nurses'  associations, 
which  include  $1.50  per  capita  dues  to 
the  American  Nurses'  Association. 


KEEPING  THE  NUKSE  AT 

AMERICA'S  BEDSIDE 

Mrs.  Geraldine  Maxwell  Adams,  R.N. 

"Miss  North  Carolina  Student  Nurse 

of  1947" 

Mrs.  Adams  nee  Geraldine  Mar ir ell  was 
elected  to  represent  North  Carolina  staff 
nurse V  at  the  San  Francisco  conference  dy 
the  officers  of  the  Institutional  Staff  Nurse 
Section  of  the  North  Carolina  State  Nurs- 
es' Association. — Editor. 

Exact  objectives  of  the  American  Nurses' 
Association's  Economic  Security  Program 
— and  how  that  program  can  benefit  in- 
stitutional nurses,  the  public,  and  hospital 
management — were  explained  in  detail  at 
a  five-day  conference  of  hospital  staff  nurs- 
es from  forty-seven  states,  Puerto  Rico 
and  Hawaii  in  San  Francisco  last  April. 

The  conference  was  arranged  and  fi- 
nanced by  the  A.N.A.  and  had  as  its  theme 
"How  Shall  We  Keep  the  Professional 
Nurse  at  America's  Bedside?"  Staff  nurses 
from  every  state  except  Texas  attended 
the  conference. 


The  sessions  opened  April  7  with  a  din- 
ner at  the  Bellevue  Hotel  at  which  A.N.A. 
officers  and  directors  were  honor  guests. 
Miss  Katharine  J.  Densford,  A.N.A.  Presi- 
dent, set  the  tone  of  the  conference  in  her 
address  entitled  "Horizons."  She  said  that 
the  A.N.A.  hoped  to  implement  the  Eco- 
nomic Security  Program,  which  is  aimed 
at  providing  adequate  nursing  care  for  the 
American  public. 

To  lighten  the  program  here  and  there, 
an  occasional  luncheon  or  dinner  speaker 
used  as  his  topic  something  of  less  moment 
to  nurses,  although  of  great  interest  to 
them.  Such  a  speaker  was  Mr.  Samuel 
Dickson,  author  and  radio  artist,  who  told 
of  San  Francisco  and  its  heritage  and 
gave  colorful  descriptions  of  the  men  who 
were  the  Golden  Gate  city's  founders.  The 
recent  commemorative  stamp  issued  by 
the  United  States  Post  OflBce  illustrating 
the  100th  Anniversary  of  the  discovery  of 
gold  in  California  already  was  familiar 
to  many  of  us.  The  fact  that  the  discovery 
of  this  gold  by  James  W.  Marshall  came 
as  a  great  disappointment  to  the  early 
pioneer  and  founder  of  San  Francisco  was 
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new  to  us.  Mr.  Dickson  is  the  autlior  of  a 
book  entitled  "San  Francisco  is  Your 
Home." 

Professor  Robert  J.  Kerner  from  the 
University  of  California  gave  us  a  glimpse 
into  sources  of  the  present  historical  crisis. 
He  left  us  with  the  thought  that  the  cold 
war  being  fought  in  the  world  today  is  a 
war  of  ideas,  and  emphasized  the  import- 
ance of  our  realization  that  we  have  some 
very  good  ideas  ourselves  and  should  busy 
ourselves  using  them. 

Miss  Ella  Best,  Executive  Secretary  of 
A.N.A.,  speaking  on  "Nurses,  the  Public, 
and  A.N.A.,"  broadened  the  view  of  the 
nursing  world,  not  only  to  include  the 
problems  facing  A.N. A.,  but  also  those  of 
the  International  Nurses'   Congress. . 

She  spoke  feelingly  of  the  role  the  staff 
nurse  played  in  making  last  year's  Con- 
gress possible.  The  project,  so  quickly 
planned  and  implemented,  was  successful 
only  because  of  the  generous  iinancial  aid 
given  A.N.A.  by  the  nurses  of  the  United 
States,  she  said. 

Miss  May  Kennedy.  A.N.A.  Treasurer, 
spoke  stirringly  on  the  need  for  nurses 
to  look  to  their  retirement  age  and  to 
plan  for  it  while  they  are  young.  She  out- 
lined the  Harmon  Plan  and  pleaded  with 
nurses  to  insure  their  future  by  regular 
monthly  savings  through  the  Harmon  Plan. 
Miss  Kennedy  said  that  Miss  Cartier, 
Executive  Secretary  of  the  Harmon  Asso- 
ciation, now  on  loan  to  A.N.A.,  is  available 
to  assist  states  and  nurses  to  take  advan- 
tage of  the  Harmon  Plan. 

Miss  Shirley  Titus,  Chairman  of  the 
A.N.A.  Committee  on  Employment  Condi- 
tions, speaking  on  "Keeping  the  Nurse  at 
America's  Bedside,"  said  that  this  can  be 
done  by  providing  them  with  higher  wages 
and  better  working  conditions, 

"A  nurse  is  a  public  servant  in  the  full 
meaning  of  the  term,"  she  said.  "Our 
first  duty  is  and  should  be  to  our  patients. 
Wages  and  working  conditions,  important 
as  they  are,  must  be  subordinate  to  that 
duty." 

A  labor  organization  not  familiar  with 
the  special  problems  and  responsibilities 
of  the  nursing  profession  is  not  equipped 
to  represent  the  nurses  on  the  question  of 
wages  and  working  conditions.  Miss  Titus 
stated  emphatically. 

"Nurses  should  not  lose  sight  of  their 
duties  and  responsibilities,  but  neither 
should  they  cling  to  the  idea  that  they 
are  in  a  profession  that  calls  for  self- 
sacrifice  always  and  in  all  fields,"  Miss 
'Titus  said. 


She  recalled  that  there  was  a  time  when 
it  wasn't  considered  professional  for  nurs- 
es to  speak  of  wages  and  working  condi- 
tions. 

Miss  Titus  reviewed  the  history  of  nurs- 
ing from  the  days  when  it  was  limited 
entirely  to  religious  and  ciiaritable  work- 
ers. 

"With  the  20tli  century,  hospitals  be- 
came business  concerns,"  she  said.  "They 
are  open  to  rich  and  poor  alike  and  they 
receive  money  for  services  rendered.  I 
wish  the  public  would  rid  itself  of  the 
quaint  and  old-fashioned  idea  that  hos- 
pitals still  are  charitable  institutions,  con- 
stantly and  seriouslj'  short  of  money. 

"For  a'  long  while  hospitals,  after  they 
had  developed  into  business  enterprises, 
used  students  to  fill  their  nursing  needs. 
But  as  more  fields  were  opened  to  women, 
and  as  hospitals  grew  in  size  and  number, 
it  was  necessary  to  employ  graduate  nurs- 
es to  meet  the  need." 

Dr.  John  W.  Cline.  President  of  the 
California  Medical  Association,  told  of 
"The  Staff  Nurses'  Contribution  to  Mod- 
ern Medical  Practice." 

"Of  all  the  nurses,  no  one  is  as  close 
to  the  doctor  as  the  staff  nurses  as  they 
work  together  at  the  bedside  of  America's 
sick,"  he  said. 

"I  know  that  now  medical  practice  and 
hospital  care  have  become  complicated. 
Because  of  this,  hospitals  are  studying 
ways  and  means  of  erticiencies  and  eco- 
nomies in  operation  in  order  to  meet 
patients'  needs.  But  I  hope  that  whatever ' 
adjustments  are  made,  the  standards  of 
preparation,  competence,  working  condi- 
tions and  status  of  the  staff  nurse  will 
net  be  lowered.  Nurses  are  being  required 
to  accept  many  responsibilities  in  modern 
medical  care;  and  if  they  are  to  accept 
these,  they  must  be  accorded  recognition." 

Miss  Sylvia  Marrich,  research  analyst 
for  the  California  State  Nurses'  Associa- 
tion, gave  the  sound  advice  of  an  expert 
in  the  field  of  statistics.  She  said  that 
statistical  data,  properly  collected  and 
analyzed,  is  of  invaluable  aid  in  approach; 
ing  the  solution  of  any  problem  facing  the 
nursing  profession.  Miss  Marrich  insisted 
that  it  takes  an  expert  in  the  field  of 
statistics  to  i>roperly  accumulate  and  in- 
terpret statistical  data. 

The  nurses  listening  recalled  that  Flor- 
ence Nightingale  had  a  sound  understand- 
ing of  mathematics  as  well  as  a  love  of 
service,  and  it  was  her  use  of  statistical 
data  that  enabled  her  to  bring  about 
change  in  the  thinking  of  the  public  and 
the  public's  attitude  toward  nursing  in  her 
time. 
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The  third  nioniinsi  of  the  conference 
hrought  ii  change  in  the  method  of  presen- 
tation of  the  talks  by  the  specialist,  Miss 
Shirley  Titns,  who  used  colored  slides 
flashed  upon  a  screen  to  illustrate  her 
remarks.  This  use  of  visual  aid  in  demon- 
strating how  to  keep  the  nurse  at  Ameri- 
ca's bedside  was  appreciated.  These  color- 
ful slides  showed  the  relationship  between 
good  personnel  practices  and  sound  quali- 
ty and  adequate  quantity  in  service  to  the 
sick. 

Other  speakers  used  these  same  slides 
to  point  out  the  importance  of  strong  or- 
ganization of  the  sections  of  the  State 
Nurses'  Association  in  the  development  of 
the  Economic  Security  Program. 

These  visual  aids  demonstrating  the 
principles  basic  to  a  sound  Economic  Se- 
curity Program  presented  clearly  the 
quality  and  quantity  of  nursing  care  in- 
creasing in  direct  ratio  to  a  sound  Eco- 
nomic Security  Program. 

Miss  H.  Yvonne  Ward.  Assistant  Execu- 
tive Secretary  of  A.N. A.,  in  her  talk  "Pro- 
fessional Action — Your  Section,"  gave  a 
brief  outline  of  the  importance  of  the  sec- 
tion from  which  comes  the  needs  of  the 
staff  nurse. 

"The  section  is  the  heart  of  the  Eco- 
nomic Security  Program,''  Miss  Ward  said. 
"Nurses  must  participate  in  their  section 
if  they  are  to  develop  any  program  vital 
to   their   profession." 

She  quoted  from  the  A.N. A.  by-laws  in 
defining  a  section:  The  section  shall  serve 
as  conference  groups  to  promote  and  de- 
velop the  various  phases  of  nursing  work 
and  make  recommendation  for  the  same 
to  the  Board  of  Directors. 

Mrs.  Benjamin  Warmer,  R.N.,  past 
president  of  the  Federation  of  Women's 
Clubs,  spoke  on  "Community  Co-operation 
for   Legislation." 

A  nurse  herself  and  the  mother  of  an 
R.N.,  Mrs.  Warmer  spoke  of  the  need  for 
an  intelligent,  informed  public  to  insure 
community  supix>rt  of  any  nursing  pro- 
gram. P]specially  does  the  Economic  Se- 
curity Program  for  nurses  need  to  be  fully 
interpreted  to  the  public.  The  American 
public  has  a  stake  in  the  good  resulting 
from  a  sound  Economic  Security  Program 
for  nurses. 

Professional  nurses  must  endeavor  to 
inform  their  public  about  the  principles 
basic  to  providing  sound  quality  nursing 
service  to  all.  Only  through  strong  com- 
munity support  can  nurses  attain  recog- 
nition on  their  just  rights. 

Miss  Zilfa  Estcourt,  feature  writer  of 
the  "San  Francisco  Chronicle,''  told  us 
that  nurses  have  solid  support  in  their 
newspaper  reiwrters.  Reporting  is  her  busi- 


ness and  her  personal  interest  is  in  nurses 
and  their  so  very  evident  problems.  She 
told  of  how  she  first  became  interested 
in  nurses  during  the  war  years,  and  in- 
terest in  their  problems  followed  her  deep 
concern  when  she  encountered  instances 
of  restlessness  among  nurses  returning 
from  the  service. 

She  likened  the  present  plight  of  luirses 
to  that  of  the  newspaper  reiK>rters  in 
years  gone  by.  How  economic  security  was 
achieved  by  newspaper  people  made  her 
feel  certain  that  we  were  right  in  assum- 
ing that  only  through  good  personnel  prac- 
tices in  employment  of  nurses  could  we 
hope  to  provide  adequate  quality  nursing 
service  to  the  American  public. 

From  the  viewpoint  of  a  specialist  in 
industrial  relations,  Dr.  Herbert  R.  North- 
rup  of  Columbia  University,  stressed  that 
the  great  need  seemed  to  be  for  hospital 
administrators  to  quickly  bring  their  per- 
sonnel practices  up  to  date.  In  order  that 
hospitals  meet  the  needs  of  the  public, 
they  must  renovate  their  techniques  as 
well  as  their  approach  to  personnel  ad- 
ministration. 

Here  are  a  few  practical  effects  of 
modern  personnel  practice  in  industry 
which  he  said  hospital  administrators 
might  well  ponder : 

1.  Fair  wages  and  working  conditions 
attract  a  higher  caliber  and  more  efficient 
employee ;  this  is  particularly  important 
on  the  maintenance  level,  but  good  sub- 
professional  help  relieves  the  strain  on  the 
professional  nurse  and  permits  her  to  give 
better  service  than  when  she  must  per- 
form a  multitude  of  menial  jobs. 

2.  Sound  personnel  administration  re- 
duces labor  turnover,  which  is  very  high 
in  hospitals  and  a  very  costly  item. 

3.  The  establishment  of  job  standards 
and  scientific  salary  schedules  keeps  em- 
ployee morale  high  and  costs  under  con- 
trol. 

4.  Finally,  and  most  important,  is 
through  collective  bargaining. 

Mr.  Dwight  Newton,  radio  announcer 
and  commentator  from  NBC,  told  us  that 
we  would  be  welcome  at  the  radio  broad- 
casting studio.  Mr.  Newton  daily  broad- 
casts to  the  San  Francisco  schools,  giving 
the  school  children  an  understanding  of 
what  is  current  in  the  news.  We  were  told 
that  one  day's  school  l)roadcast  had  been 
given  over  entirely  to  the  nurses'  program. 
He  stated  that  nurses  had  color  and 
human  interest  in  their  everyday  routines, 
and  that  radio  announcers  and  program 
organizers  always  were  delighted  to  co- 
operate with  the  nursing  groups  in  telling 
their   story  to  the  public. 
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Mrs.  Elizabeth  K.  Porter,  member  of 
the  A.N.A.  Committee  on  Employment 
Conditions,  told  us  her  philosophy  on 
economic  security  for  nurses  was  well 
developed.  Nurses  are  skilled  employees 
working  in  the  public  and  should  be  so 
recognized. 

She  referred  to  an  article  by  Shirley 
Titus  in  the  American  Journal  of  Nursing 
of  1932  entitled  "The  New  Scutari,"  which 
foretold  our  present  problems. 

Following  every  talk,  there  was  lively 
discussion  from  the  floor  and  all  questions 
were  answered  willingly  by  the  various 
speakers. 

The  last  morning  meeting  was  addressed 
by  Marian  Lass,  Staff  Nurse  Adviser  on 
"The  Economic  Secvirity  Program  for  All 
Nurses." 

We,  as  staff  nurses,  were  made  aware 
of  the  various  problems  confronting  other 
categories  of  nurses,  and  we  found  that 
the  basic  principles  of  the  Economic  Se- 
curity Program  could  be  applied  to  all 
fields  of  nursing  because  all  nurses  had 
a  common  goal — that  of  bringing  adequate 
nursing  service  of  sound  quality  to  all  the 
American  public. 

The  last  day  of  the  meeting  we  heard 
Mrs.  Elizabeth  di  SantAgnese,  Assistant 
Executive  Secretary  of  A.N. A.,  speak  on 
"Your  Reputation  is  Our  Business — the 
A.N.A.  Public  Relations  Program." 

Miss  Thelma  Laird  completed  the  con- 
ference offerings  with  a  fine  summary  of 
the  major  issues. 


STRUCTURE   STUDY 

Various  angles  of  the  Structure  Study 
were  considered  by  three  of  the  national 
nursing  organizations  during  the  Biennial 
Convention  in  Chicago,  Illinois,  in  June 
after  Miss  Hortense  Hilbert,  Chairman  of 
the  Committee  on  Structure  of  the  Na- 
tional Nursing  Organizations,  gave  a  re- 
port of  the  Committee  at  a  joint  session. 
Miss  Hilbert  emphasized  that  the  sub- 
mitted plan  (See  "A  Tentative.  Plan  for 
One  National  Nursing  Organization,"  May 
194S  issue  of  the  American  Jour)ial  of 
Nursing.)  was  offered  as  a  basis  for  de- 
velopment and  further  study,  and  did  not 
represent  final  thinking. 

The  A.N.A.  Board  of  Directors  request- 
ed that  the  A.N.A.  House  of  Delegates 
consider  four  questions  related  to  Struc- 
ture:  (1)  Does  the  A.N.A.  House  of  Dele- 
gates agree  that  the  new  organization 
should  include  non-nurse  members?  (2) 
If  so,  should  the  non-nurse  members  have 
full  equality  of  membership,  including  the 
right   to  vote  and   hold   office?    (3)    Does 


the  House  of  Delegates  wish  one  national 
nursing  organization  in  place  of  the  pres- 
ent national  professional  organizations? 
(4)  If  so,  should  the  new  organization 
be  composed  of  local,  state  and  national 
units? 

The  delegates  discussed  each  question 
separately,  but  not  in  the  order  listed  and 
finally  voted  the  approval  of  one  national 
nursing  organization  in  place  of  the  exist- 
ing six,  composed  of  local,  state  and  na- 
tional units  including  non-nurse  members. 
The  matter  of  non-nurse  members  having 
full  equality  of  membership,  including  the 
right  to  vote  and  hold  office  was  referred 
back  to  the  Committee  on  Structure  of  the 
National  Nursing  Organizations. 

In  view  of  the  opinions  expressed  dur- 
ing the  discussion  of  the  delegates  relative 
to  membership  in  the  International  Coun- 
cil of  Nurses,  should  we  have  one  national 
nursing  organization  which  includes  non- 
nurse  members,  the  Committee  on  Struc- 
ture has  asked  the  American  Nurses'  As- 
sociation, United  States  member  of  the 
International  Council  of  Nurses,  to  re- 
quest the  Council  to  consider  the  question 
of  whether  or  not  an  "American  Nursing 
Association"  as  proposed  in  "A  Tentative 
Plan  for  One  National  Nursing  Organiza- 
tion" would  be  eligible  to  membership  in 
the  International  Council  of  Nurses.  The 
International  Council  of  Nurses  Board  of 
Directors  will  meet  in  London  this  month. 

The  Committee  on  Structure  of  the 
North  Carolina  State  Nurses'  Association, 
with  Miss  Florence  K.  Wilson  of  Durham, 
as  chairman,  met  in  Raleigh  on  June  29. 
All  presidents  of  district  nurses'  associa- 
tions were  requested  to  attend,  but  only 
four  were  present.  The  eleven  nurses  pres- 
ent studied  the  proposed  plan  for  one  na- 
tional nursing  organization  and  decided  to 
urge  each  local  nurses'  group  in  the  State 
Association  to  devote  one  monthly  meeting 
to  the  study  of  the  Tentative  Plan  before 
January  1949.  In  order  to  assist  district 
and  alumnae  associations  and  nurses'  clubs 
in  considering  the  proposed  plan,  the  fol- 
lowing seven  questions  were  prepared  and 
sent  to  the  president  of  each  local  associa- 
tion : 

1.  Does  your  organization  approve  of 
one  over-all  National  Nursing  Association 
to  replace  the  six  existing  national  nursing 
organizations? 

2.  Is  your  organization  In  agreement 
with  the  major  premises?  With  the  prem- 
ises  for   local   organizations? 

3.  What  type  of  local  organization  would 
be  most  beneficial  for  your  community? 

A.  A  large  district  with  approximately 
1,000  members  which  would  provide  a 
budget    of    at    least    $2,000    which    would 
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enable  a  district  to  have  a  headquarters' 
oflBlce.  Such  a  large  district  in  North  Caro- 
lina, a  rural  state,  would  necessarily  need 
sub-divisions  such  as  clubs. 

B.  A  small  district  covering  one,  two  or 
three  counties,  depending  on  the  nurse 
population : 

(1)  To  have  direct  communication  with 
State  Headquarters'  Office  and  additional 
field  service  from  this  office,  probably  for 
several  days  at  a  time  to  work  with  dis- 
trict officers,  committee  chairmen,  regis- 
trar, etc. 

(2)  To  arrange  with  several  other  small 
districts  to  form  a  regional  office  (two  or 
three  regions  in  state)  to  have  a  head- 
quarters' office  with  paid  secretary.  Such 
an  arrangement  could  be  financed  by  sev- 
eral small  districts  pooling  the  necessary 
funds. 

C.  The  district  j'ou  now  have. 

4.  Does  your  organization  approve  of 
Specialty  Sections  with  autonomy? 

A.  Sections  for  medical  nursing,  surgical 
nursing,  education,  etc.,  or 

B.  Sections  for  Private  Duty,  Public 
Health,  Staff,  Office  and  Industrial  nurses. 

5.  What  is  the  opinion  of  members  of 
your  organization  regarding  Negro  nurses 
becoming  members  of  the  proposed  nurs- 
ing association? 

6.  Does  your  organization  approve  of 
non-nurse  members  being  included  in  the 
proposed  one  national  nursing  organiza- 
tion? 

A.  The  tentative  plan  proposed  member- 
ship to  individual  non-nurses,  schools  of 
nursing  and  nursing  agencies  in  divisions 
of  nursing  service  and  education.  All 
would  vote,  hold  office  and  participate 
equally  in  division  activities,  but  only 
nurse  members  could  be  elected  to  the 
House  of  Delegates  and  Board  of  Gover- 
nors. Do  you  agree? 

B.  Some  think  that  practical  nurses 
should  be  included  somewhere  in  the  pro- 
posed nursing  association  because  profes- 
sional nurses  are  assuming  the  responsi- 
bility for  licensure  of  practical  nurses  and 
planning  the  curricula  for  practical  nurse 
education ;  and  if  denied  membership, 
their  own  organization  will  be  recognized 
as  another  national  nurses'  organization. 
Do  you  think  the^'  should  be  included  as 
members  ?  ^ 

C.  Physicians,  hospital  administrators, 
educators,  ci^dc  leaders  may  also  be  in- 
cluded in  the  divisions  of  nursing  service 
and  education.  Do  you  think  this  type  of 
non-nurse  member  would  be  advantageous  ? 

7.  What  is  the  opinion  of  your  organiza- 
tion regarding  dues  for  one  national  nurs- 
ing association? 


YOUR    NURSING    PERSONNEL 
SERVICE 

Helen  E.  Peeler,  R.N.,  Counselor 

Have  you  heard  about  the  real  Service 
that  your  State  Association  has  to  offer 
you?  This  Service  is  a  Nursing  Personnel 
Service  which  is  an  important  project  of 
the  program  of  work  of  the  North  Caro- 
lina State  Nurses'  Association  through  its 
Professional  Counseling  and  Placement 
Service.  I  am  delighted  to  tell  you  that 
this  Service  is  becoming  more  widely  rec- 
ognized and  used,  but  could  be  used  to  a 
greater  advantage  especially  when  the 
Counselor  is  visiting  districts  and  local 
centers.  More  nurses  are  beginning  to 
realize  the  value  and  necessity  of  having 
their  professional  records  compiled  and 
placed  on  file  in  readiness  should  they 
have  need  for  their  credentials  in  the 
future.  It  is  a  great  advantage  to  have 
references  readj'i  to  be  sent  to  a  prospec- 
tive employer  on  a  moment's  notice. 

In  order  to  expand  the  services  of  the 
Counselor,  each  district  has  been  request- 
ed to  appoint  a  Professional  Counseling 
and  Placement  Ser^ace  Committee  to  serve 
as  a  local  Committee  for  this  Service. 
The  District  Committee  has  a  very  im- 
portant function  in  helping  the  Counselor 
make  the  Service  available  to  each  nurse 
in  North  Carolina.  This  local  Committee 
can  interpret  to  the  Counselor  the  com- 
munity needs  and  the  opportunities  that 
the  community  has  to  offer.  The  Counselor 
may  use  this  information  to  a  great  ad- 
vantage in  endeavoring  to  find  the  right 
nurse  for  the  right  job  in  which  she  will 
be  able  to  do  her  best  work  and  be  most 
happy. 

Some  of  the  advantages  of  the  Nursing 
Personnel  Service  are  summarized  as  fol- 
lows : 

1.  Voluntary^-both  nurse  and  employer 
are  free  to  make  decisions  in  the  use  of 
the  Service.  2.  Confidential — professional 
biographies  are  sent  to  employers  only 
uix)n  permission  of  the  applicant.  Posi- 
tions receive  confidential  listing.  3.  Na- 
tional Service — nurses  have  the  advantage 
of  a  wide  selection  of  positions  and  em- 
ployers have  the  opportunity  of  making 
a  choice  for  a  certain  position.  4.  Coun- 
seling— personal  consideration  and  discus- 
sion of  individual  problems  may  be  given 
to  both  the  nurse  and  the  employer. 

The  services  of  the  North  Carolina  Pro- 
fessional Counseling  and  Placement  Serv- 
ice are  being  used  by  nurses,  employers 
and  the  public.  It  is  available  to  the  pro- 
fessional registered  nurse  who  seeks  place- 
ment, counseling  or  advancement.  It  Is 
open  to  the  student  nurse  planning  a  nurs- 
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ing  career.  It  reaches  out  to  the  candidates 
for  nursing  schools.  It  is  also  available 
to  the  practical  nurse. 

The  Service  is  valuable  to  employers, 
whether  in  hospitals,  clinics,  health  agen- 
cies, doctor's  offices  or  industries,  who  are 
assisted  in  securing  the  nurse  best  quali- 
fied to  fill  existing  vacancies. 

For  the  general  public  it  also  offers  a 
real  service.  To  the  indi\adual  citizen  it 
insures  a  greater  measure  of  community 
health ;  to  the  patient  it  promises  the  best 
nursing  care  for  special  needs. 

The  ultimate  aim  of  the  Counseling  and 
Placement  Service  is  to  place  the  right 
nurse  in  the  right  job,  thus  utilizing  all 
nursing  skills  to  the  best  advantage  mak- 
ing for  a  better  distribution  of  nursing 
personnel. 

The  Professional  Counseling  and  Place- 
ment Service  Program  is  for  you.  You  will 
benefit  only  if  you  use  it. 

The  following  positions  are  among  those 
listed  with  the  Professional  Counseling 
an"a^  Placement  Sen-ice  of  the  State  Asso- 
ciation. For  information  on  these  or  other 
jobs,  write  to  Helen  E.  Peeler,  R.N.,  Coun- 
selor, North  Carolina  State  Nurses'  Asso- 
ciation, 415  Commercial  Building,  Raleigh, 
N.  C. :  1.  Director  of  Nurses  in  hospitals 
with  and  without  a  school  of  nursing. 
2.  Educational  Directors.  3.  Instructors 
(nursing  arts,  science  and  clinical  instruc- 
tor in  medicine  and  surgery).  4.  Night 
Supervisors.  5.  Supervisors  (obstetrical, 
medical  and  surgical).  6.  Head  Nurses 
(obstetrical,  medical  and  surgical).  7.  Gen- 
eral Dutv  or  Staff"  (openings  throughout 
the  state').  8.  Office  Nurses.  9.  Industrial 
Nurses.  10.  Public  Health  Nurses.  11. 
Nurse  Anesthetist.  12.  MecUcal  Social 
Worker. 

STUDENT  NURSE   RECRUIT- 
MENT 

Helen  E.  Peeler,  R.N. 

The  continuous  program  of  Recruitment 
of  Student  Nurses  of  the  North  Carolina 
State  Nurses'  i\.ssociation  was  climaxed 
in  194S  by  two  important  events.  The  first 
important  event  was  the  State  Contest 
held  in  the  Memorial  Auditorium,  Raleigh, 
at  8  :30  P.M..  April  20,  1948.  at  which  time 
Mrs.  Ann  :McSwain  Harrell  of  Evanston, 
tudent  at  Duke 
ipital  School  of  Nursing, 
was  selected  and  crowned  "Miss  North 
Carolina  Student  Nurse  of  1948."  Approxi- 
li  mately  1,500  enthusiastic  and  interested 
nurses,  friends,  prospective  students  and 
the  general  public  came  to  support  their 
student  contestant,  to  hear  our  charming 
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guest  speaker,  Katherine  J.  Densford,  and 
to  see  our  own  Kay  Kyser. 

The  second  important  event  was  the 
two  weeks'  tour.  May  9-21,  made  by  Ann 
Harrell,  accompanied  by  the  Associate 
Executive  Secretary  and  Counselor  of  the 
North  Carolina  State  Nurses'  Association, 
who  visited  seventeen  high  schools  and 
colleges  and  spoke  to  approximately  5,400 
students.  Approximately  two  hundred  high 
school  seniors  and  college  students  ex- 
l>ressed  a  definite  interest  in  entering 
nursing  as  a  profession.  In  addition  to 
visiting  high  schools  and  colleges,  Mrs. 
Harrell  spoke  before  seven  civic  organi- 
zations, spoke  on  ten  radio  programs  and 
was  interviewed  by  many  others  such  as 
the  mayor  and  members  of  chambers  of 
commerce  and  newspaper  editors.  In  most 
of  the  schools,  a  local  student  nurse  took 
part  in  the  program  and  attended  civic 
luncheons  and  dinner  meetings. 

Social  functions  such  as  "open  house, 
teas  and  social  hours"  for  the  tour  were 
arranged  by  the  local  medical  auxiliaries 
in  co-operation  with  the  local  schools  of 
nursing.  Most  of  the  social  activities  were 
held  in  the  nurses'  homes  or  in  the  high 
school  lobbies  immediately  following  the 
program.  This  gave  the  young  woman, 
interested  in  nursing  as  a  career,  a  splen- 
did opportunity  to  visit  the  nurses'  home 
and  the  hospital  and  to  talk  with  student 
nurses  and  faculty  and  to  get  an  inside 
picture  of  the  nursing  school. 

Probably  the  most  thrilling  and  exciting 
part  of  the  tour  for  Mrs.  Harrell  was  the 
picturesque  Coronation  Ball  of  the  Gal- 
lopade  in  Rocky  Mount  at  which  time 
she  was  given  the  honor  of  crowning  the 
king  and  queen.  This  was  not  only  a  thrill 
for  Ann.  but  the  lengthy  and  detailed  in- 
troduction given  her  was  a  splendid  means 
of  publicity  for  nursing. 

As  a  gift  from  the  Raleigh  Merchants 
Association.  Mrs.  Harrell  was  presented, 
on  the  night  of  the  contest,  a  complete 
beach  wardrobe.  She  and  her  roommate. 
Miss  Nan  Boyer  of  Bluefield,  West  Vir- 
ginia, were  guests  of  the  Southeastern 
North  Carolina  Beach  Association  at  Caro- 
lina Beach  the  week  of  July  19. 

Ann  plans  to  sail  from  San  Francisco, 
October  21,  to  join  her  husband.  Dr.  E.  R. 
Harrell,  who  is  a  Navy  doctor  attached 
to  the  U.  S'.  Marine  Corps  in  Tsingtao, 
China. 

A  recent  survey  of  the  thirty-five  white 
accredited  schools  of  nursing  in  North 
Carolina  reveals  that  the  contest  and  tour 
were  a  success.  Thirty-one  of  the  thirty- 
two  schools,  which  responded  to  the  sur- 
vey, are  admitting  classes  in  September. 
These  thirty-one  schools  are  admitting  788 
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students,  but  tliey  could  accommodate  922. 
Accord'lng  to  these  figures,  the  total  en- 
rollment for  the  forty-one  \Yhite  and  Negro 
schools  of  nursing  will  surpass  our  quota 
of  1,000  student  nurses  to  be  enrolled  in 
1948.  In  addition  to  the  success  obtained 
this  year,  the  contacts  made  in  high 
schools  and  colleges  will  probably  have 
a  definite  influence  on  recruitment  for  the 
next  two  or  three  years  at  least. 

The  survey  also  revealed  the  following 
information :  seventeen  schools  reported 
that  the  contest  and  tour  definitely  in- 
creased enrollments ;  nine  schools  doubted 
that  the  contest  and  tour  increased  en- 
rollment ;  one  school  did  not  answer  this 
question. 

Six  of  the  seventeen  schools,  which  were 
sure  that  the  contest  and  tour  had  in- 
creased the  enrollment,  reported  that 
forty-two  students  definitely  had  been 
recruited  as  a  result  of  the  contest  and 
tour. 

Twenty-two  schools  felt  that  the  con- 
test and  tour  should  be  repeated  in  1949 ; 
four  believed  the  efforts  were  worthless ; 
two  schools  were  doubtful ;  and  four  did 
not  answer. 

In  addition,  a  great  number  of  the 
schools  expressed  their  gratitude  for  the 
amount  of  favorable  publicity  which  their 
school  of  nursing  had  received  during  the 
contest  and  tour. 


SURVEY  OF  NURSING  SERVICE 
AND  NURSING  EDUCATION 
IN  NORTH  CAROLINA 

Dr.  Frank  P.  Graham,  President  of  the 
University  of  North  Carolina,  has  appoint- 
ed a  large  committee  to  plan  and  direct 
a  broad  survey  of  nursing  service  and 
nursing  education  to  be  done  by  the  Uni- 
versity at  the  request  of  the  North  Caro- 
lina Medical  Care  Commission. 

Mr.  James  A.  Clark  of  Elizabethtown, 
Chairman  of  the  Medical  Care  Commis- 
sion, is  Chairman  of  the  committee ;  and 
Dr.  William  P.  Richardson  of  Chapel  Hill, 
Director  of  Field  Service,  School  of  Public 
Health,  University  of  North  Carolina,  will 
serve  as  Executive  Secretary.  The  commit- 
tee is  composed  of  public-spirited  citizens 
of  the  state  representing  the  medical  pro- 
fession, the  nursing  profession,  agriculture, 
labor  and  business. 

Miss  Flora  Wakefield  of  Raleigh,  former 
President  of  the  North  Carolina  State 
Nurses  Association,  has  represented  pro- 
fessional nurses  and  nursing  on  the  North 
Carolina  Medical  Care  Commission  since 
it  was  created  by  the  1945  General  As- 
sembly. In  fact,  she  was  a  member  of  the 


temporary  Commission  appointed  by  form- 
er Governor  Broughton  in  1944.  North 
Carolina  nurses  are  familiar  with  the 
broad  program  of  hospital,  medical  and 
nursing  care  of  the  Commission  and  will 
recall  that  such  a  survey  as  will  soon  be 
started  was  proposed  by  members  of  the 
State  Nurses'  Association  in  1946. 

The  proposal  of  the  Association  was 
considered  by  the  Committee  on  Nursing 
Education  and  Service  of  the  Medical 
Care  Commission,  of  which  Miss  Wake- 
field is  Chairman,  in  May  1946.  After 
much  deliberation,  this  Committee  recom- 
mended to  the  Comrhission :  (1)  "That  the 
North  Carolina  Medical  Care  Commission 
provide  for  a  survey  of  nursing  needs 
and  resources  in  North  Carolina  to  be 
made  by  a  national  authority  on  nursing 
surveys,"  and  (2)  "That  the  North  Caro- 
lina Medical  Care  Commission  appoint 
and  provide  for  a  national  Committee  for 
a  Nursing  School  Survey.  This  Commit- 
tee should  be  composed  of  national,  re- 
gional and  state  leaders  in  nursing  edu- 
cation." These  two  recommendations  and 
five  others  pertaining  to  nursing  were 
adopted  by  the  Medical  Care  Commission 
in  October  1946. 

The  Commission  was  confronted  by 
many  problems  late  in  1946.  It  had  a 
stupendous  legislative  program  during  the 
1947  General  Assembly  at  which  time 
provision  was  made  for  the  two-year 
medical  school  at  the  University  of  North, 
Carolina  to  become  a  standard  four-year 
school ;  an  appropriation  for  a  four  hun- 
dred bed  teaching  institution  in  connection 
with  the  medical  school  at  Chapel  Hill 
and  appropriation  to  match  the  Federal 
funds  for  hospital  construction.  These  pro- 
visions necessitated  so  much  work  it 
seemed  that  the  proposed  nursing  surveys 
had  been  forgotten. 

The  Advisory  Committee  of  the  North 
Carolina  State  Nurses'  Association  to  the 
Committee  on  Nursing  Education  and 
Service  of  the  Medical  Care  Commission, 
cognizant  of  the  need  for  additional  nurs- 
es to  staff  the  many  new  hospitals  which 
the  Hospital  Construction  Program  prom-  ' 
ised,  had  not  forgotten  the  fact  that  the  \ 
Commission  had  adopted  the  recommenda- 
tions for  the  nursing  surveys.  Always  on 
the  alert,  this  strong  Committee  of  the  > 
Association  repeatedly  recommended  that 
the  North  Carolina  State  Nurses'  Associa- 
tion respectfully  remind  the  Commission 
of  the  great  need  to  examine  the  existing 
facilities  of  nursing  education  and  service 
so  that  long  range  plans  for  more  ade- 
quately preparing  enough  nurses  to  pro- 
vide nursing  in  the  right  quantity  for  the 
broad    program    of   hospital   and   medical 
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care.  These  recommendations  were  always 
adopted  and  executed  by  the  North  Caro- 
lina State  Nurses'  Association. 

The  Medical  Care  Commission  consid- 
ered the  proposed  nursing  surveys  again 
late  in  1947  and  authorized  the  Chairman 
and  Executive  Secretary  to  make  the 
necessary  plans  toward  getting  the  survey 
or  surveys  done.  In  February  1948,  Miss 
Wakefield  learned  that  several  experts 
in  the  field  of  nursing  education  had  Deen 
invited  to  confer  with  the  officers  of  the 
Commission. 

The  Chairman  and  the  Executive  Sec- 
retary of  the  Commission  called  a  confer- 
ence in  Raleigh  on  April  19  and  20,  1948, 
to  consider  North  Carolina's  problems  and 
needs  in  the  field  of  nursing.  Members  of 
the  Executive  Committee  and  the  Com- 
mittee on  Nursing  Education  and  Service 
were  invited  to  participate.  In  addition, 
the  following  persons,  not  members  of  the 
Commission,  were  invited  to  participate 
in  the  Conference :  Dr.  W.  T.  Sanger, 
President,  Medical  College  of  Virginia, 
Richmond,  Virginia  ;  Marjorie  Davis,  R.N., 
Executive  Secretary,  National  Nursing 
Council,  New  York  City ;  Ella  Thompson, 
R.N.,  National  Association  for  Practical 
JS'urse  Education,  New  York  City ;  Lucile 
Petry,  R.N.,  Chief,  General  Nursing  Serv- 
ice, U.  S.  Public  Health  Service,  Wash- 
ington, D.  C. ;  Miriam  Daughtry,  R.N., 
Secretary,  N.  C.  Board  of  Nurse  Examin- 
ers, Raleigh,  N.  C. ;  and  Dr.  W.  R.  Berry- 
hill,  Dean,  Medical  School,  University  of 
North  Carolina,  Chapel  Hill,  N.  C. 

The  report  of  this  Conference  which 
included  the  suggestion  that  the  Commis- 
sion authorize  a  survey  of  the  resources 
for  nursing  service  and  education  in  the 
state  to  be  done  by  the  University  of 
North  Carolina,  was  adopted  by  the  Com- 
mission on  June  18. 

Members  of  the  State  Nurses'  Associa- 
tion and  the  North  Carolina  League  of 
Nursing  Education  will  be  interested  in 
the  stv;  ly  which  will  be  underway  at  an 
early  date  and  hoi>e  that  the  results  of  the 
survey  will  be  the  beginning  of  real  ad- 
vancement in  a  new  system  of  nursing 
service  and  education  in  North  Carolina. 

NURSING  FOR  THE  FUTURE 

Orders  for  "Nursing  for  the  Future," 
the  report  of  the  study  of  nursing  made 
1)1/  Esther  Lucile  Broiun,  Ph.D.,  should  6e 
sent  to:  Publication  Department,  Russell 
Sage  Foundation,  130  East  22nd  Street, 
New  York  10,  New  York.  The  price,  cloth- 
bound,  is  $2. — Editok. 

Recommendations  for  far-reaching 
changes  in  nursing  practice  and  in  nurs- 
ing education   are  made   to   the   National 


Nursing  Council  in  a  rei)ort  by  Dr.  Esther 
liUcile  Brown  of  the  research  staff  of 
Russell  Sage  Foundation,  which  has  pub- 
lished the  study  under  the  title  Nursing 
for  the  Future.  The  study,  financed  in  part 
by  a  grant  from  the  Carnegie  Corporation 
ot  New  York,  relates  nursing  to  tiie  health 
services  foreseen  for  the  second  half  of 
the  twentieth  century,  and  makes  its  rec- 
ommendations in  the  light  of  these  de- 
veloping and  special  needs. 

Focused  on  education  at  the  professional 
level,  it  also  deals  with  such  attendant 
problems  as  the  present  shortage  of  nurs- 
es, improvements  which  must  be  made 
within  the  profession  if  it  is  to  attract 
enougli  young  women  for  future  nursing 
needs,  and  the  use  and  training  of  prac- 
tical and  graduate  bedside  nurses,  under 
suitable  regulation. 

"Today  the  nurse  probably  ranks  close 
to  the  teacher  as  a  social  necessity,"  says 
Dr.  Brown.  "If  she  is  not  needed  so  con- 
tinuously to  serve  the  interests  of  child- 
hood and  adolescence,  she  is  needed  at 
times  during  the  life  span  of  every  per- 
son. Her  role  as  an  indispensable  member 
of  the  health  services  engaged  in  therapy, 
the  prevention  of  disease,  and  the  protec- 
tion of  health  is  continuously  growing  in 
size  and  importance." 

Nevertheless,  society  does  not  assist 
nursing  education  as  it  does  teacher  train- 
ing and  other  conditions  within  and  out- 
side the  profession  have  alarmingly  re- 
duced the  number  of  applicants  available 
for  training.  Dr.  Brown  cites  the  estimate 
of  the  Women's  Bureau  of  the  United 
States  Department  of  Labor  that  500,000 
to  550.000  nurses  will  be  needed  by  1960, 
if  only  current  standards  of  nursing  are 
maintained.  Twice  as  many  will  be  re- 
quired if  the  proposed  more  adequate 
care  for  mental  patients  and  other  unmet 
needs  are  to  be  supplied.  But  the  supply 
of  nurses  is  now  at  such  a  low  level  that 
to  meet  merely  the  550,000  estimate  the 
number  of  graduates  from  1951  to  1960 
will  need  to  average  over  45,000  per  year. 
In  1947  admissions  to  the  1,253  state- 
accredited  schools  totaled  only  38,000,  and 
more  than  30  per  cent  of  those  enrolled 
are  expected  to  drop  out  before  graduation. 

Nursing  has  been  fighting  a  losing  battle 
in  attracting  the  needed  number  of  young 
women.  "Many  thoughtful  persons,"  re- 
marks Dr.  Brown,  "are  beginning  to  won- 
der why  young  women  in  any  large  num- 
bers would  want  to  enter  nursing  as  prac- 
ticed, or  schools  of  nursing  as  operated, 
today."  Salaries  for  the  average  graduate 
nurse,  paying  for  her  own  living  quarters, 
averaged  between  $170  and  $175  a  month 
in  October,   1946,   and  her  work-week  av- 
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erased  44  hours.  The  Report  points  also 
to  "authoritarianism"  in  the  hospitals, 
where  the  nurse  is  caught  between  the 
dictates  of  the  medical  administration 
and  those  of  the  hospital  administration ; 
it  pleads  for  more  freedom  for  nurses,  and 
a  larger  share  in  policy  determination. 

Conditions  in  nursing  education  are  re- 
garded as  central  to  the  whole  problem 
of  the  profession.  "By  no  stretch  of  the 
imagination,''  the  Report  charges,  "can 
the  education  provided  in  the  vast  ma- 
jority of  the  some  1,250  schools  be  con 
ceived  of  as  professional  education.  Many 
hundreds  of  hospitals  still  operate  schools 
to  avail  themselves  of  the  services  of  stu- 
dent nurses."  According  to  data  supplied 
by  the  National  League  of  Nursing  Edu- 
cation for  1,214  schools  as  of  January 
1946,  only  six  per  cent  (77  schools)  re- 
ported that  they  were  organized  in  and 
controlled  by  institutions  of  higher  learn- 
ing— 47  were  in  universities  and  30  in 
colleges.  Of  these  77,  40  offered  only  a 
degree  program,  29  offered  both  a  degree 
and  a  diploma  program,  and  eight  offered 
only  a  diploma. 

Dr.  Brown  recommends  "that  effort  be 
directed  to  building  basic  schools  of  nurs- 
ing in  universities  and  college's,  compara- 
ble in  number  to  existing  medical  schools, 
that  are  sound  in  organizational  and  finan- 
cial structure,  adequate  in  facilities  and 
faculty,  and  well  distributed  to  serve  the 
needs  of  the  entire  country.  In  the  light 
of  the  present  dearth  of  professional  nurs- 
es and  of  the  functions  that  have  been 
outlined  as  requiring  their  services,  some 
70  collegiate  schools  of  nursing  with  a 
student  body  of  20,000  might  prove  too 
small  to  meet  the  demand."  A  considerable 
section  of  the  Report  deals  with  suggested 
curriculum  changes  to  bring  the  training 
of  nurses  in  such  schools  to  a  fully  pro- 
fessional level. 

She  recommends  that  "rhe  term  'pro- 
fessional,' when  applied  to  nursing  educa- 
tion, be  restricted  to  schools  (whether  op- 
erated by  universities  or  colleges,  hospitals 
affiliated  with  institutions  of  higher  learn- 
ing, medical  colleges,  or  independently) 
that  are  able  to  furnish  professional  edu- 
cation as  that  term  has  come  to  be  under- 
stood by  educators,"  ^^'ith  lists  of  such 
"accredited  professional  schools"  frequent- 
ly published. 

She  further  recommends  that  "the  term 
'professional,'  when  applied  to  nurses,  be 
restricted  to  those  who  have  been  gradu- 
ated from  schools  designated  as  profes- 
sional, or  whose  right  to  be  thus  consid- 
ered lias  been,  demonstrated  through  some 
system  of  examination ;  achievement  that 
has   been    objectively    evaluated,    such    as 


marked  excellence  in  clinical  practice,  su- 
pervision, administration,  teaching,  or  sci- 
entific research  and  writing ;  admission  to 
fellowship  in  an  academy  of  nurses ;  or  by 
means  of  other  plans  devised  to  raise  the 
status  of  nursing." 

The  Report  considers  also  the  possibility 
that  the  graduate  nurse,  after  spending 
much  time  and  money  in  her  special  train- 
ing, may  find  herself  in  competition  with 
practical  nurses.  That  some  practical  nurs- 
es are  even  now  in  competition  with  indi- 
vidual private  duty  nurses  is  admitted. 
But  it  seems  exceedingly  doubtful  chat 
enough  trained  practical  nurses  could  be 
produced  to  be  numerically  a  source  of 
worry  to  the  profession.  Dr.  Brown  be- 
lieves that  if  graduate  nurses  in  the  years 
ahead  move  to  true  professional  status, 
they  can  and  should  be  given  a  place  of 
such  responsible  leadership  that  persons 
with  trained  skill  in  uncomplicated  gen- 
eral nursing  would  be  seen  as  essential 
helpers,  not  competitors. 

The  trained  practical  nurse,  too,  should 
have  legal  recognition  and  protection.  In 
some  20  states  legislation  forbids  the  use 
of  the  title,  licensed  practical  or  attend-  ' 
ant  nurse,  to  those  who  have  not  been 
granted  statutory  permission.  But  anyone 
may  put  on  a  uniform  and  simply  call 
herself  a  "nurse."  Only  in  New  York,  I 
Arkansas,  and  Hawaii  have  statutes  made 
it  illegal  for  a  person  not  a  registered  j 
nurse  or  a  licensed  practical  or  attendant 
nurse  to  engage  in  nursing  for  pay.  The 
Report  recommends  "that  sound  legisla- 
tion relating  to  trained  practical  nurses 
be  enacted  promptly  in  states  without 
statutes ;  that  such  legislation  elsewhere 
be  reviewed,  amended,  and  made  manda- 
tory as  of  a  fixed  date." 

It  has  sometimes  been  proposed  that  j 
many  of  the  weaker  hospital  schools, 
manifestly  unable  to  conduct  adequate 
education  for  graduate  nurses,  be  devoted 
to  training  practical  nurses.  Others  point 
to  public  vocational  schools  for  such  train- 
ing, fearing  that  these  hospitals  would  not 
fulfill  even  this  limited  function,  because 
they  would  still  be  subjected  to  pressures 
for  putting  nursing  service  ahead  of  edu- 
cation. 

Without  giving  approval  even  to  the  best 
hospital  schools  for  the  indefinite  future, 
the  Report  states  that  "the  continued  ex- 
istence of  a  considerable  number  *is  essen- 
tial for  an  interim  period  until  adequate 
other  facilities  have  been  established  and 
are  sufficiently  patronized  to  guarantee  a 
steady  flow  of  personnel  into  nursing.  If 
all  hospital  schools  were  to  terminate 
their  existence  this  year,  the  consequences 
would  be  disastrous." 
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But.  the  Report  adds,  there  has  long 
been  "eonsensus  that  an  undetermined 
number  of  weak  schools — running  certain- 
ly into  several  hundreds  —  should  be 
closed."  The  smaller  .schools,  in  particular, 
have  had  poor  records.  A  recent  evalua- 
tion of  602  schools  with  fewer  than  100 
students  by  the  United  States  Public 
Health  Service  rated  only  four  per  cent 
as  excellent  or  good ;  50  per  cent  as  fair ; 
and  40  per  cent  as  poor  or  very  poor.  The 
Report  recommends: 

That  nursing  make  one  of  its  first  mat- 
ters of  important  business  the  -long  over- 
due official  examination  of  every  school ; 

That  the  lists  of  accredited  schools  be 
published  and  distributed,  with  a  state- 
ment to  the  effect  that  any  school  not 
named  had  failed  to  meet  minimum  re- 
quirements for  accreditation  or  had  re- 
fused to  permit  examination ; 

That  a  nationwide  educational  cam- 
paign be  conducted  for  the  purpose  of 
rallying  broad  public  support  for  accredit- 
ed schools,  and  for  subjecting  slow  moving 
state  boards  and  non-accredited  schools  to 
.strong  social  pressure ; 

That  provision  be  made  for  periodic  re- 
examination of  all  .schools  listed  or  others 
requesting  it,  as  well  as  for  first  examina- 
tion of  new  schools,  and  for  publication 
and  distribution  of  the  revised  lists ; 

That,  if  organized  nursing  commits  it- 
self to  this  undertaking  of  major  social 
significance,  the  public  assume  responsi- 
bility for  a  substantial  part  of  the  finan- 
cial burden. 

DIAMOND  JUBILEE  OF 

AMERICAN  NURSING 

The  American  Nurses'  Association  is 
this  year  spon.soring  the  Diamond  Jubilee 
of  American  Nursing.  November  14-20  has 
been  designated  as  "Nursing  Progress 
Week"  and  November  16  as  Linda  Rich- 
ards Day. 

The  Diamond  Jubilee  will  honor  nurses 
generally  who  constitute  the  largest  single 
group  in  the  entire  health  field,  and  in 
particular  will  pay  honor  to  Linda  Rich- 
ards, America's  first  professional  nurse, 
who  was  graduated  from  the  Training 
School  at  the  New  England  Hospital  for 
Women  and  Children.  Boston,  Massachus- 
etts, in  1873. 

President  Truman  is  a  member  of  the 
National  Committee  of  Sponsors  for  the 
Diamond  Jubilee  of  American  Nursing  and 
has  been  requested  by  Mi.ss  Pearl  Mclver, 
President  of  A.N.A.,  to  proclaim  Novem- 
ber 16  as  Linda  Richards  Day.  Governors 
of  states  and  mayors  of  cities  of  25,000 


population  or  over  have  akso  been  request- 
ed to  issiie  a  proclamation  about  Nur.siug 
Progress  'Week,  November  14-20.  The  Post 
Urtice  Department  has  l)een  asked  to  co- 
operate l)y  issuing  a  Linda  Richards  Com- 
memorative Stamp. 

In  connection  with  the  Diamond  Jubilee 
program,  the  American  Nurses'  Associa- 
tion will  present  a  Linda  Richards  Award 
to  one  outstanding  nurse  in  each  state  who 
graduates  from  an  accredited  school  of 
nur-<ing  during  the  period  of  August  1, 
194S,  and  July  31,  1949.  The  award  will  be 
granted  on  the  basis  of  achievement,  schol- 
arship, appearance,  personality,  leadersiiip, 
aptitude  for  nursing  and  devotion  to  duty. 
The  applicant  for  this  contest  must  be 
a  professional  registered  nurse  but  may 
specialize  in  any  field :  private  duty,  hos- 
Ifltal  stafi:  work,  public  health,  industrial, 
school.  Army  or  Navy  nursing  or  any  other 
l)rancii  of  the  profession. 

The  award  will  consist  of  a  bronze  Me- 
dallion bearing  the  likeness  of  Linda 
Richards  and  will  bear  the  inscription  of 
"Diamond  Jubilee  of  American  Nursing 
1848-1949"  and  name  of  the  nurse. 

The  American  Nurses'  Association  would 
like  to  give  recognition  during  Nursing 
Progress  Week  to  individuals  who  are 
professional  nurses  and  who  have  some 
special  points  of  distinction.  For  instance : 
(1)  The  oldest  practicing  professional 
nurse.  (2)  A  grandmother — mother-daugh- 
ter nurse  combination.  (3)  The  largest 
number  of  sisters  in  one  family  who  ace 
nurses.  (4)  Triplets  or  quadruplets,  or 
even  twins,  who  are  nurses.  (5)  Living 
relatives  of  Linda  Richards.  (6)  Names 
of  nurses  who  have  achieved  distinction 
in  the  practice  of  the  profession.  Informa- 
tion about  nurses  who  may  be  considered 
for  this  recognition  should  be  sent  to 
Mrs.  Marie  B.  Noell,  Executive  Secretary, 
North  Carolina  State  Nurses'  Association, 
415  Commercial  Building.  Raleigh,  North 
Carolina,  at  an  early  date. 

ADMINISTRATIVE  NURSES' 
SECTION 

The  Administrative  Section  of  the  Amer- 
ican Nurses'  Association  was  organized 
during  the  Biennial  Convention  in  Chica- 
go in  June.  Rules  for  the  section  were 
adopted  which  provide  that  membership 
is  to  include  administrative  and  super- 
visory nursing  staffs  of  hospitals,  sani- 
toria.  and  similar  institutions  for  the  care 
of  the  sick,  including,  l)ut  not  confined  to, 
the  directors  and  assistant  directors  of 
nursing  and  nursing  service,  supervisors 
and  instructors.  Head  nurses  of  wards  or 
units  may  also  be  members  of  this  .section. 
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The  purposes  of  the  section  are  to  pro- 
mote better  nursing  care  of  the  public, 
to  provide  an  opportunity  for  the  consider- 
ation of  such  problems  which  may  arise 
in  the  administration  of  nursing  and  for 
the  consideration  of  the  employment  con- 
ditions of  the  nurses  %a4io  comprise  the 
membership  of  the  section. 

The  following  officers  were  elected: 
Chairman,  Emily  Cardew,  Chicago,  Illi- 
nois ;  First  VIce-Chairman,  Dorothj''  Glenn, 
Tacoma,  Washington ;  Second  Vice-Chair- 
man,  Mildred  Struve,  Baltimore,  Mary- 
land ;  Secretary,  Ruth  Binder,  Fort  Worth, 
Texas. 

North  Carolina  nurses  who  are  engaged 
in  directing  and  supervising  nursing  serv- 
ice and  in  teaching  in  hospitals  will  prob- 
ablj^  desire  the  organization  of  an  Admin- 
istrative Section  of  the  North  Carolina 
State  Nurses'  Association.  The  new  section 
can  be  launched  during  the  convention  if 
the  nurses  involved  so  desire. 

ANNUAL     RENEWAL     OF     LI- 
CENSE FOR  REGISTERED 

NURSES 

The  North  Carolina  Board  of  Nurse  Ex- 
aminers reminds  all  currently  registered 
nurses  that  their  1948  license  expires  on 
December  31,  1948.  The  law  requires  that 
registration  shall  be  annually  renewed  for 
each  calendar  year.  Therefore,  the  renewal 
fee  of  $1  for  the  calendar  year,  1949,  should 
be  sent  to  the  office  of  the  North  Carolina 
Board  of  Nurse  Examiners,  416  Commer- 
cial Building,  Raleigh,  North  Carolina,  be- 
fore December  31,  1948. 

A  registered  nurse  who  allows  her  li- 
cense to  lapse  by  failing  to  renew  her 
license  annually  shall  be  deemed  delin- 
quent and  shall  not  be  entitled  to  practice 
in  this  state  as  a  registered  nurse  until 
reinstated.  She  may  become  reinstated 
only  upon  satisfactory  explanation  to  the 
Board  and  on  payment  of  a  fee  of  $5. 

A  registered  nurse  who  desires  to  retire 
from  practice  temporarily  shall  send  a 
written  notice  to  the  board,  upon  receipt 
of  which  the  board  shall  place  4he  name 
of  such  person  on  the  nonpracticing  list. ' 
While  remaining  on  this  list,  the  person 
shall  not  be  subject  to  the  payment  of  any 
fees  and  shall  not  practice  in  this  state. 
When  such  person  desires  to  resume  prac- 
tice, she  shall  make  application  for  re- 
registration  and  pay  the  annual  registra- 
tion fee  for  the  calendar  year  to  the  Board 
and  such  person  shall  immediately  be 
placed  on  the  practicing  list  as  a  licensed 
registered  nurse. 


FORMER  PRESIDENT  VISITS 
NORTH  CAROLINA  i 

Miss  Hettie  Reinhardt,  eleventh  presi- 
dent of  the  North  Carolina  State  Nurses' 
Association  (1932-1934),  spent  several 
weeks  in  North  Carolina  this  summer, 
visiting  members  of  her  family  at  Black 
Mountain,  Stanley  and  Lincolnton.  Miss 
Reinhardt  and  her  sister.  Miss  Louise, 
have  made  their  home  in  St.  Petersburg, 
Florida,  for  a  number  of  years. 

The  N..  C.  Baptist  Hospital,  Winston- 
Salem  was  among  other  places  visited  by 
Miss  Reinhardt.  She  was  the  instructor 
in  this  hospital  for  six  years.  Many  friends 
called  to  greet  her,  and  she  said,  "It  is 
good  to  feel  impoi'tant  again."  We  were 
all  delighted  to  see  Miss  Reinhardt  look- 
ing so  well  and  able  to  "go  places  and  do 
things."  She  says  she  still  misses  nursing 
and  her  associates  in  North  Carolina. 
Many  nurses  in  our  state  remember  Miss 
Reinhardt  for  her  excellent  leadership,  in 
our  state  organizations.  Many  more  nurs- 
es remember  her  as  a  teacher,  and  as  an 
exemplary  nurse,  living  what  she  taught 
her  students. 

Come  back  to  North  Carolina,  Miss 
Reinhardt,  any  time  you  can.  We  will 
always  welcome  you  to  your  native  state. 


FILMS  AVAILABLE  FOR  LOCAL 
NURSES'  GROUPS 

Recniitment  Films 

"This  Way  to  Nursing"  is  a  new  re- 
cruitment film,  which  was  recently  pur- 
chased by  the  Film  Library,  North  Caro- 
lina State  Board  of  Health.  The  film  can 
be  secured  without  cost  by  writing  to  Mr. 
Roger  Whitley,  Film  Clerk,  N.  C.  State 
Board  of  Health,  Raleigh. 

"The  Helen  Hayes  Nurse  Recruitment 
Trailer"  is  a  two  and  one-half  minute 
movie  to  be  used  in  theatres  only.  The 
managers  of  local  theatres  can  secure  the 
trailer  from  Roy  L.  Smart,  Wilby-Kincey 
Service  Corporation,  P.  O.  Box  2137, 
Charlotte,  N.  G. 

Bordeaux  School  Film 

"L'Ecole  Florence  Nightingale"  is  an  in- 
teresting film  on  the  American  Nurses' 
Memorial,  the  Florence  Nightingale  School 
at  Bordeaux,  France.  It  is  a  16-mm.  sound 
film  with  narration  in  English.  Running 
time  is  twenty-five  minutes.  It  can  be  se- 
cured from  A.N.A.  without  cost  except  for 
transportation  charges. 
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SPECIAL    FIELDS    IN    PUBLIC 

HEALTH  NURSING,  UNIVER- 
SITY OF  NORTH  CAROLINA 

The  interest  with  which  nurses  greeted 
the  course  in  S'i>ecial  Fields  in  Public 
Health  Nursing,  School  of  Public  Health, 
University  of  North  Carolina,  Julj^  26- 
August  2S,  194S.  is  evidence  that  this 
course  has  filled  a  long  felt  need. 

Five  separate  subjects  of  public  health 
nursing  were  presented.  Each  week  was 
devoted  to  a  particular  subject.  One  hun- 
dred and  sixty-seven  nurses  representing 
thirteen  states  attended. 

The  initiation  of  this  course  is  one  of 
staff  education  correlated  with  university 
instruction.  It  affords  the  opportunity  for 
five  members  of  an  agency  to  attend  five 
different  courses.  Each  in  turn  had  an  op- 
portunity to  share  with  members  of  her 
staff  up-to-the  minute  material  on  Ortho- 
pedics, Geriatrics,  Tuberculosis  Control, 
Cancer  Control  and  Mental  Hygiene.  The 
same  course  will  be  repeated  next  summer. 


LICENSURE  AND  TRAINING 
OF     PRACTICAL     NURSES 

The  state  law  providing  licensure  for 
practical  nurses  by  waiver  became  effec- 
tive on  June  1,  1947.  Since  then,  1,285 
have  received  their  licenses  and  are  now 
licensed  practical  nurses. 

Those  who  have  been  pi-acticing  nurs- 
ing as  a  vocation  in  North  Carolina  for 
two  j-ears  and  are  endorsed  by  two  physi- 
cians, licensed  in  the  s:tate,  and  two  former 
patients,  may  secure  license  without  ex- 
amination under  this  law  until  July  1, 
1949. 

The  law  also  provides  for  the  training 
of  practical  nurses.  With  the  approval  of 
the  Committee  on  Standardization  for 
Practical  Nurse  Schools,  three  such  schools 
have  been  established  jointly  with  the 
Vocational  Division  of  the  Department  of 
Public  Instruction  of  North  Carolina  and 
the  Alamance  General  Hospital  in  Burl- 
ington, the  Hugh  Chatham  Memorial  Hos- 
pital in  Elkin,  and  the  Durham  School  of 
Practical  Nursing  for  Negroes  at  Duke 
Hospital  in  Durham. 


NATIONAL   SAFETY 
CONFERENCE 

The  National  Safety  Council  will  hold 
its  Annual  Congress  the  week  of  October 
18  through  22,  1948,  at  the  Stevens  Hotel, 
Chicago,  Illinois. 


The  Industrial  Nurses'  Section  of  the 
Safety  Council  will  holds  its  meetings  on 
October  18,  19,  and  21  at  2:00  P.M.  at  the 
Stevens  Hotel,  Upper  Ballroom,  Tower. 
Mrs.  Hazel  Leedke,  R.N.,  Section  Chair- 
man and  Supervising  Nurse,  Thilmany 
Pulp  &  Paper  Company,  Kaukauna,  Wis- 
consin, will  preside. 

Among  the  subjects  presented  by  out- 
standing speakers  will  be:  "Evaluating  the 
Services  of  the  Industrial  Nurse,"  "Hearts 
in  Industry,"  "Chemical  Eye  Burns,"  "Oft 
the  Job  Accidents  iii  Relation  to  Lost 
Time  in  Industry,"  "Rehabilitation  of 
Injured  Workers,"  and  "Public  Relations 
and  the  Industrial  Nurse." 

The  excellent  program  plus  the  oppor- 
tunity of  meeting  old  friends  and  making 
new  ones  should  be  a  real  incentive  for 
attending. 

CONNECTICUT  NURSE  CHOSEN 
TYPICAL  AMERICAN  R.N. 

Miss  Armida  Lake,  25  years  old,  Stam- 
ford, Connecticut,  registered  nurse,  was 
chosen  on  July  19  as  the  typical  American 
nurse,  ending  a  ten-weeks'  search  for 
"Miss  Allegro,   R.N." 

The  American  Nur.ses'  Association  spon- 
sored tlie  contest  in  co-operation  with  the 
Theatre  Guild,  producers  of  the  musical 
show,  "Allegro."  The  American  Nurses' 
Association  entered  into  this  agreement 
as  one  means  of  focusing  public  attention 
on  the  national  nursing  crisis,  and  to  bring 
home  to  the  public  the  need  for  40,000 
additional  nurses  of  the  caliber  of  the 
winner. 

The  choice  of  Miss  Lake  was  made  on 
the  basis  of  qualifications  that  best  sym- 
bolize the  ideals  of  the  American  nursing 
profession. 

Her  qualities  of  achievement,  scholar- 
shiij.  appearance,  personality,  leadership, 
aptitude  for  nursing  and  devotion  to  duty 
make  her  truly  the  typical  American  regis- 
tered nurse. 

Miss  Lake  was  graduated  from  the 
Stamford  Hospital  School  of  Nursing  in 
1944  with  prizes  in  Nursing  Efficiency  and 
Obstetrics.  She  joined  the  Educational 
Staff  of  her  School  of  Nursing  as  Assistant 
Nursing  Arts  Instructor  and  two  years 
later  was  appointed  Clinical  Instructor 
and  Director  of  Student  Health,  the  posi- 
tion she  now  holds.  She  has.  taken  courses 
in  Nursing  Education  at  the  University  of 
Connecticut  and  Columbia  University's 
Teachers  College.  At  present,  she  is  ma- 
triculated at  New  York  University  in 
"Health  Supervision."  In  1947  she  served 
a  term  as  president  of  Stamford's  School 
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of  Nursing  Alnmnjie  Association  and  was 
their  representative  to  tlio  International 
Congress  of  Nursing,  held  in  Atlantic  City 
that  year. 

The  Board  of  Judges  which  chose  Miss 
Lake  was  composed  of  Theresa  Helbum 
and  Lawrence  Langner,  co-directors  of  the 
Theatre  Guild,  Richard  Rodgers  and  Oscar 
Hammerstein,  II,  Col.  Mary  G.  Phillips, 
Chief  of  the  Army  Nurse  Corps,  and  Capt. 
Nellie  Jane  DeWitt,  Director  of  the  Navy 
Nurse  Corps,  Ella  Best,  Executive  Sec- 
retary of  the  American  Nurses'  Associa- 
tion, Mrs.  W.  Palmer  Dixon  of  Bellevue 
Hospital's  School  of  Nursing,  Gladys 
Swarthout  and  Elsa  Maxwell. 

As  winner  of  the  contest,  Miss  Lake  re- 
ceived a  formal  presentation  at  the 
Theatre  Guild  on  Wednesday,  July  21,  of 
a  handsomely  framed  scroll  of  honor.  Her 
other  prizes  included:  a  week  at  the 
Waldorf-Astoria  Hotel  in  New  York ; 
tickets  to  such  Broadway  hits  as  "Mr. 
Roberts."  "A  Streetcar  Named  Desire," 
and  "Inside  U.S.A." ;  six  nylon  "Allegro" 
nurse  uniforms  identical  with  those  de- 
signed for  Lisa  Kirk,  featured  actress  of 
the  musical  hit.  Miss  Lake  was  also  feted 
at  the  Stork  Club,  the  Copacabana  and 
El  Morocco. 


MARCH  OF  TIME 

Production  on  a  March  of  Time  film 
about  nursing  is  scheduled  early  in  1949. 
.  .  .  Background  material  has  already 
gone  to  the  film  unit.  .  .  .  March  of  Time 
documentaries  are  seen  by  millions  of 
movie-goers,  not  only  in  the  United  States, 
but  throughout  the  world. 


AUDIO-VISUAL  EDUCATION 
ON    PUBLIC 


S 


Fifty-one  nurses  from  almost  every  part 
of  the  state  attended  the  Workshop  on 
Public  Relations  in  Raleigh  on  Friday, 
August  13,  which  was  sponsored  by  the 
North  Carolina  State  Nurses'  Association. 

The  American  Nurses'  Association  pro- 
vided the  complete  equipment,  wliich  is  a 
five-hour  sound-slide  film  featuring  the 
latest  techniques  of  audio-visual  educa- 
tion and  is  designed  to  provide  nurses 
with  the  most  effective  methods  of  con- 
ducting ijublic  relations  activities  on  the 
local  level.  The  project  was  prepared  by 
Edward  L.  Bernays,  counsel  on  public  re- 
lations to  the  American  Nurses'  Associa- 
tion. 

The  new  A.N.A.  Workshop  on  Public 
Relations  is  available  for  use  by  district 
nurses'    associations.      Bookings    for    the 


Workshop  are  handled  by  Castle  Films, 
a  Division  of  the  United  World  Films, 
Inc.,  445  Park  Avenue,  New  York  City. 

NORTH  CAROLINA  NURSES 
ATTEND  BIENNIAL 

Thirty-six  North  Carolina  nurses  attend- 
ed the  Biennial  Convention  of  the  Ameri- 
can Nurses'  Association,  the  National 
League  of  Nursing  Education  and  the  Na- 
tional Organization  for  Public  Health 
Nursing  wliich  was  held  in  Chicago,  Illi- 
nois. JNIay  31-June  4,  1948. 

Approximately  eight  thousand  members 
of  the  three  professional  nursing  organi- 
zations and  nine  hundred  student  nurses, 
many  of  whom  were  representing  recent- 
l,v  organized  state  student  nurse  associa- 
tions, registered  for  the  convention. 

The  convention  >vas  well  planned.  The 
weather  was  excellent.  The  program  ses- 
sions were  splendid.  Adequate  time  for  the 
transaction  of  the  business  of  the  A.N.A. 
House  of  Delegates  and  the  sections  was 
provided.  There  also  were  several  social 
functions  to  attend.  The  League,  Southern 
Division  and  North  Carolina  luncheons  at- 
tracted  most   nurses   from   this   state. 

Important  action  taken  by  the  House  of 
Delegates  included  strengthening  the 
A.N.A.  Economic  Security  Program ;  au- 
thorizing the  continuation  of  the  study 
of  the  organizational  structure  :  providing 
individual  A.N.A.  membership  for  Negro 
nurses  who  are  denied  membership  in 
their  state  nurses'  association ;  revising 
A.N.A.  membership  requirements  and  pro- 
viding A.N.A.  membership  for  nurses  who 
graduate  and  are  Ucensed  to  practice  after 
July  1  of  any  year  and  are  admitted  to 
membership  in  a  state  nurses'  association 
at  $1.50  for  that  year. 

A  detailed  report  of  the  convention  will 
be  found  in  the  July  issue  of'  the  American 
Journal  of  Nursing  and  Puhlic  Hcalfh 
Nursing.  Miss  Densford's  address,  the 
A.N.A.  Platform  and  the  Report  of  Elec- 
tions will  be  found  elsewhere  in  this  pub- 
lication. 

BIENNIAL  ADDRESS  OF 
PRESIDENT 

Katheeine  J.  Densford,  R.N. 

Retiring  Presidetit  of  the  American 

Nurses'  AssooiaPion 

At  our  last  Biennial,  we  were  just 
emerging  from  the  shadow  of  war.  The 
world  has  moved  on  since  1946.  Today 
America  stands  as  the  leader  of  the  free 
nations,  sharing  with  them  the  responsi- 
bilitv  for  maintaining  and  strengthening 
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the  democratic  \Yay  of  life  and  far  setting 
the   patterns   of   world   behavior. 

In  the  tield  of  nursing,  no  less  than  in 
that  of  social  reconstruction  leadersliii), 
wliether  we  like  it  or  not.  has  passed  into 
American  hands.  The  challenge  thrown 
down  to  us  b.v  history  is  something  to 
give  us  pause — and  I'm  not  thinking  of 
the  pause  that  refreshes.  It  is  through  ac- 
complishments in  the  work  of  social  re- 
construction, through  the  example  it  sets, 
and  not  through  words  tiiat  the  United 
States  must  prove  its  qualities  of  leader- 
ship. And  the  same  holds  true  of  the  nurs- 
ing profession. 

To  lead  means  to  march  at  the  head  of 
the  parade.  A  profession,  in  its  tlunkiug, 
should  always  be  a  generation  or  two 
ahead  of  the  public.  Keeping  abreast  of 
the  world  situation  isn't  enough.  At  the 
same  time  its  position  of  leadership  de- 
mauds  that  the  nursing  profession  take  on 
more  and  more  responsibilities  for  service, 
locally,  nationally  and  even  international- 
ly. 

My  job  as  your  president  has  permitted 
me  to  travel  widely  and  to  associate  with 
nurses  from  all  over  the  world.  And  this 
broad  experience  has  borne  out  my  con- 
viction that  whar  any  one  of  us  does  any- 
where affects  all  of  us  everywhere.  In 
nursing,  too,  there  is  only  one  world. 

As  leaders  of  world  nursing,  we  need 
fresh,  constantly  revitalized  points  of  view. 
Our  approach,  based  on  what  we  are  do- 
ing locally,  must  be  bold  and  self-confident 
but  we  cannot  hope  to  attain  the  universal 
outlook  essential  to  leadership  on  our 
own,  with  no  assistance  from  the  public. 
Many  schools  of  nursing,  for  example,  are 
poorly  equipped  to  meet  the  everbroaden- 
iug  requirements  of  the  profession.  The 
general  public  must  help  to  reorganize 
these  schools  before  they  will  be  able  to 
set  new  patterns  in  such  fields  as  psy- 
chiatric nursing. 

We  must  not  forget,  however,  that  out- 
side forces  beyond  our  control  affect  the 
uu^'siug  situation.  The  public,  in  the  last 
analysis,  determines  the  social  and  eco- 
uomic  factors  governing  all  of  us  as  pro- 
fessionals. And  those  factors,  in  turn,  bear 
importantly  on  the  number  and  quality 
of  students  in  nursing  available  at  any 
given  time  to  the  profession.  Without  some 
guarantee  of  economic  security,  without 
legal  control  of  the  nursing  profession  and 
without  pi'oper  distribution  of  its  mem- 
bers, we  cannot  measure  up  to  the  role  of 
leadership  we  are  expected  to  assume. 

A  moment  ago  I  said  that  the  public 
determines  the  conditions  under  which  we 
nurses  have  to  work.   Usually   it  does   so 


by  sheer  inertia.  Our  prol)lem  has  been 
to  overcome  that  inertia,  to  make  the  pub- 
lic get  up  on  its  feet  and  start  moving,  as 
it  were.  During  the  past  year,  I  know  you 
will  agree  we  have  iiad  not  a  little  suc- 
cess along  that  line.  And  we  nurses  have 
taken  the  initiative  by  arousing  the  Amer- 
ican people  to  the  nursing  crisis  and  show- 
ing them  how  it  can  be  overcome. 

If  the  United  States  is  to  lead  the  way 
to  a  healthier,  happier  world,  it  must  first 
improve  the  health  of  its  own  citizens. 
We  can  count  on  the  American  people  to 
adopt  anj^  sound  idea  of  ours  after  it  has 
been  explained  to  them.  Social  reconstruc- 
tion begins  where  tiie  people  live,  in  the 
community.  Every  nurses'  association, 
whether  on  the  state,  district  or  local  level 
can  play  its  part.  Once  the  group  makes 
up  its  collective  mind  on  the  right  way 
to  participate  and  goes  to  work,  improve- 
ments on  the  national  and  world  level 
should  follow  as  a  matter  of  course,  but 
the  job  can  be  accomplished  only  if  the 
public  joins  the  nurses  in  the  fight. 

All  of  us,  in  the  profession  and  out, 
acknowledge  the  desirability  of  reaching 
the  general  goals  nursing  has  set  itself, 
or  rather  those  -srhich  have  been  set  for  it. 
Our  sole  disagreement  is  over  the  means 
of  reaching  them ;  in  the  things  that 
matter.  Nurses  and  public  aliivc  stand 
shoulder  to  shoulder.  The  delegates  of  the 
American  Nurses'  Association,  represent- 
ing approximately  one  hundred  and  sixty 
thousand  professional  nurses,  meeting  in 
convention  in  Chicago,  are  deeply  con- 
cerned with  their  responsibility  as  Ameri- 
can citizens.  They  reaffirm  their  faith  in 
the  United  Nations  and  in  the  construc- 
tive leadership  of  the  United  States.  They 
continue  their  support  for  the  promotion 
of  common  health  goals  for  the  United 
States  and  the  world  at  large.  The  mem- 
bers of  the  nursing  profession  are  alive 
to  their  responsibility  for  providing  suffi- 
cient nursing  of  superior  quality  to  safe- 
guard the  health  of  the  American  people. 
To  attain  these  goals  the  members  of  the 
association  ask  the  public  to  share  with 
them  the  responsibility  of  promoting  the 
social,  economic  and  professional  advance- 
ment of  nurses  so  that  adequate  and  im- 
proved nursing  service  may  be  furnished 
the  American  people.  This  active  support 
is  essential  if  the  safe  professional  nurs- 
ing care  demanded  by  the  public  is  to  be 
provided.  To  achieve  these  goals,  a  plat- 
form is  placed  before  the  delegates  for 
their  study  and  action. 
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*1lte,  A.N.  A.  PlaH^un 

Pressentcd  to  the  House  of  Delegates  hy  Katharine  J.  Densford,  President,  on 
May  31,  194S,  and  Adopted  on  June  4,  1948. 

I.  Expansion  of  the  Role  of  the  American  Nurse  in  World  Affairs. 

A.  Endorsement  and  support  of  memhership  of  the  United  States  in  the  World 
Health   Organization. 

B.  Securing  recognition  of  the  International  Council  of  Nurses  as  the  official 
representative  of  organized  nursing  in  the  World  Health  Organization. 

C.  Contimied  participation  in  American  Overseas  Aid — United  Nations  Appeal  for 
Children. 

D.  Expansion  of  the  program  for  the  international  e.rchange  of  students  and 
teachers  of  nursing. 

E.  Participation  in  the  development  of  an  Inter-American  Association  of  Nurses. 

II.  Increased  Participation  of  the  Nurse  in  National  Affairs, 

A.  Membership  of  the  A.N. A.  in  the  United  States  National  Commission  on 
UNESCO. 

B.  Promotion  of  the  goals  stemming  from,  the  1948  National  Health  Assemhly. 

C.  Co-operation  in  the  organization  of  nursing  services  for  civil  defense  in  the 
event  of  tear  or  other  national  emergency. 

III,  Provision  for  the   Rapid  Exisan^ion  of  Nursing  Services  to  Meet  the  Health 

Needs  of  the  Ainerican  People, 

A.  Continued  endorsement  of  Nursing  Service  in  prepayment  health  insurance 
plans. 

B.  Improvement  of  nursing  supply  and  distribution  through  co-operation  with  the 
United  States  Bureau  of  the  Census  as  well  as  through  nursing  organizations. 

C.  Extcn^Mon  of  the  professional  counseling  and  placement  service. 

D.  Co-operation  in  accrediting  practical  nursing  schools  as  one  step  toward  the 
solution  of  the  present  nursing  crisis. 

E.  Promotion  of  state  licensure  of  practical  nurses  to  protect  the  pul)lic. 

IV,  Furtherance  of  the  I^blic's  Health  Through  Promotion  and  Protection  of  the 

Welfare  of  the  Professional  Nurse, 

A.  Further  development  of  the  economic  security  program  in.  response  to  the 
urgent  needs  of  the  public  and  the  desires  of  nurses. 

B.  Further  development  of  puWic  recognition  of  the  nurses'  right  to  pariieipate 
in  the  setting  of  employment  conditions  in  harmony  ivith  economic  and  social 
principles  as  practiced  in  coitemporary  employer-employee  relationships. 

C.  Extension  of  social  security  benefits  for  nurses  as  part  of  society's  obligation 
to  the  profess^ion. 

D.  Promotion  of  the  principles  of  education  already  carried  out  in  other  pro- 
fessi0')is  of  integrating  professional  schools  of  nursing  into  the  framework  of 
institutions  of  higher  ediCcation. 

E.  Promotion  of  federal  and  state  and  local  aid  for  nursing  education  to  assist 
in  establishing  .schools  of  nursing  on  a  sound  financial  basis. 

F.  Participation  in  programs  directed  toward  the  selection  and  preparation  of 
tomorrow's  nurses. 

G.  Participation  in  advanced  programs  of  study  to  prepare  today's  professional 
nurses  to  meet  expanding  needs  of  the  profession. 

H.     Continued  effort  to  establish   a  unified  program  and  an  integrated  .structure 

for  all  national  nursing  organizations. 
I.     Promotion  of  effective  working  relationships  with  other  social,  scientific  and 

professional  groups  as  a  contribution  to  our  national  health  service. 
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The  jSTorth  Carolina  State  Nurses'  Association  in  special  session  in  Greens- 
boro, North  Carolina,  on  March  15,  1947,  voted  to  adopt  the  Economic  Se- 
curity Program  of  the  American  Nurses^  Association  and  that  each  member 
of  the  North  Carolina  State  Nurses'  Association  be  requested  to  authorize  the 
North  Carolina  State  Nurses'  Association  to  act  as  her  collective  bargaining 
agent  regarding  the  establishment  of  employment  standards.  Authorization  may 
be  given  by  voting  affirmatively. 


VOTE  NOW 

Do  you  Avish  the  North  Carolina   State  Nurses'  Association  to  act  as  your 
sole  bargaining  agent  with  your  employer? 

Yes  □  Non 

Are  you  a  member  of  the  North  Carolina  State  Nurses'  Association? 

Yes  n  NoD 


Signed- 


Address 

(Street)  (City)  (County)  (State) 


Type  of  Nursing   Position 

Institution  or  Agency 

Please  Cast  Your  Vote  by  Clipping"  This  Page  and  Mailing  it  to; 
NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

415  Conimercial  Building 
RALEIGH,  NORTH  CAROLINA 
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REPORT  OF  BIENNIAL 

ELECTIONS 

AMERICAN  NURSES'  ASSOCIATION 

President — Pearl  Mclver,  U.  S.  Public 
Health  Service,  Washington,  D.   C. 

First  Vice-President — Janet  M.  Geister, 
1433  Balmoral  Avenue,  Chicago  40,  Illi- 
nois. 

Second  Vice-President  —  Mrs.  Bethel  J. 
McGrath,  3732  Park  Avenue,  Minne- 
apolis, Minnesota. 

Secretary — Mrs.  Linnie  Laird,  220  S.  W. 
Alder  Street,  Portland  4,  Oregon. 
Treasurer — Lucy  D.  Germain,  3704  John 
R.  Street,  Detroit  1,  Michigan. 

Board  of  Directors — Mrs.  Elizabeth  K. 
Porter,  Pennsylvania ;  Mrs.  Estelle  Mas- 
sey  Osborne,  New  York ;  Mrs.  Myrtle  C. 
Applegate,  Kentucky. 

Administi'ative  Nurses'  Section  of  A.N.A. 

Chairman — Emily  Cardew,  1500  Indiana 
Avenue,  Chicago,  Illinois. 

Secretary — Ruth  Binder.  Texas. 

Federal   Government   Section   of  A.N.A. 

Chairman — Ruth  Addams,  Veterans  Ad- 
ministration, Vermont  and  I  Streets, 
N.W.,  Washington  25,  D.   C. 

Secretary — Florence  L.  Phenix,  Washing- 
ton, D.  C. 

Industrial  Section  of  A.N.A. 

Chairman — Mrs.  Roberta  McMahon,  Eitel- 

McCullough,  Inc.,  San  Bruno,  California. 

Secretary — Mrs.    Mildred   Moore,    Illinois. 

General  Duty  Nurses'  Section  of  A.N.A. 


Chairman — Mrs.  Mary  Mesecher,  12  0iyo 
E.  Danison  Avenue,  Davenport,  Iowa. 

Secretary — Beatrice  Tassey,  California. 
Private  Duty  Section  of  A.N.A. 

Chairman — Harriet  Stamback,  165  W.  91st 
Street.  New  York. 

Secretary — Elizabeth  V.  Burke,   Iowa. 

NATIONAL,  LEAGUE  OF  NURSING 
EDUCATION 

President — Agnes  (Jelinas,  Skidmore  Col- 
lege School  of  Nursing,  New  York. 

Treasurer — Henrietta  Doltz,  University  of 
Oregon  School  of  Nursing,  Portland, 
Oregan. 

NATIONAL   ORGANIZATION  FOR 
PUBLIC   HEALTH   NURSING 

President — Ruth  Hubl^ard,  Visiting  Nurse 
Society,  Philadelphia,   Pennsylvania. 

Secretarj- — Anna  Filmore,  1790  Broadway, 

New  York  19,  New  York. 

Treasurer — Mr.  L.  Meredith  Maxson,  New 
York. 

THE  VOICE  OF  AMERICA 

The  State  Department's  broadcasting 
unit  has  asked  for  a  script  about  nursing 
to  tell  its  listeners  abroad  the  story  of 
the  American  nursing  profession  ...  its 
outlook  and  current  problems.  .  .  .  The 
broadcast  is  scheduled  for  sometime  this 
summer. 

Chairman — Mrs.    Mary    Mesecher,    1202^- 
First    Vice-Pesident  —  Janet    M.    Geister, 


